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Abstract

It reviewed the concept, insufficient reasons, influencing factors and improvement measures of
nursing executive power, so as to provide individuals, managers and teams with strategies for im-
proving nursing quality.
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“OR ARSI, AR EEAT” AR FCHERIRE LT, RISEER T AT 1. BER
TERERRIIIAT 11, TRoE T MR REIVAFIR, $P Bl BN SRR T b R e, (EAUAAT 01 & A A& 3L 1R
ZHb, PR BE RS AR R R AR R, AT o B A BT O RS R s A 1R T 53 AR AT 0 Al
MIERI . 2 T TR WIS s BEIAT /0, Be SB35 B e B 1P PR R R O 4 KRR 1] [2] [31]
Rl AT ST A E 524 77, BRBefid S BRAME,  DRIMORTE 755 038 i BEERAT F1 B B2 e 1) — Tt
AT BRI AR, AR Z S B BT JI AT PRI IR Ah 7 DR SCRREE X 97 . HIBA . B T7 i
WIRHIA AL .

2. FEHITHHRS

1) PATRAGERIEN BIRTAERIZE, 2@ IAT . IEWHAT . PATA T B AT B
FTRAES, TFENITE . Fl; IEHEPATRINIGF SERAE S5, WENEH . ) ATA TR EAUE
%, PFENRM. AEK[4].

2) PATHRIEPATERE S BRI BRI RARRE[S], IR RPAT RGN
Hir. EHEE. B, AR SERHE” 23T I = EK6].

3) FEPAT IR B Z BN R LSRR B AR RIRE S, AT A NPT ) R RIAT T3 Rl
WIAES A NPT RIS AR SS, a3 R A GUAT I SCIE 2 HAR. S AT I R B85S 12 2
REDN NI TARSEL, FrUEEBSIT RGN, EBEAFZHS BN G ST R B A LA,
T R EEARYE REREE B AR MRIAME, TR A TR EAR S RMAT SERGTHRI7]

3. FEAITHT ERNEREE S

2 R FUR W I R 37 B AR 38 AT 1 B ARACT R4, (HER A 0575 N5 [8] [9] [10] [11]. ASCHRYE
PEEPAT TIPSR RS APAT F1+ LT F7) R M H AT BESAT A 2 ISR A

3.1 MARITH

NG WL A YNNI S A NS Z i P

1) . SEPEAR EEASEF IR AR R KR B K, A S e O B LR T
FRSAT I B B T AR B, B R R B BKT o P B AR M BGE T R R Z A
R FECT A LR A PAT BRI FRAR[12]; 7 R SOV ER B B TR S 2, 2« b TIs”
FPER, — 5 AR B LR TAE, 55— 7 s AR AT ROR St 2 90T ARG 8 [13], Acdind
RE TP FITAE AN 2 2 51 R A i 22 BE TS 20 E B AL 24P AT BEAR, RN AERE IR R T K e Ak,
FAior . DI BOR foh 5 T (4 R Skt O AT SR R R 22—

2) HFEPEN AR NEERALER Y L. mERP L RIUORIA R TAESIB, witd . AvE
BN —BRIBRERAEE LRSS £ HUT . X TEERP L, RERPLIUHEHIA
BHP AR Z SRR FAIAN A L IR 250 AR B /055 W R E 2 i AT AN R [14] $PBESE 3] At
FEAP BN GRS 7, AR AT A R BRI E ZO SRR RN g 2, 1A “HRAE 7 O KL R
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IRIEHLAPAT A R FZ R FE . Hige. =IEEAT 4T
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FBR I AR A b R R [15]; AR RN SCAG R Bl A RE S S M P AT 058 5, 4P B0 AR & AN LRk 1)
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