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Abstract

In this paper, a model with organizational commitment as the independent variable, employee psy-
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chological ownership as the intermediary variable, employee’s extra-role behavior as the depen-
dent variable and employee work enthusiasm as the moderating variable was established to explore
the impact of organizational commitment on employee’s extra-role behavior. Based on 154 em-
ployees in domestic enterprises, the results show that employees with a higher level of organiza-
tional commitment can promote the emergence and development of employees’ extra-role beha-
viors by positively affecting their psychological ownership perception. Research has confirmed that
employees’ work enthusiasm plays a positive regulating role between psychological ownership per-
ception and employees’ extra-role behavior, that is, when employees have a higher level of psycho-
logical ownership, the adjustment of high work enthusiasm can promote the occurrence of extra-role
behavior.
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SO0 AR SR NN L5 I SRR, AN EZ, HERE, TAEMSNEAMA L. a2 )R,
BRI AP ARG R LN R, DA B 55T A H 230 H 8 < R I RIE A E MZER,
A R Sl e X X A U Ja 0% AR AR S NPT AR R R I 24 0 X B 44> 4 7RIk,
DLW 22 P A BTS2 B O SEILAL S B AR AT HE 5 22 RIS TRDRS 7, RO 5% AR AR,
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Figure 1. Theoretical model of research
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AR IEAHS(r =0.753, p< 0.01), HAZUKIFE S 0 THAEIMTAEE IEAHK(r=0848,p<0.01), 5
TAER P 535 IEAHE(r = 0.385, p < 0.01). 7 T EEFT A AL B T M taMT N B35 IEMHE(r = 0.722, p <
0.01), 5R T TAEMMZZEIEF(r=0.478, p<0.01). & THAOCIMT NG AT TR R EMRr =
0.390, p <0.01). # 1 M5 RULHW] 2R B2 BAFE R ZERAHRKR, WLEHT T — Pk,

Table 1. Descriptive statistics and correlation coefficients

=1 R MG R R

A BE beEE 1 2 3 4 5 6 7
1 #E5 0.552 0.499 1.000

2 R 1.318 0.568 -0.001 1.000
3% 2.981 0681 0263”7 -0.220"  1.000

4 LR 44.900 7675 0267 0.303"  -0.062 1.000

*

5.0BEFTAEM 24.670 4105 -0.341" 0.250" 0.096 0.753" 1.000

*

6 MsMT N 16.300 2852  —-0.218" 0.296™ 0.000 0.848" 0.722™ 1.000

*

7 TAERHK 22.340 1443  -0.224" 0.283" -0.086  0.385" 0.478™  0.390™ 1.000

: "p<0.05, “p<0.01, Tp<0.001. FIA.

4.2, RIFRIEER

IR A RS RS . E H2 A H3 i, B3 LR ZE S vk 2 0 BT BCEE T2 03 A 6
SMT R, H TASUKE S OEFTA B IEARRR . N THRR R T OB EM, £
Fi SPSS 25.0 #EATLRPERIA T, Sk it TR SR M E R AR RN EIEER,
HAR & 0 T HSURT R AR RO BT BUR RGN o KO3 T A B A 380821 33 50 8 a5 2 o
AR 4 BoR, HIUKES T AGOIMT N B R IEFKIER (B = 0.309, p < 0.001), FRUN&EE,
A AT 2 BE A RN B AT S SR IR I . AR ALY 2 A UK 5 O BT AR IEA DG OE R (B = 0.364,
p <0.001), @l it TAHSUR SR, CRFTE PGSR, RN R, RN, B35 8o, QBT
HRO  TAAEAMT A B ERIER IS = 0.133, p < 0.01), EHEHNEE. b, &% Process %
FERF AT A RS BG4 SR AN 3 Fio, B RUR{E A 0.3151 (p < 0.001), E #2308 {H A 0.2611 (p < 0.001),
B2 24 MBS 0.054 (p < 0.001), &ZEMEAKFEI/NT 0.001, Bl AR08 53 .

Table 2. Regression analysis of mediating effect of psychological ownership

F 2. LIEFAARB A MEEYFS

. OIRFTA AL AT AEIMT A
i B 1 7 2 B 3 i 4 B 5
A 18.698 4,575 13.218™ 1.252 0.645
i A
PE5 -3.392 -1.775 -1.450" -0.080 0.155
R 2.236 0.656 1.636™ 0.297 0.210
HEE 1.642 1.294 0.579" 0.283 0.111
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H A
AR 0.364™ 0.309™ 0.260"
AR
DI AL 0.133"
R? 0.244 0.630 0.152 0.725 0.738
F 16.146™ 63.296" 8.938" 98.136™ 83.5408™
Table 3. Intermediate effect test
3. PAMEKRE
BRSLAE SE LLCI ULCI
PRSI 0.3151"" 0.016 0.2835 0.3467
=R 0.26117" 0.0236 0.2144 0.3078
AN 0.0540™" 0.0485 0.0468 0.2214

T TAERRPE R RN AT . 7E HA H i, TAERURMEXS OB A AU 3 T (AT R 2 ]
EIEFRAER . ARE TAERRMER A EH, R SPSS 25.0 #ATHIH 0, 4iRundk 4 fs. &£
Herp Al 8 o, ot L LAERRB M AL B E RO 03 T A B 4MT A B BAE 23 (8 = 0.054, p < 0.05),
BT AR A R 4L G UK (M + LSD) R 2 SR 3% 3 Rl EUAEL A0 U7 007 L Pl 2, et iy B O L 6 o by

AUAE L, R THGUREKFS, 72 TAERRIER TR, & A EsMT o g .

Table 4. Regression analysis of moderating effect of work enthusiasm

F 4. TAERMRMERETIEREES 4

CHELFTA R
A
B 6 BRL 7 Al 8
iz el 13.218™ —1.457 -1.413
il A
el —1.450" -0.019 0.003
RS 1.636" 0.227 0.284
HERE 0.579 0.279 0.307
HAE
YR 0.301" 0.308"
VA AR
TAERAR 0.140 0.109
28 BTG
PR x TAERUR 0.054"
R? 0.152 0.729 0.736
F 8.938" 79.566" 68.365"
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Figure 2. Moderating effect of work enthusiasm on psychological ownership and em-
ployee’s extra-role behavior
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OB AU R SRR 2 0. 3) b3 O BT AU (U AMT N Z IR 2 IEADE, B R T2 3E41410
—HBr B, BB IE R B A EAMT IR A 4) R TTAERIAO O F A BN R At AMT N
Z IR SC AR IE R R T A, B2 3 OB T AU AR B R ORI, v AR R A5 B g
et M e IMT A R A
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B, WNABERMAERD, KTHIURE I FAAAZE, SAmrE s EESE T A SUR RN E
B SR A R 2 o e RS R I SURE AT I FOINR T R GURIEIVGRAT T R,
BT I SR GURTE BRI 7T . BT M Y X L GURTE e S, IF5t A T #2501 T .
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