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Abstract

Through in-depth analysis of various factors in the employment choice of the flexible employment
group in Heilongjiang Province, this paper provides data support for relevant departments to un-

WESIH: T, BIK B, Tt BRITE Rimsl e st skp). S8R5 5 T8, 2023, 12(2): 191-195.
DOI: 10.12677/mse.2023.122021


https://www.hanspub.org/journal/mse
https://doi.org/10.12677/mse.2023.122021
https://doi.org/10.12677/mse.2023.122021
https://www.hanspub.org/

S

derstand the flexible employment personnel in Heilongjiang Province, so that the government de-
partments can more comprehensively investigate the personality differences of the flexible em-
ployment personnel in Heilongjiang Province when introducing preferential policies to achieve
precise assistance. It is of great practical significance to realize good employment opportunities
for flexible workers. At the same time, this study will provide data support for enterprises to for-
mulate management system, so as to help flexible employees in Heilongjiang obtain better em-
ployment options.
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Al A R AT M, 9N R A ERE R B AL AT E AR, BRI R R E
NRATEREEE, USRI, HamiaE. Bk, MRl oot 5 & B BUF 25 ke
BRI EE TR AR IR ITLERE S AE PR RSB, o Bl m 8 H 25 ™5, O T RENs4ERFtt &
TR A0 5 g Dol e A, R v RE B R A i B[ 1]. O T RERBAR AP SR DX — I R, 1 20
AT AL i BT TR IR T, SRR, Baf G RRARAERY 98 7l RIE, St
R AT S5 BT T L SRR, BRI A - IR, S

2. BEIERERIIVR

KALK, Riggll ke e e FEiF RAEMEER R, &L 4 FEHHINBURF TEHRS . o
FAEHEMT R IR G, AR ZARR, S E R AR IR RT3, e A re 8 i
(2]

MEBIITAE RIiEHIEE, #ik 2022 4 10 H, BRILAE RES BRI L, A sR ke
WA 26.53 I\, BCREHIN 4.81 TN, HEIE 22%. MEBRITE RiEgVARE, EFMREmLE
WFRR T WEh T, Bk, NGB Wbl ShS2/NaFE: Mla B REHOL 5 0T Ak e
A NP A HEC AR AR R & s kR A RO WM.t ol . s
RS, WRIEHALN B SO FEEE, U 5 FER R A L. WL RAR A NS RGO ABTEZ
B, R v Bl AR CER RS R I N EZ T B o Hor, ARRHEENL AR EEROK, M 2016 4 58.01%
ETFE 2021 £E11) 82.53% [3]. MR IEHNML N AYER S5 A, 2021 EHEAT B B ENL R B M 5 HEN 61.52%,
B T Lot TAANEE R A bk S EE A 62.59% 0 S T Bk, WRIERDL A R EMEEE, 2R
RS s HT DS sk RIOMRIE, TAEAMER TIERRBMINRZE, FHohE TRk, TIESRE
it HEMZshE AR S, BEwsh, BHERNK, FahEhTEhRE, TESERE.

REHITE RGN IV, &SGR, 0 TENSUHEHEL, MLY%EHR
Bl DD i 1. AbSRAE . TELRIER AR i B8 BLAR B4 R4S RE ROV A AW K. 7E TR
KEHE . N TSR ARPARW S LA RS, B i i BB ol GG 7R m, Rl
TH%. FEAFERE, Rigt. Pl esBa kA g K. I, FEIUE SR SRy
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3.1. FERERTEE

AT, BRI RIS ST 358 R ARG E EEAAE TBUR S aATEER ] T ME EAER=T7,
FEFHRARIES, NIRRT S BRI E BT 57 3h 201 2 Ul H A oy 3kak, i R st
A2 P o7 B 5% & 5 A H I EE L R — 7 s R RANE, BURZEIATEG 1T, T Me EARE TS
R 27 AE R AT IRIA S [R5 3k RAF B TR, TTkm “HmBEilN” BB, Bk
AT HBUGH . E55 30 T 20 S R, DT 55 SO0 IR R . XS BT 558
RERMPERAMERKZ IO, IMGIK T 5580 R ZBEES SR, FImnE BN SoRBlA . &
BB S5 RAE WL A TR AR I R 2 THImAE ST S5 URIE . N A AL BT I R ol 57 3 0%
REGHERREBRLN; BT, BT I, RS RS E ST R REE.

3.2. THBARRE

Feun B RVT A 4S JERE RKH 1500 76, I ESROAWAN 2 50, RARWRAFRE M HARSA
AT, ARSI 5000 76, BEAREE 4S JEAE RN, HRREIN. B, AR TR
BRTRE, RIEFWA RN SR E . EERIAE, FHHETHE. RGN BNLRsh TR K,
M THZETRK, @R, FEA&INE/ N MARNL. JL5HF5E, PR TIE 10 MR E.
B2, BIHTHRE, REKMAGEIREM, TMHRIK. EATES, HTRFRFEH VARG KT
VERTRAEEIL 4 /NF, GR35 23 R AR TAE, WA Hk, IWANEERK. RIEFHLA R
PSRN ZEBE K o Ehin Al A4 B3, 983528 1 K 12,000~21,000 76 A R s A8 SRS 4Y SR
AN 100 275 HHEATFR AR BETEES N 50 7L LE, — S RE BT 7 1 /N2 ] DU
F 6000 JCo M2 wl FHEE A I LA 20T 10 /N A BEFE S 200~300 TG, ORERHP P2 H YA A
2000~3000 JG. P, REREW L. ZHd@E. TESE . R TRESREREZREN, &R
Z RIGHAE N 53 R LERME TN, HRDH RSHPT 155, IR K. AT, BRITE Y
RIGHOWN BN GESZ A5, RS RITE. JEsdsmisgiit, 202244 H, SEMNLAETH$
BN 4.76 12, FIELBIK 37.4%. SR, P, 0. RRE RS ETES 9014, RiGeik A
AR K PR 3 B KA IR R A 1000~2000 TG .
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RAFHAL I R AR R AL A AFEE . R RIEFLRE R e, AL TR, 557 3% ft
M BTN B O A R AL AR E B R B REAG . BRORTL A A Gt o2 Tl 3 b b 4 [ o SRR fr AR
B, AR 2 DR A TSR TR A Ay T, s bR e Tl 7200035 TAF b A
BRGNP €N CEVEAE N 278 ATTRE 2 Cy N PN YR 25 b o S s &S IR S 52 423t AN 5518 7B
Fo R BIRATA st A PO ), RN BB ERIHC, Skae e, HREVEE. Bl Bk
LA Rl 7 FZR AR T, B R SFAE R 40~50 5 R RN R o ZBE AL LR REKF A
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