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Abstract
Objective: A questionnaire was designed through the workplace loneliness scale to understand the
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general information such as the demographic characteristics of nurses in Chongqing and the cur-
rent situation of loneliness in the workplace. Methods: A total of 113 hospitals in Chongqing were
selected by cluster + simple random sampling, including 38 tertiary hospitals and 75 non tertiary
hospitals. Results: There were 578 questionnaires returned and 553 valid (95.67%). The average
age of 553 was (31.86 + 7.022) years, 450 (81.37%) females and 103 (18.63%) males. The highest
score of WLS was 76, and the lowest was 16, with an average score of 35.51. Conclusion: The sense
of loneliness of nurses in Chongqing is at a relatively high level, and the relevant management de-
partments should pay attention to it. At the same time, it is suggested that in the current social
state, it is of great clinical value and social significance to study the loneliness of nurses in the
workplace.
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Table 1. General information of workplace loneliness survey of nurses in Chongging and its correlation with the total score
of the scale N (%)
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<5 % 91 (16.5)
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DUt 520 (94.0)
53 0.071 0.095
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LF 121 (21.8)
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Table 2. Measurement results of workplace loneliness among nurses in Chongging
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Figure 1. Residual histogram
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Figure 2. Plot of normalized residual (predicted value)
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Table 3. Linear regression results of workplace loneliness of nurses in Chongging
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