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Abstract

Objective: To investigate and analyze the current situation of clinical nurses’ professional iden-
tity and turnover intention, and formulate effective intervention measures to stabilize the
nursing team and improve the nursing level. Methods: 120 on-the-job nurses were randomly
selected from each department of a private hospital, and the professional identity and turnover
intention of nurses were investigated and analyzed by questionnaire. Results: The professional
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identity score of nurses in the hospital was (92.54 + 14.26), which was at the medium level; the
total average score of nurses’ turnover intention was (2.43 * 0.25), and there was a negative
correlation between professional identity and turnover intention. Conclusion: The hospital
should formulate effective measures to improve the professional identity of nurses, so as to re-
duce the turnover intention, which is conducive to the stability of nurses and ensure the normal
operation of the hospital.
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Table 2. Clinical nurses’ turnover intention score (X +s)
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Table 3. Correlation analysis between professional identity and turnover intention of clinical nurses (R value)
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