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Abstract

In this paper, we conducted an anonymous survey with “post-90s” new generation employees to
empirically analyze the impact of illegitimate tasks on new generation employees’ innovative be-
haviors and explore the path of innovative behaviors. Hierarchical regression and Bootstrap
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analysis of the collected data show that: illegitimate tasks have a significant negative effect on in-
novative behavior and organization-based self-esteem of new generation employees; organiza-
tion-based self-esteem plays a complete mediating role between illegitimate tasks and innovative
behavior of new generation employees; traditionality positively moderates the relationship be-
tween organization-based self-esteem and innovative behavior of new generation employees, and
traditionality positively moderates the second half of the mediating path through organiza-
tion-based self-esteem. The findings of this paper suggest new ideas for managing new generation
employees.
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1. 518

B PAMUBE 2 BOR ARG AR, AERIRZTRIAR, QU O — DN HRRRE AW L R A% 03 J1 .
RIS FESEF WM T, SN A T EER AT ENE, B RIR . BRI A BRI, Xt
AU BUH AN R RE PR B, X —BoAE 2R T A LRIESET . R, “90 J5” AR M AR
TREBANBY, AN R, BT, I HBCTSTHROCR A HE SR, 26T oy H 2 618
RIER . kg A A AR U A A5 QIR RE 1, O T AU S A R R FFSE I ) e i
FITfE[1].

AN TESr T, BRSO TORMA R AR L, AU FERM TR 26 QT g B

2] ANEHUEFAE B AR IR, @I Alig e USRS 2R A TRIESETRE /I, Phsh= 2
MR . EILSETART, R T RRARRIR RS ZOR, (HIFARITAT MRS5S R RO SE i, A 254
SR A O EOREE A RLZ AT, MO EIESS[3]. RN FERY], fEh ER AR ) 247
FEAGIUES[4], 2FBA T ERETNE] IR TR IR TESR6]5%. B TRy,
AEIUEF AR A TR WES, B aA AT BT RS, SBCEESMTARA[7]. £
RS, AEMESSFER T ECE IR, R T TR, #3803 TalH e
NEE[8]. AR, MERIBE AR T 50 %5 BB AL R LIRS i, BTk, ASCRIBCH AR AR R AT AN R

RIRRAF BRI, MESR A QRIS AR RT B Sl 5, IF AR, AE
SRVTREJRRAGE L R, (H DA FAT SR AN A 15 B A RS, = O/ BT BT
AL ERZWUIIIEIE9]. Fr, K77 - HRELHERMIRL, AEMES R R TRIE T AREER
BE, FEEBEKTHIFERS] [10]. A TaXH CRIBE =AM, A GER 42 0k /el L,
SERARAUET . B, AEHUESS W LGS R A 2 BBk R AR AR TR Ty, R
RIERIAER . 5350, AR EE R TAERN P A AFRRI, A R E AL G,
HTEAR G RO (LI ) AN AR A AE 22 53 T A% S 1k RE B b S R ZE AR B3 T A A7 BB ) A AR 2
A SORAL SR IR T AR &
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2. EIpEMFR R

(—) NEAEFEFHERRTRHITA

AL BIHAT s 4 5 Tl T A S AR AR, 5ot il RS slad 72, AT o AR SR A
LAER[11]. BUADIFUERY, MAERMARSR I WS St AR R T8
[12], [, TAES P b RS SR YE AVRFE B o) 53 TRUHAT i o, Blin A& eSS . AaHES
refEE R A LA M ONE, FERR TN F S BN RS, XFMES S A TR, &
ZABITAERE S, AR TAES T AHEENELR. KOARENE RS, AEIUES M R LA
BME S, A TR H OTVEMAEZ A GER, [N, St i O EH[10]. DAERIHF
FMAESE, AERUES W ARAESS AR T TAR RS, BEHH R T EEEes, B Ak
17, Bl AT N[13]. A AT R[7]5

— 7, MR TR L RS, AG RS 2 HI 55 01 T A RRESIHL[14], G R T/ H B
5 LA OERAT & B A S To R S AR, 8 5 T2 SO AR AR A, 5% T AR B AN 32 3 ik
SRR, BANEIEIH BB 22006 . 55— T, WRIRHAA R, AR TAR#R A 7 24T i
[EIATAS F1000, ASEUESS AR 2845 0 T oG 77 WHAENE 48, VR FO A BB T N
[71. [, PE—Mog R TAE R R, A EHUESAEIT LR Z 2 EAL, If H e AW FESE TR
S G L BIHAT G I, 4 53 s R R AT IR A K

R 1 AE RS 0B A R T AT A &3 A R

(=) AL EHEKHIMER

AR AR OB, 6 R AL A 55 HE B 2 i RPN [15], 26 E 2
PE AN RN 8, S MR TARIRES . A7 AMBIR, BA WSS 2. JEH Pierce
SENTEH, AHE H RS R SHLUT NG R R L 878 N 2SR [16]. 255305 XT 4 ME IR
AV EAE THAT IR A, KIAL B S EA SIS S A AT 8 T E N A R A A AE[17] . B AR
P33 A A B B B DA B REHR SRS fi[18], R BIA G UL S A 5 FHRA
ZEM. O R T AGHIUES SAHE R Z R R AT D, ARG LS S T glig
HE. MEESEAN, ETWR - HEAGEIBIESL T ERMIROAGIUES 215 1 TEZAR TR
B AR S AR Z A (IR AR SR A R i 5, T A R SO REAA B A O 32 S LIRS FE[19] o
WIS - BREREE, AEMES SRR TABR AR ERILE, WA CAEHNPAEZE, B
WAL A TEIEAE N TR, KLAE, R8RS 0 T R AR TR, SR A
PR, [ 20t B CRRE S AR EE, AN REXS A RS TS BT TAE B, AT RRAR 1 68T 4T v e

i 2: ANEHUESS XS E B f S

HARTE, WAL E SR T RER A L2 MOIHAT A, HAE DA S IUE S5 I RENS R BT I
B RIFBRIVASEE, X H S RFEmEZRIVEA[20] [21], X EH QB TAERE A B AIA K, ReS% H FRIATT
AR P AT AR 2, TR P 4T 0 DR X RE DR e B a2, DR AP 4, AT AT DU B 22 (I ) MRS
TIBNBIBIHAT N [22] [z, ARALL B B 53 0 B Ok [ A AR 8 AEE BB B RE AT B 0
FERHTAT 75 T RIRE AL 59 T L2 A Y B2 (23], IR A B 03 T ARt 2 AR . BRI ER 18 £
BEor T, 0l R S5 FH RS e B AR AR A AN AR R, A 03 AR /RO I AR AV AT SEE
HEAEE R TAE HAR. 24 03 THAF I SRS TP HARAEAE RO ZE RN, HO6 AR i 2 sl MR AN it 2 B
%, AHEHATAGH SN 2R E5[24] . WFSRIABEE T, — BT REENL, MAESIERE R
FONIIR R IR TR R RITRITCER BT, AR R w2 e, 53 el ek %
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IR, S PECTAERCRE TR BN E . SR LA B R0 2, AhkoE K &2
AR SEH25], BRAHNAPRANTAEMAG, KR AENE . ST R IRIIRE T PRAF AR R W
I AS[26], JEIEBIHTAT Juik BT e = U H LI K

BB 3: ANEHULST B AL H B AR TARET Mg g, BV B AR .

(2) RIAGMERATER

PGB TR — ML SUHERBH A IR 2R TR P st A R SIa . IMEW . . 2R
Ao AT WSS . RGN T — ML BOC R, R AT 9 AE AR, HE e st
BRFAA R, If B RARENE, ARBIVE R AR A ERA R AR [27]. AL Gebkid & A i AL
BORAH], g  TONFMA ZE R, AR “ ERRE” (LR S, ETET, Xk
R AES NN G, TR AR, X LA R A B E[28], £ TFR AR R
e L 2 M T 2, A A EGCE AR IR R, IERIREAT5R[29], I HARE B A TR IS 38 B Ok
HRPTEAL, NIAIAE BRI QR RE 1. BRI, R Gerhn) i T naR sl 23 [ 2 QU8 17 A 20 .
RIS, RARGEIER) 3 THONFEPPFEE S IR, 83K A7, 7l S5 REREREE R 4I[30], £ TEH, &
ZIBRBEEFRENL, AR, ARERMERMFH KRR, WAGIES, RTERS ™A
WAL, BZARIGE, WM IR K.

st 4: AL EEA S B B 5 EN G AT N [T

AEFUE S A AR R TRHR BN, ARSI R TR X AMA S LS B & i)
W AR, EIXAEOL N RIREE RIS IR RE T, ERAMMASIET, R —HICTHME
A, RS EMEENE, BHHEREREI, BRIt TR, ZiE, gt MURETA
HE M AENRR TRFAT AR R, EREFEWHLA B R h A .

i 5: fegithRes T H L H B A AR 5 B

(1) BEFuMER

W AT, AR T AR, BN 1.

e Gitt

HAHH

ANERESS AFT N

Figure 1. Research model
B 1 RRE

3. ARt

(—) BHReEA

AW TRV A A AT S5 AAR R AT A R pLEL, A CRUE B SRR T S PR B st ik
IR R BB AR A TAE N AT SR T AR R, {8 H Credamo P& &K 330 f3 i, SLhriisefi&
BRI 204 295 171, 0] 45 FUS 26 89.4% . o rf 3 1 EL 34.9%, Lk 1 EL 65.1%; 18~22 % 1 EL 14.9%,
23~27 % 51t 39.7%, 28~34 % 5Lt 45.4%; EPEE AR, S 73.9%.

(=) ZEWME

ASCERUT R TR R ZEEKHEREHAERE. T ERYIEEENPRAER, RHE
SRR ik, RRIERWR:
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ANE AT 25 (10 R ) Semmer 55 N FF R B 838, AR A BT 55 AU D BEAT 55 AN 4R, 3 8 191[3],
AWEFL R ZER Cronbach’s o RECH 0.904, ZH 21 [ B 53 K H 12 &7 2 FR AR A Pierce 28 AT 122K
JE IR [15] [31], SRR T m fa fR B 8 AN, G “rERfr B, A MM &, KRR
3% Cronbach’s a %A 0.871. BT A& F XA Scott F1 Bruce FF & IR F[11], 3t 6 AN, 1“3,
2R PR AL 2, KT % £ Cronbach’s a &% 0.890. & T4 R Farh Z&77 K ()&
#[28], 35 ANEIT, W “RXBFEHIIN, KBy Ea” &, KRR HIZER Cronbach’s a RECH
0.813.

4. SEUESTHR

(—) FERTTEmE KRR

BAEARIRT A — BT R A R E M 22, A HERR LSS, SO SPSS26.0 X HiCAR ) Kt
17 Harman SR Z kS, RRHEMRRT LI 7L 54, SR T Z RN 29.31% (M T 40%), A
W FEATEAE ™ S L R v 22 . LUk, {3 Amos23.0 XA AT S ASLA . Bl T N AL S AT4T
BEATYGUEPE A 5~ 70 e a0 R 4 1, DU PR 7R F) e B8 4 (X 2/df = 2.099, RMSEA = 0.061, CFI = 0.914, IFI =
0.915, TLI = 0.905), AHff 753 & 8] A [X. 73 R L

Table 1. Confirmatory factor analysis
= 1 WiEMEFSH

W' TR X2 df X2/df RMSEA CFI IFI TLI

1 DU R F A A 665.232 317 2.099 0.061 0.914 0.915 0.905

2 E=GSER i 1388.075 320 4.338 0.107 0.737 0.739 0.711

3 A 1824.26 322 5.665 0.126 0.63 0.632 0.596

4 FATR Y 2320.283 323 7.184 0.145 0.508 0.511 0.465
gﬁz?ﬁ NERATS + AL A, BTN, B4 —HTRN: RETE + A4 A58, T + 1%

(Z) #WREAAERSHT

AW FERIRGR M GE v FAR DG 200 WL R 42 2, R AT, A ERUE S 500847 8(r = —0.242, p < 0.001).
HYIH B (r=-0.383, p < 0.001)HHAHIG, WIEIAEMRE 1M 2, JFHEw MSFEIA A 5 580817 8 (r =
0.533, p < 0.001)IEAHK, F#5AEMESE MK R.

Table 2. Descriptive statistics and correlation coefficients

=2 R Mgt AR M R RER

M SD 1 2 3 4 5 6 7
PE5 1.650  0.480
R 2310  0.720 0.024
ZHEKFE 2080  0.500 0.053 0.060
ANEMAES 3.230  0.900 0.059 -0.165**  0.013
HY[E 3790  0.630 -0.102 0.187** 0.111  —0.383***
gtk 2930 0790  —0.234*** 0.182** 0.007 -0.097 0.214%**
BT A 3.750  0.790 -0.123* 0.056 0.102  —0.242***  (0.533***  (.139*

H: N=295, *p<0.5, *p<0.01, ***p<0.001 (WEKK).
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1) ORI R A N AR B

AHFOE S E R B R AT e, BARGE R E 3, MR 2 WA, AERES SASEE
AR (B = —0.358, p < 0.001); HIFEM 4 AIA1, ANEIAESS G FEmassh AR AR 52 TAIHT17 8(8 = —0.235, p <
0.001), % 1. 2 K L. HfA 5 af A, EMMANALHEE, NEMATESIEE AR R TeHT AERA
B, EHLEERERTREZB = 0509, p < 0.001), XEHHME ERELETNMEM. Nit—25K%
WEFR A E S A SCfd FH SPSS26.0 1) process3.3 fdif:, 4% model-4 SKA 46 H /- &8 « i ik 5000 7 Bootstrap
A, ELEERUNAE 95% B 15 [X H) (1) 1 R PR N[-0.142, 0.041], £33 0; (]R8 AE 95% B 15 [X [ (¥ N R
N[-0.222, —0.104], AELHE 0, RIH L H BAEAGIESAF AR LEIHT N A7 e A ER,
ik 3 BRAL.
Table 3. Results of hierarchical regression analysis

3. BREVEASIER

55 HAHE BT N
/] \E
FET 1 FET 2 A 3 T 4 FET 5 T 6 WA 7
P55 -0.112 -0.09 -0.1153* -0.071 -0.0697 -0.066 -0.066
R 0.184%** 0.123 0.0131 -0.044 -0.0497 -0.048 -0.045
T E TR 0.106 0.113 0.1108 0.050 0.0531 -0.05 0.052
N HUT S —0.358***  —(.2347*** -0.0523
HEHE 0.528*** 0.509%*** 0.525*** 0.555%**
1Lgitt 0.020 -0.009
HAHE * L5k 0.141**
R2 0.058 0.182 0.0831 0.293 0.295 0.293 0.312
AR2 0.058 0.124 0.053 0.263 0.265 0.263 0.019
F 5.027%**%  16,123%**  G.57*** 30.003***  24.186***  23.960***  21.730***

2) W RSAS I

EHBEAY 7 w5, A2 B S5 G AE LI R0 R EUE # (B = 0.141, p < 0.01), X 4 oL, NN
BN, SRRV L 2. S5 EOR, SERIAE Gk, HEE BRI AT N, I
Hrfe gt 2HE3 8 SR E ) AR S5, DL, A& Gete ot 423 3 2 AT AR AR R AT N Z IR 2R
FRIE 1A A o

ek (RGN
—— et

REALABE BHRABEE

Figure 2. Moderating effect
E 2. B
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3) AT A RN A

% 4 AT A, EEGYEENIRT AR RN, RAESGIMEM - 1SD)M&EESTEM + 1SD) b, A HEK
T ER 2 ETHES . BIBEELSGIACT RTINS HUES AT LB AR A g fe T3 AR R TR
QBT o HCA T B HhA 2EOSAS: 36 ) o

Table 4. Moderated mediation effect tests
= 4. BTN AT

Gl RS FH FrifE iR BootLLCI BootULCI
M - 1SD -0.1291 0.0304 -0.1958 -0.0766

M —0.1687 0.0314 -0.2332 -0.1135
M + 1SD —0.2083 0.0437 -0.2995 -0.1302

5. &w5itie

(—) HRE®

ASLLL “90 JG 7 #AEAR T TR SO GO A G RUAE S BT AT SHE A, 455K . 1) A5
TS5 5 3 AR TRIFAT Mz AR A OC, BIE TR i 2 MAG TSI, H AR T
BPHAT A N, AE TS SWFE R R THEE, SEIARE B3 mBmaE; 2) A5
R HHA A B 2R E AL, XFAGHIESERH AR TR RS, BEHAE &R
IAERIRSEEL, NGRS 0 TIRZBAP S E, Hmirst B CREET) 2 B ReeiA B 422K,
MTIASBERS BT A WK J1UE BT s 3) fEgetE B IEm T ER, JFHIER A& AR | &R EgE
PGB, e SR AR TAE RS B SR RHAT AR, (A7 A2 | Sl a7 9 e
=P

(=) ERTEBSEER

ARSCUESE T AE UL F AR R TOFAT N RA B A, X580 AT gs R,
R T OGEAT NS 7L FIBD IR EL T AR G E N &, RINA R | A AR R TAET R
[ % R PT DA AR Gt F T, BAE St IE MR 2 AR | BN AR B, X AR VAT A
HR A AT

AR TAERHLA R R )&, iEH AR THEG R, AReibHAE Bwg ), KAW
AR E, R, AHHUUFER:

NG HUAE S5 Be e X A A 0 TOEAT = e ks, 7 HE W TAET, EHE Mzl s i 1%
At Z AT E I AR G 2R TS AR, Zl TAENS, fEGEamp ks, FKn
TRAEGHUES A, RS SR I 0 T, BRBssh 2 KR m I asae /1, 1RAHLNT
1 mda, ETAERERERN T, B TRAHBER, @R ETE TEREE. SEYRBSE, ik
TR B TARRE S, MR TAES, M0 TR, s bR a0k, THiFm e
B

=) PRERE

1) AR EEE R T 2 THVFR 77, Bk B et rT e sz 25, A BeE s El, ARRA]
PLURELH VPAIARL AR S5 G 07 RIS SR, i — PRI, 2) DRk i T i s, TR X
B OHER B S A AR N, A R T AR BAE R A AR R SR RS AR

DOI: 10.12677/mse.2024.134078 751 RS T


https://doi.org/10.12677/mse.2024.134078

&
Bl

TOVHAT AR, W REAEAE TP R RIE A A, AR CUE NS B th /AR il — P IAIE; 3) ALk
B AR B MR T AL GedE, RR AT LA RE AT B 2 432 T R AR

SE

(1]

(2]

(3]

(4]

(5]

(6]

(7]

(8]

(9]
[10]

[11]
[12]
[13]
[14]
[15]

[16]

[17]
(18]

[19]
[20]

[21]

[22]

TRAEE, HLE, FEME. VUCA BB N A G HAES N R T A48 BB s i Fi[J]. A= 718 5t, 2023(7):
116-121.

A, 2K TAEE BB HE AR B T BT NS o ——R T 5 RN R G RTE ] iR,
2019(3): 32-39.

Semmer, N.K., Tschan, F., Meier, L.L., Facchin, S. and Jacobshagen, N. (2009) Illegitimate Tasks and Counterproduc-
tive Work Behavior. Applied Psychology, 59, 70-96. https://doi.org/10.1111/j.1464-0597.2009.00416.x

XZ, EEik, EER. MAAERAES: A EBUBER K T RMEMD. SFEZ5F 58, 2019, 41(6):
126-137, 152.

WEW, EEZE. NSRS HER G TRAE TR A28 S F A 1E R ER R ERI]. O
HEAF 7, 2021, 14(4): 330-340.

Zhao, L., Jolly, P.M. and Zhao, S. (2022) Do lllegitimate Tasks Undermine Hospitality Employees’ Proactive Custom-
er Service Performance? A Moderated Dual-Path Model. Journal of Hospitality Marketing & Management, 32, 95-121.
https://doi.org/10.1080/19368623.2023.2125474

ERE, B, . XARERK TR ASIUES &N 3 TR M), O BR2BEE, 2020, 28(8):
1351-1366.

3k, R, WIS, S5 ANEHUESN R T RIHTT A RIRE I OB RS- R LT R RI[]. RHGE R B,
2021, 38(13): 135-142.

Hobfoll, S.E. (1989) Conservation of Resources. American Psychologist, 44, 513-524.

Semmer, N., Jacobshagen, N., Meier, L. and Elfering, A. (2007) Occupational Stress Research: The Stress-as-Offense-

to-Self Perspective. In: Mclntyre, S. and Houdmont, J., Eds., Occupational Health Psychology: European Perspectives
on Research, Education and Practice (Vol. 2), Nottingham University Press, 41-58.

Scott, S.G. and Bruce, R.A. (2017) Determinants of Innovative Behavior: A Path Model of Individual Innovation in the
Workplace. Academy of Management Journal, 37.

RE. TAEBURXT R O AT MR et 7t 35 T SR ORAE BB (A A [J]. B 3 DAk R 2 R (A R IR,
2018(6): 69-80.

mHEE, TR, SHE, & ARSI EHE SR LTI AERUES IR BRIAT A Em ], E AT
BRI %, 2019, 36(9): 105-116.

Gagné, M. and Deci, E.L. (2005) Self-determination Theory and Work Motivation. Journal of Organizational Beha-
vior, 26, 331-362. https://doi.org/10.1002/job.322

Pierce, J.L. (1989) Organization-Based Self-Esteem: Construct Definition, Measurement, and Validation. Academy of
Management Journal, 32, page.

Pierce, J.L. and Gardner, D.G. (2004) Self-Esteem within the Work and Organizational Context: A Review of the Or-
ganization-Based Self-Esteem Literature. Journal of Management, 30, 591-622.
https://doi.org/10.1016/j.jm.2003.10.001

FT53C, X, ARER. ASHIUE ST AR TA LT R[], o E 2 e ae ik, 2022, 32(10):
18-24.

FIEAR, BRI, B AR T CAREREAT Ao RS S I A LA (9], o [ e e L2220 76, 2024, 32(4):
575-581.

W, WIS, B0k, SE. RS IR A LAEHAT MBS L BT FE[I]. BOREY, 2022, 36(1): 114-119.

T, I FE BN R AR R E M R A B O B R A EFO]. AL B A, 2023,
31(2): 303-308.

IR, SRR, E2WE, S5 BREAA T R TR RN T ——HZUE AL B AR 3], B
FHBFFL, 2024, 44(1): DAY,

Chen, Z.X. and Aryee, S. (2007) Delegation and Employee Work Outcomes: An Examination of the Cultural Context

of Mediating Processes in China. Academy of Management Journal, 50, 226-238.
https://doi.org/10.5465/amj.2007.24162389

DOI: 10.12677/mse.2024.134078 752 RS T


https://doi.org/10.12677/mse.2024.134078
https://doi.org/10.1111/j.1464-0597.2009.00416.x
https://doi.org/10.1080/19368623.2023.2125474
https://doi.org/10.1002/job.322
https://doi.org/10.1016/j.jm.2003.10.001
https://doi.org/10.5465/amj.2007.24162389

i

i

[23]

[24]
[25]

[26]

[27]

(28]

[29]

[30]

[31]

Rank, J., Nelson, N.E., Allen, T.D. and Xu, X. (2009) Leadership Predictors of Innovation and Task Performance:
Subordinates’ Self-Esteem and Self-Presentation as Moderators. Journal of Occupational and Organizational Psychology,
82, 465-489. https://doi.org/10.1348/096317908x371547

ett, Dk, KEE, . NEED S SEER R TSR [I]. TS R RE HE, 2020, 32(2): 48-62.
VEHEES, EURGR. 53 AR S A B G AT O —— 41 B S RS 2 i b AR [I]. RHBRGEHE St
%%, 2021, 38(17): 125-133.

AEM, FXRE, XN AL EH XN T TARHAT AWML ——& % L TR RS TERAMAD]L
Rl B RIRT 5T, 2023, 43(18): 169-177.

TR, B, BEAR. R OE R BN B AL G xt T A B N RS20 52 i —— 4 115 190 Hp A SR A B[],
TR, 2022, 34(11): 193-206.

Farh, J., Earley, P.C. and Lin, S. (1997) Impetus for Action: A Cultural Analysis of Justice and Organizational Citi-
zenship Behavior in Chinese Society. Administrative Science Quarterly, 42, 421-444. https://doi.org/10.2307/2393733

ek, TKE L, PhEFEE. BALSUS N 0 TR AR TARAT AR TR ARSI ERI]. &5 5
R 5T, 2021, 42(5): 122-132.

WATSES, EHEL, SRR, B LU B SRR I 45 SR ST R A e 5 AR S E R[] 03
2231, 2020, 52(5): 659-668.

P, B BT ARMENCEM TS A T TIESRERL]. EEYR, 2015, 12(7): 1012-1020.

DOI: 10.12677/mse.2024.134078 753 RS T


https://doi.org/10.12677/mse.2024.134078
https://doi.org/10.1348/096317908x371547
https://doi.org/10.2307/2393733

	“拒绝不合规任务”：新生代员工创新行为的路径探析
	摘  要
	关键词
	“Rejecting Illegitimate Tasks”: An Analysis of the Path of Innovative Behavior of the New Generation Employees
	Abstract
	Keywords
	1. 引言
	2. 理论基础和研究假设
	3. 研究设计
	4. 实证分析
	5. 结论与讨论
	参考文献

