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Abstract

Objective: To analyze and compare the effect of job qualification training mode on specialized
nursing ability training in the operating room of the outpatient department of plastic surgery.
Methods: Based on a certain number of samples, the training efficiency data on the nursing ability
of new nurses from the operating room of the outpatient department of plastic surgery receiving
traditional nursing training and job qualification training is collected, the factors affecting the
training efficiency of the two modes are analyzed, and a statistical analysis is conducted. Results:
According to the statistical analysis, the comprehensive assessment results of nurses who receive
the job qualification training in the professional nursing skills assessment are significantly better
than those of the traditional training group, and the doctor’s satisfaction they get is also obviously
higher than that in traditional training group. Conclusion: Regarding the specialized nursing skills
training in the operating room of the outpatient department of plastic surgery, the job qualifica-
tion training mode is superior to the traditional apprentice training mode.
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