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Ope ess

Abstract

Both success and well-being are important targets that people are pursuing of all ages. Compared
with success, well-being is the ultimate goal for human beings. But nowadays, many people are
eager for success so that some of them are pursuing success overly, but their health and life quali-
ty are being hurt heavily. Does success affect well-being? How to gain well-being from success?
What is the effect of people’s psychological capital? The authors of this thesis try to study the rela-
tionship between career success (including subjective career success and objective career suc-
cess) and employee well-being (including life satisfaction, positive and negative emotion, psycho-
logical well-being), and confirm the intermediary role which psychological capital acts as through
questionnaire survey of over two hundred government officials and employees who live in
Guangdong Province. Results show that 1) Pay level, an index of objective career success, has sig-
nificant positive correlation with life satisfaction; 2) Career satisfaction, an index of subjective ca-
reer success, has significant positive correlation with life satisfaction as well as PWB, but signifi-
cant negative correlation with negative emotion; 3) Subjective career success (i.e., career satisfac-
tion) can significantly influence EWB; 4) Psychological capital not only has direct effect on EWB,
but also acts as the partial mediator of the influence which career success acts on EWB.
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1. 5]

WHAEAR, IR SEAR AR NATIE SR E 2 H b (EAR T ikid, A R N BRI LR H
bro SR, EBLSCATE T, AT E R B8R, PLAETA NI RGBSR ST, 0™ E
F T O REAAEFE[]. AA, BRIDE ISR SERR RS ? RS R 2 2 1 R AR AR (A
FIsERR IR T2 ) R g SR, R B PR AN RERE: MR T AN, R
DRI . SR 20 4F 5 G EA R BB, RLE ¥ T AUH D7y NMRKIRIR LS 4R, K A
KRS — L B 2] AEBTRRIIN, A TFHU LA R R R AR bR . (H SR BN K 2 5
HRFLELE « (HITRARAE (PRI AAE 2 KRR L B3R m AMTHIBRIR) th g 1 BHUTRE k17 18 (Easterlin
Paradox): W ASEIIFFA 2 FEURIR[3]. BIRRE AN L5 B R, HZEE AW
TR EARRAERA RIRER, Smums MRS, @5 125 15570 N 40 5 R 2 LUk
PUEFEHIH S = — mi[4]. “SERRMREE” ILRR, U ARG &), FURREZ EJH a2 S50
AR, IR AN TR A SEAR . X LSS SEAIESE & AR DA AR 1 OC R 4R T B BE .

KT BRINRFEAR K R AT, Rl R SHERT LA Z W CA BT FT 2R AN & 14 FERT
TORRIN G AR R o AHIETORE [ A UL E UL A B 55 T, AR 3R BRI A A A P S il
i, BATKERY: Il A U2 AR, el 28 OIS ) (R I RS O L 0 ik e ek, RIER S
SERR IR I AEBLSRAETE R, DA RERO I, AR TR A SRR, B AR
W, ek RS, T HABTE R RFR LS MAETETT AR, B R T — M EER
D SCEARI AT 3, AT AR 3 TR TARRE R e . TARSUCR A S0k Ve, 1Mt B AT DL BRI 2 HR AN
SREY R, MR AR BEAh, BRI ERGEACH] LUE R TSR SME T B I (8] N A3 21
$eTt, B AR Ry O T A0 BB AR CRAA T B AR T SCaEAR, K BT ORI SE S L. ik, At
FCE A 5 0 TR AETERM I 5 2RI R R, LGB B PR .
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2. XekEIm SRR

TR T EEAR B 0 LAE TAE I ARG BRSO T AMAAE A A 1 A B e RS AL O B
KV, AT E AR G 0 PR AR BRI AR[5] o SR IEIT 0475 2 00 32 A4 R FE S A8 SR O et AR [0 g B
FAT S B AR R AR RIS e . ESEAR R U4 LE M 2. O Xhd 2. BRI AR R AR T I R
@ BRI TE AL G THRAIEBAAL:; @ X AERE & 77 TH R B [6] . OB SEAR BN AN B3R5
H%%EEE%%&%H%%%%ﬁE*M%%&AAM§aﬁhﬁﬁ Rl T PR AR VR RO ST IR R AT
7 0 2 3 08, A e (8 A T A R L 47 A 15 ) R B SE AR R . B TR A S A R I 2 A 3O AR i
TR + EMWER - FUEEE + ORI TR X 5 T AR IO 7L AR R &, FEm
PRI AE I (EE RS TARSI R R F T [7], KT #ARERS IPI# R R T A 2 W H %
HEL.

TEAR 50 BRI 5 s R A S T o BRIV AR JE AR T B Y2 A A (R SOR—AMARTE TAEZ 7 Hh iz it
R IRAT IR R O IR 32 LR 5 A AR S I BRCR BRRAE 8]« I A 2 2 AN WA = 30 79 7 1 e 2 R A
FERLTN o A B I AR R 48 0T AMAN BV 2 (. Re FH AR AT SCRC AR 7 2 S5 00 R Sk A e 1)
BV Ra[9].  H Rl ) 2 I USRI bR K BT =R AR ol 2 i e T Se b A
W A 5 R A S 0 R B SORE, 8 B ) A B TSI L P T A S — AN A B RIS A 3 3 [ 10] 0 BR L3 2
FEE (BRI 2 B2 ) H 0 40 g i 3 W s o ) B A 2R HE R

R P AE DR UG, S SEAR B DIAROC . BISCSCEF (2013) AR B, S A 5 2 WL HR M %,
ThR 3 AR IR 1L] o AN IR 2 B A0 B FROA S 0 2 B R 7E 2 =] rp A7 BRSNS g5 3L, [
UL IR IR A P REAT R AR 1) B BB K0, BN AR A, AR e AE k. b BRI R e, B
BTN R BN AL 25 22 5 M A 350 5 AR B K R o MO N BE R B AR B = [12] o BRED I AR AE 53
(YR A 98 H rT DA 8 B AR SR 1 B 5 IO B4R IR [13] 0 A TSR AR B B2 BN S AR B i (2 22 T
TERIZ T ) sema[14]. 534k, Hour g, 75 EEE I, FAREEGR[12] [15]. &4 8
CAL AT HLAL IR B8 77 P DA & — N D B s Al 58 A 17 ACBEAIAEE, 1X 2 S8 As g . A
U, WAREGZ R T, SRS A S AT, SERES . BT LRI S B L
DRI 2%, 540 % B 45 (20 10) 8 i % 44 A O 7 £ AT K S 0 7, R s 3 L SE A R TR 300 9 AR F i [16]
FEPLSANE T, A THABRZ M TR, RAFEE MR Z I, A 5Bk A&, 3T DL EaiT,
AR TR H LA R

Hla: #H/KSF B THREL R RS2 IR A= il Th AR 1 5 51 T S d 1) 1E 1) 48 p 2B v il
FE . IEVEIE BB SEAR R R IR A O, 5 08 T SEAR R A7 [ i b £ R L S A O

BRI S, B EAEBRE A G, PPARM, RN AR AR B
FHORRR[1L]e M R R 2 B RO R, A Re A B i B AR K [17] . EE— 2D 1Af 5t
RO, EEET N ORI N, 3R T 20 SE AR AT 3 IE TR A [11]. VRN MR
Difabrz —, B AR 2 5 O I R AR I P [18] 0 R, AR = EEAEAN [ 3 B 5T
R8T A R S AR N B AR, AN SON T Bk TARE B v RRIE O R LR A, IRk
FFAE N AR B R T I 6 b 35T DL BT, AW S $E e DL AR

Hib: FEMEAE RSy, BPERV &R, 5 08 TR i i IE ) P bn A T A R . 1B 175 R B

AR EARDG, 5 5 T SRR ER 0 B FE bR 07 P A7 IR 2 R DG

OVFR TR AR AMRTE B AN R R R R I SR — R AR O HDIR A, BARRI: 1) 7R 7uilkiBk

w1 AR 15 O (H FRALRE) I ReAT L B 35 0 3AF i s 2) WP IRAE 5 AR R DA AR VA R (R
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W)s 3) Xf HAREITIANGE, D HUAS R DD AE 6 B RE T B SEEL F AR IR (5 BE): 4) 24 B bbby sl il Bt A
P Re s fr 2z LUE, IR R R (I k) AR [ 19] . AEHRNVAE R 5 OB BT AR R AR, OB
BEAANE S Fr I K (B IR Eh) A (0 SR T B IEAR 5 (201, 1 HL -5 25 0 sl Dy 8 AR i AR S AR G
[21]. B AT AR (0 B (T W R Dh) 2 {03 7 A ALFE RO, AT SIS A 0 BE B AR /KT [22]
KR, TR, A SRR OB R, EOMBEAMA TEEECRT, OHEEASTE
TRE O B SEAR R 2 TR AR R [23] o (O BB AS P AR AR 573 T P AR BAT B v P SE AR K - 2235 5 25(20110)
KB, O BEGEAT TARRREL . AWE W L R B2 AR I [24] . OBER A 2 I8 g R A 78 5 3P
B RE RO =2 AR R [25] - 25 1, WO AR DD AR T REa 52 M0 B2 B8 AR 3 — 2D IE A4 T 2 AR
AL, SR LR R

H2: LB BEAR IO AR JE AT M 5% T Se i vh A Ac i, O AR AR 5 0 B BT A 45 & K 1
I AR IR

3. MEIERGX
3.1 HASHELE

FE 4 b SEAR BRI AN R B BE X BUM . KA B NEE[7], WAk 3 TRIBUR A 5L I 7R 2D
WA SCH 0 G AT, SRR i 07 30, 7R T AET 2R 48 1 X ) A L AT SR LG
FRUSCEE SR . SERE ML 259 4y M4, [EIUR 239 4y, R AR 227 4 (IS RC% N 87.6%). AR
BT Rk BARIE R v m 22 . bt RAEE 2 7 IES 04 WK 22 HEEA R0 2 2R 58 gk 47
FEIN B 25 En R A 1) AR, DD s ek O RS RN S I e s TR At N A S S
WA ISR, MDA B Vs 5555 . FEARI AT lan = B betol oy 43.6%. 56.4%;
% 25 2 DL, 26~30. 31~35. 36~40. 40 % LA ERLEAE 4378 26.0%. 30.4%. 18.5%. 11.0%. 14.1%;
LERECLT . AR B4 &L R0 32.2%. 58.1%. 9.7%; AUSACLUSHIELBIA 50.2%.
49.8%; TAEFIRAN 1 LA 1~3. 3~5, 5~10. 10 F K LA [ L5143 73 A 14.5%. 18.9%. 16.7%- 21.1%.
28.6%; REEAE. BEAEM., SMERAET B EH AL LB 539008 26.4%. 37.4%. 22.0%.
14.1%; @t ARAT ML il RS B AL F L AL E 5 43 58 7.5%. 17.2%- 56.4%- 18.9%;
WIER T, —EE. FEEEHEMEE 258 62.6%. 19.8%. 17.6%; NI, 4. BI/IER
LA 43 BN 59%. 33%. 7.9%.

32. ER

LRV o BB R R TR RN DR 8 M TAERHER(E S, BRG] FE .
i WSWOIRGL . TAEGERR. b tem . M prfEsrl. BRI, BRAR. S5 ff e e, s
20 AR ORI B SE AR B 20 S A K R Diener G i (1 4= 3595 = B [26], LA Watson 45
(1988)Zm il I R AR IR E K . ARHE Diener [26]H4k S, X=AEERN o 2% 04 0.91. 0.76. 0.82. AHf
FLH I a ZE 04 0.89, 0.75. 0.80. /Lo FHESEARIER I &K A S AR HL M) 858 [27], WhEs 01 AR = UK
FATAES SR, H a RECH 0.75. ZRRIEA LM a REUE 0.83, 55 =370 2 BRI AR JE 5 1)l &,
FLFE R AN T RPN GERE o AT FORER B TR 3T R OB E B I AR s K
ThIR:F B Greenhaus %5(1990) [10]gm il A HR MV & E R . %R R ER BRI 5 | B AEER BT
. BUSMHED . IN. BT BRI R R 5 N EE . ZEELEZRNKIE, o &3
79 0.8 LA b, FEASC I 0.85. 55 DY 4 =& O B B A I &, SR FH /2 B Luthans 28 A\ T~ 2007 4F-4 il [19],
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PRI OB AR R R, B HBRAEE A WIE SR T - i E R IEAR N o RECH 0.91.
AHF TR SPSS19 #HATHHRE T RITH ERK KMO {E14>0.65, Bartlett 65 1) & 3% 14:$<0.001,
&AM T2 b7 o i Harman SR 2R 56 f5 O, 3008 E 20T T 14 MR, @R T R R 210 70.7%,
HAREF 1R T 23.6%. XERFBAH L —M—ABE TR 7L MR RS, B ™ E
3L R 22 .

4, BRE545Hh
4.1, BEZENREXDHT

HRE BN I AR BN AR AR A S SEAR A 2, AR FUd ) 1 N 22 A M AR R AR &, 0
SEARIR. R D ERGEACR WA G T T . I 1R, BR T TN K T 5 AR T R R 3 IR AR,

HH KT 5 A A 4 T R R AR . E TR RIS SR S 4 th I A B G TSR
B Hla R EINER I SCRF e BRI, B 7 IEPENS R, RO R R 1 5 S A I A 4 P22 2 5 AR G

WEFAR % H1b REBERISCFE. FAb, OHRAR S ZEES4ERE . EWRDERA EZ MR R,
4.2. BRMPAESERRITh) 5 TS RER0 BV 94

F—, BRAOE, TEREREREm: 800, IANBZRERIN SR, 6/ a2
AT M. W03 2, M Model 2 B9 AR* A1, Bl RRINS4EZ NN, H T4k 15% 7 T 34K A 7
EATHERE . MBI RECR AT R, FWAKTh, BPERML (B = 0.408, p < 0.001) M ik 25 1F 7] 520 52 A8 /K
MFRINAS & SELRPERIIR I, RN R RIIAE>0.1, JiEMIKKF VIF ¥<10, FHEMRIAET
0, FME511<20, IR [H ARG H AR ™ 58 2L P il

4.3 IDEBHEAMPRIEERINS R TEERXROPNABX S

AR SCRFH i SR B, 5K T R 28 (2004) [28]7F 7T N BB LA 15 4545 i R A RN AR G AR e : 55— 2,
CARRINN B &, OEBACNRAR R D, DOHEBEANEER, EEENRTE. SRR, B
— BRI B I RH RBEYIE R R E KT, 258 0.294 (t = 4.605, p < 0.001)A10.562 (t = 10.182, p <
0.001). LA 43 #ir 45 54555 1 Baron 1 Kenny (1986) 6 73 HH /i F FH B 2% 44 - 55 =2, 1#£47 Judd 1 Kenny (1981)
FEAFARE, RIDAURIHAL OB A B R, SEARBONRARRIHTEIA . SRR, MK EE
T[] R BUE 2 (8 = 0.248, t = 4.474, p < 0.001) . X1t WO R ¥ A LE B Sh AN SE AR ISR 28 vh 2 fB o A1
L B3 H2 15 2564 .

TR 2 ) A2 BE Qe e I O BR R AR SEAR IR PR AR S e 2 Ak, A SPSS19 ik — B ardr. Bk
PR B, USRI NARE, OHEBEARNEEE, B0, URIIEAEEMOEEARNA
i, B E. B0 RM, RIER T O A 12.8% 4% R & (F = 8.173, p < 0.001). HHr,
Fr A AERL R A B B2 KF, MR R Er 2 0.163 (t = 2.075, p < 0.05)F1 0.239 (t = 3.595, p <
0.001). SE BRI, MINFIOEE G AMRE T 248K 42.7% 48 7 8 (F = 32.975, p < 0.001). Hr, Hlk
T 8 S R B W AN B IR 3 KT, B AR R B0 510 0.290 (t = 5.203, p < 0.001) A1 0.439 (t = 8.045, p < 0.001).
DAL 24 A, 45 SR AR R e R 36 PR B A B (L P 1) o ik — 2045 3] % A R 0 S s S P o 2850 I 3 (AL
% 3)e HERVIHD, TERINSLERE A, 3R T (R R R ) X AR AT B 5 ) I T O g, BN
9 0.395;  H IR E I K K - (0.145) 0 11 Co R BE AT B3 T s R AT e R R TN R R, LTI
ik F] 43.9%.
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Table 1. Partial correlation coefficient matrix between variables (N = 227)

1 BEEBZEMREXEREN = 227)

Gon o EMME SuWE DTL @B WAuE Rewm
TE A7 2 0.357"
ILERPE -0.198™ -0.125
o0 P SR AR 0.262"™" 0.201" -0.044
H KT 0.235"" 0.038 0.016 0.048
ETF R 0.081 0.100 0.031 -0.053 0.320”
R UH 0.034 0.135 0.067 0.129 0.121 0.275™
B = 0.436™" 0.096 -0.172" 0.388™" 0.033 -0.004 0.034
DI A 0.334™ 0.352" -0.229™ 0.522™" 0.124 -0.007 0.049 0.214™
VE: 7E 0.05 AR LS EAIE THE 0.01 KU R EEHISE; TTE 0,001 AKSE(OUM) _L 3 AR
Table 2. Hierarchical multiple regression analysis on employee well-being
i 2. MRAIE=REMNSEZTEASH
IR Ar e Model 1 Model 2
Stepl PE5 -0.063 -0.042
i A R -0.029 -0.153
=i 0.061 -0.036
B ARAR L 0.180 0.209"
TAEAERR 0.023 0.034
EIAEH 0.093 0.056
kAT -0.073 0.014
HRAL 0.209" 0.042
HARR -0.029 -0.076
Step2 H KT 0.132
HAZ R REPARVE 0.024
REUHL 0.078
b 7 0.408™
R? 0.135 0.288
Adjust R? 0.099 0.244
AR? 0.153
F 3.749™ 6.623""

FE: HE 0.05 AT (UU) F R E K

ek

1E 0.001 /K (AU b R EEHAS

O,



PrREsHm,

i
_~

i

Table 3. The predictive power of variables on employee well-being
73 HELENRTE=ERATN N

B BN Bz A BEARIK S
K F 0.073 0.072 0.145
LTIV € 0.060 -0.010 0.050
RHIREL 0.022 0.039 0.061

BR 7 E 0.290 0.105 0.395
DI AR 0.439 0.439
KT
0.060
p—— 0.073
0.163+ a -0.025 v
0.4395xx - —
3 nEn p U TAEARI
0.239%x% EAC| 0.089
0.290%%x*
WP B 0022

Ve 7E 0.05 AT (M) R AR TFE 0.01 AT (M)A, TTHE 0,001 KT (U b B %

Figure 1. The path of the effect of career success on employee well-being
1 B A ER ISR TE=1E Rk R EE
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TERRIN S FEARIE MR, U ST 5 K- 5 AR TS E B 0. X — RIS el
(2009) [14], #MA(2007) [12]%EMIAFFLSE 10 —8. J37k, FMRBh (R ERME% B ) MBS 01 T 3248 K e 2
FAZR(B 7 IEVERE ), 0 FLAE 23 1E A M PR S A . X — 20 BT 45 5 BTS00 25 (2013) R BIL “ MR Th 5
SEARREE LA, I R BEEm 7 —3[11]. A IHFASZH: Samuel 2£(2013) “HANL I AL
RGP AR, (R A] DOd A2 PO BCR = AE A R B AR AR W s [13] 0 TERGIh & 4ERE R, EM AL
IhIY EE A R B RN 3 IR, IR R BRI AR 2 B AR T Aa K, it O3 P AT H= 2k
R, AR e AR B N R, Bk, MR R TAMAHR A0 4R e 5 TR, A
M e . BRI T AR TR somn AR, H WA 15 2 52 34 2 LU S 0 1 % =
FEEF= AR, TRE R — D L. 78 “HIII NS F48” X —a il b, KARAFERFEARFRNEL.
K T1(2010) [1]FRH, IhiIAIR TR 606 2 B SRR R R ), TR —E 23248
AT 5 B TARE S AE, BIER LB, BN SRR AR . BRI, A
T BT HARA LM, EHFE@REO A, BEMRTE, MEEWNFELSRE, DEFESNERAD
NI BUFIX T 75 TAR XS B4 5 03, A 4o SE i

AT, OB BEARLE IR SEAR B R R EE T AR o IR RO AR JEE R ) R
T, af Rl e s OB A RARR RS AL SR B RIEF AR S Ah, OERR AR R R
fai, HAES TR & B SRR . 1X 5258 5455(2011) [24], RAHM%5(2012) [25] I Tt 45
R—5 OB GEARARL 0B G5 AR, T 0L B RO B B AR MR R 2 BT A
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PR, BONIRMIMN 5, SREUKI NI J5 sCLE BN, RERC T il 2 BB, AT A B S AR B O
FRAIPE . OB BEAR OB II T IEESE T BRI [ A 215 T, LAl A AN #R R 2% K 7E
OB A, P HUSCREE R S E R AN

6. &t

ARLEERUT

1) ZUER MDA Y R T R (3 T KT 5 A R R IR ARG . R (ML R ) 5 5 TSR AR e
{1 T [0 i A e R L B SEAR R IR ARG, 5 0 SR R A7 [ P v £ P R 3 PR O

2) EWLRT)RE R IE A5 51 TR R R AR

3) LERFEAT Y T LIS SEAR BN R AR R X B B RO PR (R AR A
SRS PR MR T 5t T4 B A

EHEWH

2014 FFHEFAFHES AN NRFERGE R TRREH T (9i's 14BGLO7T6); 2013 FHH i A SCH:
SIRPEAIT TR FE T H 53 AT DL SRR B SEAR BN S AR R I B0 SR AR R 28 BLAE Y SR AR (G
5 13YJA630135).
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