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Abstract

The main body of financial work of township state-owned enterprises is financial personnel, and
the competence of financial personnel has a direct impact on the smooth development of financial
work of state-owned enterprises, and even relates to the financial performance and sustainable de-
velopment of state-owned enterprises. This paper studies the competency of financial personnel of
township soes from four aspects: knowledge, skills, professional ethics and experience. Based on
the analysis of the current situation, it designs the competency framework of township soes’ finan-
cial personnel. Guided by this framework, it explores “21” paths to improve the competency of
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township soes’ financial personnel, so as to help improve the financial management level of town-
ship soes and promote their healthy development.

Keywords

Town-Level State-Owned Enterprises, Financial Personnel, Competence

Copyright © 2025 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. 5|8

R EA M AERTT LB R e MBI B, ARG IRBESETT I A E A AR B HATR
2RI A AV I 55 BRAA R M AN 583, WU AN— PR = WSS OR SR, o P T W P P XU
W 55 AR #2541 R 05, ARV AE B 4R . s IR O R b, 70 T AN e PEAIVE LR (R fE
#1247 Akt — R . W55 N SR b 5548 B A% 0 e, SRR RE ) B RS i Ml F) U 55 ¢
BOMRT RFEL R JE o WA B PR BE I H 2 B AR N 55 B BRI AW i, GHE R B AV 55 A 53 EAEfE
IR FLIZ AT 52 B R TE -

2. SARE TS AGRERE IR

JHEAT: B 7 AR A5 B 7 bl 55 [0 B 27 5K 2 5 B 2% (MeClelland) B, AR\ 9 AT BE 0 /2 AN T B4 1)
R I LA BT S5 o 7= 2 s SR AE R IE . (EW 55008, AT RE 12 48 W 55 N O BB AT
FURRE. K55 B AR RN B A BN BRE. RE MR TSR SE A

2.1. ARGEHANE—, EFFE

T EELR E A 55 N R ARG 2 T A G %5 St 4T, N TSt RIEAR B . K B o
RGBSR E T, xRt BEER. WEEEEMT . 15 BHAR RS AN 5557
WRAE . B, ZH0HS N AR CBURF2THEIREY RSO U B0 3R AR 12 B AE 2T, W LUK R i3
T2 A 1 S2 bRl 25 3 B[ 1] IR B — [ R 4 M S SO L AE T o R A« B A 50 e SR
BAFIARMA e 2B T ) R R 2 RS Sy A, A 4% A R Bk 2 2R 5 e
UE. BN, 4 65%IMHL E AR BN A B MM, 025 A5 55 I BB (848 i 5
FARABIES) $er b TH (0 RPA. ERP R0 A0S IR R W1 BAR T T g H A 2],

2.2. FEEAKEEMA S, AHFTE

PR A 55 N SRR “ BT THRAE. B Ml REVBERCHET BT RSN 5%
b, HIER PALTIHML Excel 565 TR EEHESTTH, X Power BI. Python S8%#s 70 #r T
HAE AL 10% [3]e RAMLERAC T TAEREE, T8I0 17 ANJvEHR ). Filin, R EA v A
THRAERIR FEEE R 12%, MR EARERIIGN . R E A2 HU 5 N R RRTERRE, R
REIREZ 55 k. X X X RJEM 68 KA E A HE BN, 1L 29.41% K E M % N ez 5
A I T, W TH BBt IR AR BRAR B R 2 H 4 SC HEPA T R sk AR XA “RAIT IR AT
PR, A A5 I 55 0dfa M LA AL D 7 B IR I LR SR SRR

DOI: 10.12677/mse.2025.143070 622 RS T


https://doi.org/10.12677/mse.2025.143070
http://creativecommons.org/licenses/by/4.0/

23. BMERERA®S, EERIEANKE

BRI AP B LA 4, S b AT XS . i, RIS N RA TGS 2R A e
AP, BBRVF RE R H ARV SR T - X X X @ 68 SXE LR [ A 7E A B, BRI 55 14 K
FOFRAERL NG E AR 2.3 £, BB POCEEE B AEa v, M5 A (SiHE) (ki
ARPEI AR SRR, JCHAE SRS, B ST T X . B, Rl
DRIR B R SR T3 52 By RS, 51 R B 55 Ak 50 AR TT 70410 IRZEBIRIT, R IR A 55 W] e il Al
T s R 22 PR R ANE B S bl

24. EEXVRRARR, RIFIETEENTE

B AW 55 TAR DR SEOR T, g MR PRS0 B AR RO Ak . X X IXTF IR AT 68 ZX 8
FHEMWELIR, 73.53%H0W 55 NGRS R G E R, PR AR IS A
MR PN E o RAEAF AR A BEURAC B 5577 sk = B2 R4, #1247 2E MEE i Tt mxt
HORZTIA (N 2 MR BOR IR . 10565055 AR, W55 N DIEAE R AT 42 56 s 7 A 8 AR, k2
ENAS AT AR FHIRE /. Hl4n, FEAHGOOR A RIE BT XOT R B H I, BRURTE 737 B8 2 it ah
PEE YK, R&PEOReRENR . X2 DI A T bl AT 58 0 Jee (1 B -

3. SRR E M5 A SR ERE DIERMME

IR, WBRHICE . BRSSP, PO RBOR. 2 MRS . 155 MR E M E A&
MRS S — RIBORK & WERINGE, XWEEE AR5 N AR 5 7 mER, (H2, 0
B E A 55 N AR RE IR T AR P AF A 2 8, BB RN — RS Z AR ER IR . &
NS (hEEM SRR I fE ) REEE AN S A REEER 10 AR BiaE. lIEE
M2V, ML R DA N k. DI I OREE . DABRNVIE 9 2 o) (AT RE
JIREZR[S], FFES S K E M5 N R TARRHE, (5% IFAC 1833 T IEAERE ST 00 R & T RN
% BOTHEZE AR 55 N AT RE JIAESR B BAR N AR 1)

Table 1. Specific contents of the competency framework for financial personnel of township level state-owned enterprises
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