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Abstract

Objective: To deeply explore the influencing factors of on-the-job medical staff's intention to leave,
and to provide scientific basis for clinical managers to formulate intervention strategies. Methods:
A total of 20 front-line clinical medical staff in a tertiary hospital in Guangdong Province was se-
lected as research objects by the method of intentional sampling. The phenomenological research
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method in qualitative research was used to conduct semi-structured interviews with the inter-
viewees, and the obtained data were sorted out, summarized and analyzed by the method of cate-
gory analysis. Results: Through sorting and analysis, we extracted the influence of personal phys-
ical and mental feeling, the influence of work field and the influence of family support strength.
Conclusion: In order to consolidate the stability of the medical and health talent team, hospital
managers should attach importance to the medical staff's turnover intention and formulate cor-
responding intervention strategies to reduce the turnover intention.

Keywords

Medical Staff, Turnover Intention, Influencing Factors, Qualitative Research

Copyright © 2023 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. 5|8

B2 %5 N LN IR CLSO — A A ERVEAE R . WHO (5 A TAEZ BRI fiRk[ 158 H, =E
BRI A ANA I, 1 FL s PHAS A3k AR RGN B0a . B IR R/ A T & B 4T
A EEARFR2], AR MR T 2 AT AR SR A TR — MO BRI (3], AR SRR 2 T IR
AT, ERS T AR R AR AT, I8 I AT 20000 T 000 e P T A A P 8 B Sy B EL R U B AT
ARG HEAEN[4]. EEPEEAEZA, el ot 5H ARSI AR, AT B R it
TIERTHEA 202, B, RARRES N A EPUE R A& R 2K, 85 AR Bt e i ek 25
WABERY A, W R R R 8 I AR N A BB R BB S AR FEARE T DMAERTTT, R0 o0 R
B [P R 58 B S DRI BRI A B 2 1E PN BN DR S5 A, DAL IR e e B ) T S
G RIS .

2. MREFZE
2.1. FRMKR

AT 2023 4F 1~5 HHAE], fcHs 2z A E ), R E TAEEIR . 2207, BRFR KR E BRI
TENBE AR G PINFRIE: 1) BUFHOL TR, WFEIT TAEFER > 5 4 2) a5 | SFNEEBHEA
TAEAEIRIER): 3) AEFRE, BESMAR . HbrbrdE: 1) W4, SE314 . FaEs e e
A 2) BEFCHARAREG B M), bt BHE. ATERSE; 3) HiS s VR ARSI . SUR B
20 RS NGRS, BERARIRBIMA. RARTFILGIN 20 LS AR, Hidd 10 4. EAE 4 4.
Hofi4 2. Zjfi 2 4. WEFEW R —MR LR 1.

Table 1. General information of respondents (n = 20)
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