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Abstract

As the new main force of enterprise development, the new generation of employees has attracted
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more and more attention on the influencing factors and action paths of their work performance. With
empowering leadership as the independent variable, the performance of the new generation of em-
ployees as the dependent variable, and knowledge sharing as the intermediary variable, this paper
builds a theoretical model and uses regression analysis to study the impact of empowering leader-
ship on the performance of the new generation of employees. A questionnaire survey was conducted
on 150 employees from various industries, mainly the new generation of employees, and the ob-
tained data were analyzed. The results show that: empowering leadership has a significant positive
impact on the performance of the new generation of employees; empowering leadership has a signif-
icant positive impact on knowledge sharing; and knowledge sharing has a significant positive impact
on the performance of new generation employees. Knowledge sharing plays an intermediary role
in the relationship between empowering leadership and the performance of the new generation of
employees.
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1. 5|

BEE KEUE . =it EAM AN TR R BORE U AN KB HT, Al i RIHLE 5 Pkl 2,
WSe A H A WTfESE S i A — R, R KIEE R M. AR AIE— IR,
A LGRIIRTE A fe i R ARG R e, RIS 52 TN B oA R B Erh 2 & . B
o PE KR, “90 57 . “00 57 B AU L EA Ry L R A AREE, HRHIE S AR A AR
TARE R 7 R, TR BR SR 1 5 e (0 R o A3 U VR Dy filb A B e g — AN LA K,
FORP T A AR R TSR R L A R AR (B A B THEAT IR R S 0T 7

P T KA 538 A AR 5 T AR B MR YRR LRSI A SRS X H AR R Tas T RIEES
B L 7R ERR T AR, RSl e, AR Tk 8 St S5 e
PE, Fr R B SRR TAE AR, =T ARG, iSRG ARG S i THT
H B 5 AN S B P 1) HoA 8 TR AT BV R L0 7 14T, AR T HER R TR T e, Wikt
BRI, MRGER AR AR, 37 TAESU: MRS @SB Fls BT EWR,
PR T RO RRR > 38, 108 03 T NSRRI SRR, 808 i TRNR > 3L, (et mii
AT, BRI H AR T

BT, AUFAE T — AR, SEIERTY T T AR SR T AR TR SRR AT B
AR THRIE . AT RAET: SIANFRSEAE PR, IO T DR R i TH0R0R
FOITAER A LSRN R .

2. BRSO EMRMR
21 FRBASEMERRTEHHY
PRI RIEBON TS AT H A, TR 5T H B A8 ) (Lee 25, 2018) [1]. AT &,
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BRURGFEAT R TR TAERES), BB N Igh A T, #%8 TAF B AR 80l 5t T8 R S0 H AR i)
e, HRTHZR, SR THERSS . BrER A TA TR AR R TiNE, £ TEMENT
TS SR A TAE MR EOR B0k, BARERBREIR, FEARIEZORES, 2019) [2]; fE59T
(9% 22 77 T SR FAI S A HL By, AT 1 8 SR SR RO B (B S, 2015) [3]. H2AN IR A A 1 JEK
T R TR IUEAE S FE, e TR AEMRR T8 TAEA BHMER, AnTHASME, XEXAS
JZ, [RIH A2 1B AR AR SR TR AR I 53 T - 800 5% SR AR IR AR 0B 1 225K . 36 [ %% 3% Homans (1958)
P H A 232 3 18 (Social Exchange Theory) [4], 8 H AZERIAT MRS 2 —Fhac #8478, HJATFHIA
— AT, D E AU AR R T R BRI A s R, FEIRT NS T, e R E CFTRE R
P AT . BT A SAc e, B AR TR AU ST B F 1IN, & U 3301
TAESERNTAE, RAAERE TSR TIETS%S, o REA SR e T B Frseel,
M TAES I3 Tt

BT, AR DUN IR

H1: BSR4 AR R T80

22. BRRBGSEMRASE

FERURAT S 1 4R i AR A RS B AR RS 0, A B AR R TR TG . EE
B R R ARG TAEME, BN FBIZEZU0T 1E CEAUAA R Qia 45, 2020) [5], AR 250 s
W, FERRA TN TIERBUE 2 NI ERR USSR, R T AR AT N, B—T7H, #TEZ
FIA LR BN F 2300 2 T S5t THAR AR, ELFEESR T, ALt s
JEAARR > AR AR 2, S8 SRR SRANS R AW (B, 2023) [6]. Mok, AU FH
TR B S EAAAR, 208 53 TR A AT RISEPR, 3 53 T2 )56 RAhie, L4
RN E AZ K R, PEmFIiR 4> 52/KF(Chen %, 2021) [7].

JET ok, AR DA R BT 7 AR e :

H2: 2B 1S 1E [ 54 0 SR 4 52

23 MRS ESHERRTEN

TR A3 SR A AR 51 T A R 1A 52 R ) R A AR EIAT N . B AR T E A AR
Folbg P (A iEss, 2014) [8], i FIR AT DUREUE 28 )58, B E S AR, fEe 3 S,
RESZEL T N NAELLZUA 1 K (Swanson 2%, 2020) [9], XCNBE UMb 5¢ il TARAE 54T FREJ12Emt, @idsn
W EPRMMARGHE, 5HESWARMRGS, SBRKEZ 60 Jj(Maruta, 2012) [10], B2
HhSE R TAE HAw. B R T B S0 ERA R AR, RN RA QRS R AU E N,
TR A SR AR T AL (P AR 45, 2019) [11], AR 43 25 Ko AR AR DR T 2 18] ) R EURTABLV: () il e
AR TH R BRI R A (Wang 4%, 2009) [12], AF3E TEIET SRR, G3E PR D A 1) @A 76 B T
RS, T LAEST.

BT b, ARSCHRH DL R AR SR

H3: SR 4 0E [ 52 M 37 A AR R T 430

24. MRS ERDERA

Gilad I\ RFZBUHAT G AT E 18 A AT T B 25U, 7 R T 47853 52 1) (4 e R B 22, (iR k(s IR AC AL
HEM R A SAE, 23008, 427 R T503%(Gilad %5, 2011) [13]. AR SHEEA S RS 5 T A
W, R TR L AR B B ER TAEMEM AL, 5940 78R EafibiE 4, R R T
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WoR B B0 Sy, NI AT R R AR e A, SE R AR S, SEBL AR B bR, fE TAESURAS BIEETt.

BF b, ASCHRH DL R B AR

H4: H1R 5 AR S A AR R T ok i A e .

g5 ERTR, AW RS T BB S AR R R T AU AR, B T AR R AER,
R A WL 1,

R o AR T

Figure 1. Research hypothesis model
B 1 REIRRE

3. ARAZE
3.1. HASHIEKIR

W eS8 i 5 A 5 SORE, E BRI AN T &, FEARRE 2R e R T, WAL, 1T,
HEEIN, Gl FEERETE, . EHAR, FEmET “90 5”7 « “00 57 FHirEMRn T, HEm
B AR VG o BB R A 2 U R AIE s B i R A A 2 U TR A R AL B 4
Ky = R A 2V MRS EAKT s B R EZ U B LEEROKT: FARE 2
= VU BT R R SRR A AR A O\ R 2 R R . FR 180 1), [RI0 160 £,
[FI % 88.89%, A XLIA% 150 4y, A& FULE 93.75%. [HEH, Halafi L, Bk 46%, &tk
5 54%; Ef4rAn b, 20~30 % (5 60%, 31~40 % (5 26.67%, 40 % LA b5 13.33%; i L, KER
PLF 5 8.67%, ARLY 42%, BEFEA UL E A7 49.33%, HARREHILE 1.

Table 1. Basic information statistics of interviewees

1 ZIMEREKERG

G HEIN A Hrt
) 69 46%
Ll
5’s 81 54%
20~30 & 90 60%
LEW 31~40 % 40 26.67%
40 %L+ 20 13.33%
KEKLLTF 13 8.67%
=351
AF} 63 42%

32. ZEME

AR RERIFET L 2z n] HEA S EE RS E N AR EE .
BRAIS . XA Ahearne Z5(2005) [14]3& T 8EE MM FF R ) FL P RAHZAU U S #E 47 &, I
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12 [, H A D A0 5 5 B R EAR T 0 TAEER 57 “O S H B R EME N N B EHIBLE PRI R .
%R N H5— M 5224 Cronbach’s o 24 0.87,

RLERL. R F 475 (2015) [15]JF K 1) T 3nf it Taiu ATl &, St 8 i, sALEmian “ 3,
SRR RN ESSI E R TAEEFR Y« “IREBEIRIUIR & 5E RS TAEAES” o F407555(2019) [16]
TERE SRR AT 3 TS0 sz ma pLsI R T iX — 83, @l R E T iZE R0 — 8k R 47 .

HIR . R FHECFIAE(2012) [17]7E AT AN EEAE EAEIT I g R A AR o Z kATl &E, 3 10
TR, AT “RIRESMASEE SRR EAE” . “S5TheR, RaRRRME R
W7 o ZERINE— 2 24 Cronbach’s « 4 0.83.

A ERIKH Likert 5 mERIT (1 RRIEFEARZE, 5 RRIEEFRR). SHROERTR, S
Al AR SEPIE IR R, PEHIX AR RN R 45 R AR R, AR R I B A

4, SLIFGER
4.1. RS SHEXM ST

12 ] SPSS 25.0 X 4l HEAT A M Gu T 5 A N M, 3K 2 R T SR RSPS54 L bRt ZE T Pearson
PR ZE . W& 2 nTULEH, BERT. FHRSZ5H AR R TEC BMPAER, BT 55
7 (r=0.910, p < 0.05) & IEAHIG; HAUR AT 5 AR AR R T8R4 (r = 0.924, p < 0.05) .3 IEAHIG; %1
W5 H AN R T4030(r = 0.982, p < 0.05) &% IEAHK . XN T — BRI 29 T 3Lt

Table 2. Descriptive statistics and correlation analysis of variables
2. TEWARMG T SHEE M

FEME bREwmZE TR e P BRERSS R R LA

P51 1.540 0.500 1.000
RS 1.530 0.720 -0.060  1.000
=i 2.410 0.646 0.084 —0.080  1.000
PR 4 4.163 1.126 -0.074 —0.053 —0.012 1.000
HR G 3.997 1.074 -0.020 —0.083 —0.006 0.910™ 1.000
E e AAN R 4.007 1.075 -0.046 —0.073 —0.003 0.924™ 0.982" 1.000

W 7E 0.05 FAGUE), MRMERE, T 0.01 BAGUR), MHEMEEE.

4.2. [EYA53Hr

FEARVT 7 B A AN G R FERY b, 4k4EiE H] SPSS 25.0 WAL BEAT (A1 H 2047 . th# 3 AT LAB 3,
FIERER J7 =0.853, FAUHAT REMRE 85.3%1) /5 %; F =859.583, p fH/NT &3 MH/KF 005 HE
GritsEm Lo MR RS B = 0.881, H p {54 0.000, /NF&E3E MK 0.05, BB A0S
SERHAARR TEBUWIE M m R, BIUE 7 H1: BAUZAS: IE s m i AR R T80

% 4 AR, FERBMR T =0.828, BRUHSTREMR: 82.8% (177 %5 F=711.626, p {i/MT
BENMKT0.05, HASIE . WEARHEN RE 0 B = 0.868, H p fH4 0.000, /T &2 HEKF
0.05, Ut BIFZAN T AT 30 AR 4> SE A IE A 35, BPEGAE T H2: FRBURAI S IF I REma AR 4 55

% 5 ATLLE R, HE RER J7 =0.965, KR/ EReMRE 96.5%(1) 77 % F =4048.907, p fEH/hT &
FNEKF0.05, A Gt . WEARPRME R 2+ B = 0.983, H. p {67 0.000, /T 5 2 %7K~ 0.05,
i B AR SR AR A R TS IE [ 5 23, BDIGAE T H3: AR S IE [ S A A R T80
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Table 3. Regression analysis of empowering leadership on the performance of the new generation of employees
7= 3. BRAMSHIERRTESMEYI S

. RAFHEAL A2 RES -
A — t BEE
B PR 1R Beta
(&) 0.337 0.130 2.603 0.010
PR 4 0.881 0.030 0.924 29.319 0.000
R =0.853
F = 859.583
HAR R HERR ISR
Table 4. Regression analysis of empowering leadership on knowledge sharing
= 4. FRBGS IR ZEH 3554
AUt R PRt R E
1 - t B
B PR i Beta
() 0.384 0.140 2.739 0.010
PR 4 0.868 0.033 0.910 26.676 0.000
R =0.828
F=711.626
Table 5. Regression analysis of knowledge sharing on the performance of the new generation of employees
= 5. MRS ENIHER R LSHAIEYIZHT
AAruEA R EL PRl R E
TR t o ENE
B PR 1R Beta
(F &) 0.079 0.064 1.234 0.010
HIR = 0.983 0.015 0.982 63.631 0.000
R 77 =0.965
F =4048.907

RAs & Fr A a1k

4.3. PABNLE

FEHAT T AR FERE b, 4k4Ria ] SPSS 25.0 1) Process A& 1 DA K 8% AMELBEREAT 20 AL 36
HH 7 6 A LUE H, ML A AR AT 0 HTE 73 218 p (/N TR 2 MK 7 0.05, LLCI 5 ULCI Z [BAE & 0,
VI R S 2 s M2 R TR A SR AR AR R T A p B/ T35 /K7 0.05, LLCI 5 ULCI Z 8]
AEE 0, PLEIPE Z MR, R 7 RET LA, [a14E22008 ) Bootstrap 95%ff) # {5 [X [H] 24[0.6098,
0.8138], A% 0, L& bk, AR, RIEIRS ZX RS 55 AR R Lo A B A 1E
Mo B, R HA B RERE,  BIANR S EAER AR A0 S A A AR 5 gz (el A PEH

Tk, 26 M2 FAUR A -G AR AR T p AE /N TR K 0.05, LLCI 5 ULCH Z [AA
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W0, £HON0.1662, /T M3 1 5% 0.8815, Ui WIRIIR > ERHRBUE T 5 ¥ AR TESRAA EH D
AR, AT e DIE Y, BN p H/AN TR E KT 0.05, LLCIH S ULCH Z AR E 0, 47
FERE T A R o

Table 6. Test results of mediation model

6. PIMERREGINGR

95% & 15 [X 1]

[X73% i H A b SE T p R F

LLCI ULCI
B 0.3843 0.1403 27394 0.0069 0.1071  0.6615

M1 RS E 0.8278  711.6264
ARG 0.8679 0.0325 26.6763 0.0000 0.8037  0.9322
L 0.0207 0.0603 0.3433 0.7319 —0.0985 0.1399

M2 WESZI BBRGTS 01662 00329 50531 00000 01012 02311 0.9700 2372.8148

s

R4S 0.8241  0.0345 23.9094 0.0000 0.7560  0.8922
AR T B 0.3374 0.1296 2.6029 0.0102 0.0812 0.5935

M3 0.8531  859.5833

LUK WRAATS  0.8815 0.0301 29.3187 0.0000 0.8220  0.9409

Table 7. Test results of mediating effect of knowledge sharing

F 7. AT ZENPAUNACKER

95% & 15 [X []

Effect BootSE T p
LLCI ULCI
SE A 0.8815 0.0301 29.3187 0.0000 0.8220 0.9409
HAEN 0.1662 0.0329 5.0531 0.0000 0.1012 0.2311
EIEE 2 0.7153 0.0529 0.6098 0.8138

5. MR 5iTie
5.1. HR&GR

ASCHEFE T HRBGT . BB TORI AR E =B KR, BRI

F—, HACHGUTFEEA TS RTAR, 4 TR AR THORK B ERSEANEER, AR R
THSMHMER S E ARSI H LA, (28 57 TR SRR TAEBRN, X AER R TER7 4 T %
FEI LA 2, RIS AU 40T XUk B P et 13 AR B3 80837t

F, PR IE A FR AR A, K9 03 TSmO S s IS T TR (1 AR A 85,
A TR TR RS 2, R T A AT R R 5, P RIIR Y A T B B IR, RIRAL
TR ARG O A Rt T R 70 SEAT N R EEAT

B=, MRS B E A RIRN LR SR, FE TR TAHSAR, e 7R T TAERRE, Bk
TR RIS Ay, A2 BER AR TAUH @ B0 58 R TARESS, % TARSR™ L T B2 1 I [ 520,
HIERIR 7 AT N AT A R T 5 T ARG

FH, FHRD FAERPEGT 5 AR R THR RS 7 BE P, RIS LY
MEIR > 5, FR IR RS NGHT AR A TEG [, XA AERE M b e, Zh
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1B 52 A0S B BH 832 /E F LRt T 3 A4 A T8 mg i+
5.2. P TIEL

S BB KRS I BUGE 7 2ARFEXHZ AR B FUROAEE], (HBUA BT UK 2 0 T AR B
A TTAMAAT vt 3 T S AT N[18] G TRIHAT N[10]5FHIREm, I3 LA Nl Kk e fe R A A 4 1k
K2 —, BARDHFH GRS KRR BRI R —EI el MK R,
FE THRF ST AT, R TR TSR

H, RILSR BUORR AR FKET LR, EFERR T v R E &, W
BURIIR R Z T FE AR o AHIE TE T P 3t AR B A0 KURS MURR > = M L R, WS T =3 22 )
MR HR, KL T ARG R T AN RS TER REEH, R 1 5 VEIE FR 7 =X —
ARSI, TR ©RTABTFUIAN L, 3R m T R AR R TEUS T B R A 1B IR SRS

W=, SHEWTIL 7RG R IR AT KR SRR A R LU B2 . 1 LW
2 NOZ B I HEWT SRR 0 1L PN RNR 2> AT N, AW FE ) SRS R SRR — iR IR = AE N
DRIAR B A SR ST P AT il S, AR B AR R AR BRI U 2 A o AR FEAN SO S5 AN 2R 40 5 %o
KO I> SR IE ) S REAT 1 PP B SRR AT, B SRR AT 1 AR S AR R TSR IE (] 2 35 B
NZATUR I TSR L T SIS

0, MRS FERZ TR AR K, R i 2R R RN AR, (HE AT A
R AR R TR 3 AE AR TERHOC RN P A R B AT IGER T, AR SRR R KA 751
R AP [ AR A RS IRIAEAE X 58 B R A3 X AR AR 0 U AR LA b 22 AR ARt
AR IR B BR R SR AL T A T B SIE S o

5.3. SCRRTTRR

FESZBRI A B o, A5G S BB AR AR X — @ W E 70, RN T ARIURRE, AR
P SRR R TV, SR FE A KURS 5 R 7 SR P B B AR AR T T AR AR G TS R B A H A
L DU AR @ AR TE0RG st m At s E . B Sesiz 12

i Ak N EAUE A TR R, RN TSR, B AR A0 TR 9 IR TAE B R
VEIE 5 F A E FAME I TAEERL[20], X A0TH E B 7 R VESR S, BT XX BRI AT 9T
RS FIULTE U 77 ¥ A LA AR SR OB 55, WO AR, $RTH L TARSRL,  DLSEBlE A
PR TR A RO B, 3T B AR SRL

B HIEU Y T R AT KU A Al A0 A FRAMG , BUA SRS B Alb T DA PR R
TR, A AT Ml AT DA FE AR R R AFIZ AT UM, (E 75 2555 BN AN 03 T AL RCHE, EFd & a5
R A A0 KRS [20] o il B BEEE TP 80E B B Al U, D R T BR AR S RS, 784 et i T
FOR > RSN HOHEAT, R T E AT ARSI, HIEA T, MEES, MR MAREE SN A B R
JIFETE, R RS R Rt Dy ek GG i E .

W=, AV R IR 2 SR R A B EE, BARARME R BEAS P o EE R RGER,  ad e Al
Bl TE 4 Sty 7 EORTTER, ARl A B A AR GRS ROAE T e 2t 03 T RniR y I RE AT, A
Fid 5 5 . BORSEAT AR, AW 285528 R IF ALY B SRR, BT B S A BER BliG /) .
Al B E S A . T S, 48 A L RNGE E m E H B, R B ST AR
SHIOEL, B 52 RNR S R BN, ARl A TR I R B R ST I 2 ST G L dR il
AR DTS T
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54 AESRE

AT IR BRI 1 AR 300 B AR AR TEUAI Ry Le], (R A7 S L 26—,

TESEEFE A B 7 SPSS 25.0 #44-F1 Process i, HHA/2vike it #2 g H T Bootstrap J7v%, 1R
FNT 30 b 22 REHE AR, SRR W] 2% FE T 22 (R BIHE o0 Ar SR AR R0 7V SR B0 UE A 78 AH DG 45 S HERA M o
B, ARHEFCAE R I B E R AR R GE , BEE I AR A, R AT T R A R AR Sy SRR
R AEARR ORI 2 K AR . KK AT DL BT I A7 580, BRSIESEER,
AR RIS, BRI . =, AWFFEBEMER . TR = AN 6 AR R
AMEZTE ), %A% EALZH AR, SER. SIS RE S E, 754 )5 IR N 4
BHBMRFIA LR Z M hI A T, T4 R B A e

SEEk
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