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Abstract

Discipline evaluation in universities is an important method for the development of higher education,
which has a profound impact on discipline construction and the quality of education and teaching.
The main purpose of disciplinary evaluation is to evaluate to assist construction and promote reform,
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evaluate the level and quality of the discipline, identify the advantages of disciplinary training, iden-
tify the main problems in disciplinary construction, and promote the improvement and development
of disciplinary construction. From the perspective of the “Double First Class” construction in uni-
versities, we aim to explore distinctive disciplines in universities, construct characteristic indicators,
and use subject evaluation as a basis to enhance teachers’ enthusiasm for scientific research, improve
the quality of teaching, and promote continuous innovation in disciplines. From the perspective of
“Double First Class” construction, this article uses Analytic Hierarchy Process and Quantitative
Analysis to conduct research and analysis on three representative science disciplines at Z Univer-
sity, establish a relatively objective and fair discipline evaluation system, and use actual data to cal-
culate and propose reasonable improvement suggestions.
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Figure 1. Hierarchical hierarchy chart
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Table 1. Subject evaluation indicators and weights
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Table 2. Secondary indicator data and scores
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Table 3. Score of first level indicators for each discipline
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