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Abstract

Emergency clinic is the special service window in a hospital. Nurses in emergency clinic need to
give all clinical special care and deal with uncertain events such as disaster or accident casualties.
The problem of low efficiency exists in nursing work in emergency clinic. This article researches,
reviews and analyzes the present situation of emergency outpatient nurses human resources in
our country, looking for human resource allocation problems, and puts forward Suggestions and
countermeasures on nursing human resource allocation. Reasonable nursing human resource al-
location will help improve emergency outpatient fuss about the present situation of the inefficient,
human resource department of emergency outpatient nurses for the future allocation of resources
to provide scientific basis and scheme.
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