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Abstract
The employment competition faced by college students majoring in art is becoming increasingly
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fierce. Practical training, as a bridge connecting theory and practice, is of great significance for en-
hancing students’ employment competitiveness. Based on the practical experience of building an
offline platform for skills training and employment dual selection for college students in art colleges,
this paper gradually expands the offline platform to the online platform to present to more groups,
providing more convenient training and practice opportunities for art students and building a two-
way selection channel for enterprises and job seekers. The article first analyzes the problems exist-
ing in job hunting among current college students, such as insufficient interpersonal resources in
teamwork and inadequate commercial practice of skills. Secondly, in response to the problems, tal-
ent teams are formed through the platform and individual projects are undertaken based on spe-
cialties, etc. Finally, targeted solutions are proposed, aiming to provide higher-quality practical
training opportunities for college students in art colleges, offer references and guidance for enter-
prises to recruit talents, and thereby effectively enhance job-hunting competitiveness.
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Figure 1. Business canvas (Image source: Drawn by team members)

1. EkE (B A RIR: B R L%H)

2| BRRTHY (AINAHBREFERREES)

BIETRIMANEY

FRINGT (FTIBES
R (FIRBER) s — wmms
BB
AN - AT — S BIRIRE A A RRFIE
WERE — A

BIEIAIRE

MAEHD
HIRFRE — A8

ST -
| s — s
BREWAS -
%* -
it
=5
gﬂa 4
g |2 R
sE /R
A
shem

BIBIMNIRE - A1 — AFERFIE — BERPER -

B BRIARY (RS

_ } FIFRTAMMA — EFFINTR
BIETIINKY

Figure 2. I want to recruit (Image source: Drawn by team members)
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Figure 3. I want to apply for a job (Image source: Drawn by team members)
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Figure 4. Platform logo (Image source:
Drawn by team members)
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Figure 5. Startup part page (Image source: Drawn by team members)
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Figure 6. Partial pages of the login and release project (Image source: Drawn by team members)
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Figure 7. Partial pages of the Talent Square (Image source: Drawn by team members)
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Figure 8. Partial pages of the enterprise center (Image source: Drawn by team members)
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Figure 9. Partial pages of the home page (Image source: Drawn by team members)
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Figure 10. Search for part of the project page (Image source: Drawn by team members)
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Figure 11. Partial pages of the Talent Square (Image source: Drawn by team members)
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Figure 13. Partial pages of the personal center (Image source: Drawn by team members)
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