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Abstract

With the intensification of the trend of economic global integration, the development of the Inter-
net and the popularization of artificial intelligence, the internationalization of Chinese enterprises
has further accelerated, and the cultivation of accounting talents has become more and more im-
portant. Exploring the innovative mode of training international high-end accounting talents is an
important way for the country to realize the strategy of strengthening the country with talents and
implement the national medium- and long-term strategic development plan. This paper carries
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out a research on high-end accounting talents in Zhejiang Province, sorts out the existing prob-
lems, and puts forward the countermeasures for the cultivation and development of high-end ac-
counting talents in Zhejiang Province by learning from the cultivation mode of high-end account-
ing talents in foreign countries.
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Table 1. Percentage of accounting titles in Zhejiang Province, 2022
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(BAAREEERIE:  “Wnisttex” FERARS).

AR, FEEMLA LT RS R EAE T T 2, Ak 2t A A B SRt skl K. SR
i 2022 FH RS, WL BRI S T IRAR A S 21 AU 67.84%, A M tHIRFRIG AN 5
MM AK) 0.68%. Ml AA A T EEMA, i S A4S e E M, EERE. A

DOI: 10.12677/mse.2024.131022 229 RS T


https://doi.org/10.12677/mse.2024.131022
http://creativecommons.org/licenses/by/4.0/

ey FEREAMA. REREmSTEAA T EREL, ST ANA G HRIE, 2RI WA TS
BRrl AR, WL i o T A A B S A0 A 2 BRI T R & th A4 B R G, H R LT R
G ML R KRB R, REWTHLEAES T AA TR RN T RERIE, HH AL &
DU AA BRI RIATE R, IR B LB — B 50w i 2 T N T L0 S8 B4 BT R 1 IR R A
HEBENA TS HBOVHA, mmait AA TR E, SEHLE @itk A RS AL

MR A A TR, T H 268 1 60 FT AR R ROIT FEVEAR MY, A BLHTLA M 21k A
ARG IR AR — L ) B, B AR . RS SRR, WA 95% LA F e s &t
Bk, 2022 FEWFHLE FERERNSERL L E & #Hit. MSEE)IT 660 41, Hamifd LK
4.2%, =itFRLTHRIEA 9587 N, HAEHH AR 5.9%. KRS RERR, R Hi
WY T HIT A AR 2 v b T AR R e AN A B0 SR Ay b Je 58 SURE TRl o B AR U3
WL R T N A R TR A7 AR — L B 2 [

58, SEERIA T BUAR T 8 R A AL 2 T2 L A AR I 1) VF 2 R A TR R
POrue 7wt BE A ME LSRRGSR ORI, AR, RN 2R 125 R SE R
REIH IR, IX P EA A B A DUIE R ARV A SR 7 5K, BRZ A RSB I LRI RE o LK, WA
R 2 A E PR T TR A fr i, i th N4 R IR i BN ROT IR B JR M bril B4, B
R B TT ¥ T hAhE e ih kel ACCA J5 [ BE, (HA BT AL 2 A AE K2 B 5E B ACCA 44
FARMIANB D, 22D S — R S IR TR A b s, B S EPR R RAGS, 24
XHFRR RIS U AR R, A RIS SO AT RE A Frde i, IR TR R & B Bk T oK. B
bb, U NES T ORI R LA R e v i i R 2 —,  HERR R 5T 2t
HOH, — e E AR BB N BB SN BT DLIE B T 3 5 R A, SR AE AT 2 AR AR Rl e DLod B AL 2 Y
AT R, HEAEASEIH R TAE . Fa, #iiTa w2 L AR RFELER BRI IR 5 T AT AE AL
DU AA ERERRE IR0 BB, AR SE A A AT REB B2 5 ORTCIERPE At . AR had 31 1 i)
WTCTE I R A T, IX 5 RN R SRR BRI IR, A R SR A R SRR IR SS, LAFE B A AT
b S B R R R, AT IR e 2 v h AN A

3. HIEEWERSH AL FERER

NI T LA S T N BUR, SRR T A BRI R A, BRI 2022 SEHTLAE 1Y
BUT A AT DI e v wiim A4 (b 28)64 44 NIk N 20T 1 .

PAWEES SO T vh A A B s AR, W W R N = K% n: R, mIBR.
PAGL, BEUCGR B R T mim 2 th AA B R AR — 2 2%, SR BRI s otk A4 (4
W) IR 64 4 KZ kB E A R, S, it b, REsEa s MMl (LK 1), %
REHORE TAERA RO, o EA M & Ef] 5ok (56.25%), X i) w2 v A4 1R 57
i BB Aolk 2R R TISE R IF AAIA AR 1N, WA AR B R ENA 23 N,
OIS s B THIIHRARR 52 N, FIR PRI & L E o WEERE B, ST 38~45 &5 MMLEEIRE,
70% UA_EII MOl A-4E e DA b, Mol 2230 2E 5, I I M AR BRI e 2 T A BT e B - BRit,
WA RIERoR 64 4 M it N4 ERRZ 2t 2RS0T , AW E Bl e vE A4 JREE L Bl
AR, 472 B 5] B AE AN G AT A, NI s et e 2 T A A IO RE IR — N E SR AN K L A
i TR TS 5 o (H MBI o A5 O b (UL 2) S it 58 DU 303 e 2 T A A (dis Ll 288) A 7™ B R 4
b THUN, 20BN 12, IXAE— @R B T LA S e vk A A FE X B A A A

DOI: 10.12677/mse.2024.131022 230 RS T


https://doi.org/10.12677/mse.2024.131022

1.56%  9.38%

32.81%
" A TSR

B EA ik
= C REMI

= D ApBE AL

56.25%

Figure 1. Distribution of work units of the fourth period of high-end account-
ing talents (enterprise category) in Zhejiang Province
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Figure 2. Distribution of working areas of the fourth phase of high-end accounting talents (enterprise catego-
ry) in Zhejiang Province
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Figure 3. Demand for high-end accounting talents’ ability by enterprises
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Figure 4. Enterprises’ demand for types of high-end
accounting talents
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