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Abstract

With the rapid development of information age, Internet plus education is constantly advancing,
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and all kinds of universities are strengthening information technology and promoting the reform
of network examination. As a new type of University focusing on distance education, the subject
sorting and student sorting of Open University network examination are increasing. Taking the
school running system of Sichuan Open University in Chengdu as the research object, this paper
analyzes the current situation of open education network examination, and puts forward the model
of network examination management evaluation system based on CIPP model. Questionnaires and
interviews were conducted from the two levels of learning center and management department,
analyzed the survey results by using SPSS statistical software, and achieved some results, which
provides a reference for the quality management and reform of networked examination in the
open university system.
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Figure 1. Framework of open education network examination management and evaluation system
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Table 1. List of open education network examination management questionnaire and item mean variance
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Table 2. List of attribute option filling
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Table 3. List of respondents’ overall attitudes under different attributes
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Figure 2. Schematic diagram of willingness to improve the pre examination system
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Figure 3. Schematic diagram of willingness to improve the system in the examination

3. ik RNHEER R~ EE

DOI: 10.12677/mse.2021.103031 248 RS T


https://doi.org/10.12677/mse.2021.103031

R A

ERAGUHBREREE
s TIRK

S S
60%
50%
40%
30%
L) 20%
10%
0%

AN ik

Figure 4. Schematic diagram of willingness to improve the system after examination
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Table 4. List of representative attitudes under position attributes
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Table 5. List of attitudes of principal and associate examiners under scale attribute
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Figure 5. Representative attitude of staff of different sizes in the examination system
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