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Abstract

The current status and influencing factors are reviewed, including the concept of work investment,
common measurement tools and influence factors of nurse work input, put forward the education
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inspiration of undergraduate students during undergraduate study, integrating ideological and
political education into clinical teaching, and the nursing students better clear learning direction,
prepare for entering the clinical.
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2. TR

TAEF (work engement)ix — & & 5 H Kahn [5]F 1990 2 H, A TAERNZ “HLUN 78
HEREEMEER S TAEMOHITE” . 1997 £, Maslach Z5[61K TAFHAE Xy 5H & 8 56 4% 57
FLBEDIRES, B TAEB PN &5 R mT o TR B R 703k 15 . i TAEBAE TIEE R
I =ANYEE DU AAS . B . N AREUE PR IE A, ROZEFEEN . T671. e =ANYEE
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BN AT R BN ZERR . 35/, BE 3 MR, FEIRRERS S NS EEREE, TARRRME O+ E His ] 4
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3. NETHR
3.1. Utrecht T{EH N B3 (the Utrecht Work Engagement Scale, UWES)

2002 4= Schaufeli ZE[9]IA A TAEHRANE TR BIER MMM, 45 TilE. B RS
KRGEA T EMM R 7T KK Utrech-17 T /E# N\ & 3K (the Utrecht Work Engagement Scale,
UWES-17), UWES &=FRUIEE /). AL 3 Mr&ER, L 17 AN KH, Tt E& &R
FER A 8 BT 4 R likert B4 H43#1(0~6 43), Hih 0 M ARE “ ARG, 6 pRE“ BT .
2006 4, Schaufeli Z£[10]9 T 4% )5 kA 17 0iH, HKk T Utrech-9 TAE# N E K (the Utrecht Work
Engagement Scale, UWES-9), 3£ 9 NI H, GW4EIE ). BB LVE 3 MR, MRS 3 TH,
KHCT A5y, 0 “HORER” , 68 “M” . UWES-9H RPN —SEEMENGEE, S48
AR SIIERIE A B R )2 B AR BN T, 7RS4 BV AT B o HR IR XA [F 3L
TS S X R AT I

3.2. UWES ®3ChR

] Py 5 FH A 2R FR KBS (LB BT 1 UWES Uil iRt 15 M6 H, S /(6
NEH) ZlR@ DNEH) BIEG NEH)IANYERE . K Likert -BAWE, 08 “UREE”, 64 “iA
2”7, BN 90. @ AIRMESE[12]4E 2015 FEIH S 2% UWES XX hiIBITINE R, B8 16 1M4&H,
716 N H)S ZERR(G NEH) TG ANKH)3 AMERE, SRE likert 44y, K38 96 47, 1T
hit Utrecht TAEBEN ER &AM A OB & ESR, =AM &8 KM Cronbach o RE5718 0.767 (i
71)~ 0.735 (FEHR)F 0.753 (L), WAL EE N TAEB N ST FUIT R« BOGRI 13180 3 16 SR
UWES-9 tH AT I -FIl & TAEBN, ZERATNE . BEAEE=YEE, L9 M H, KA,
KN CNKRER” , 68 “BREA" . AR REFK Cronbach’s a ZFC4 0. 933, 3 N4ESZ Cronbach’s «
ZH51 57749 0.898, 0.913, 0.803, K (G RERLT. /B H HTH Tl & TAEB I B3R (UWES)1E &4
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4.1. IPEMEEZR

4.1.1. FHAFIIEIE

SRR NSRRI A B3 N 52 TAEB NI R 22, XUFRFR[L41FIBE FEiA A, BEAE R 13K, NS
NG EREIEEH TR, RBARA L, FNGREENET N RS E L RIS S5 LEI S ES
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BN BRI IR [15]ERI TAR RIARH A2 B TR A I CAEBEN 5w Re & RS Tk T BUEAH DG . AR
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LHAMABR R R, GRS 5 205 BB R TAE .
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SEUR ARG S EIE S, Moy e A BB o KGR [21]42 B BE BT 1 MO ERGL, PR IR EZ (2t
Brip PG IR TAR. RN, SRR OTARRRE, BB B — s i nl DU S B 5, e
HE R ORES LR B E[22], dR B4R A ERAR SIS 18], BEKIAOR S (] ORAIE 11h BLE4E, PAGRIES"
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HRM A A Aonf BT SRR ) — b e VE VRO, R IRML R FE B A E BRI R 3R - R <3 5 [24]4R 4P
Az B JE S 75 N B AR 54 A BRNVAN RSP I @ IGA BREOC R . BAER[25]5 0, BRI A4
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Va I e SR [32]RF LRI, P b se 38 i ik, H TR . T B B e 36 3 U R
FEVP R, ROE T A S IATTE R, dtma A T TAER A SR, B N2 3% T
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4.3.4. BRI

WO SF [BATF LRI, AR BIAZ O IRV B, X TAF SO B B FR S0 7 SR ERsm 2, L T AE#E
S ATE A . B0 BRI R M, AR RN . (T REESSE[35] W AT 4 R R,
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5. T THRRARREARARNERFE BBIRFHEE
51 REFFHEARNRUHE

ZHER B EIERA BRI AR R O IAE, TR RIS R, DR — BRIk Bl
At A R B 3 Ll AT S [36], XGRS EARZ R T B AR E, A AT
B, BR A B RAN BE A AR TR O 5 4 A O BRECE AL AR JE LR, AR IRE T, AR
P B AR ROR BB BB EATT 5, BRE G B LA IR ARG . R, RO S B
JSE AN 53 B L WO AR A IE TR, 7E B A 5 B AR I RO S MG R S AT . X TR R Bk dE
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MEERCHE BIMPRELR » A TIAE A CuBE (RE BJ 2 ST AR B N PR R BAT T o e Al 52 )
A AL B 03 AR . OB ECE M XTI RSB G N A [37]. FLk, BNt S ars el g,
SLEAF . FERENSESIBEREHT, FIM 2 AR E, ST RRe R il 2.

e mEy EPOAFRE, © 7T BOERE R R BT AR, 4 B0 B R g5, 8k
AR A S 2T BUR 286 e 0 5 7 SORMEHEIRMEAHE AT B3R =i [38]. @ #HE #H MIMEWXT 2B HHA
BRI, BTN AEAEN, S8, xpA = AR S AR EE I, Outhad BA R AR B R
EREHIPEEAA[39]. @ EARH A B RA AL AR 2 rhty 2 AT DLRE AL 2 32 SCRIR O A WA DL
RN RE R, M bR AE B AR AU B BUR Ba 2 ARk, MBSl e E AN & F A,
AR A N5 22 A4 00 BBOPN 2R B8, MR — 283800 “RHIR 7 1R T RS R B AE XRS5k
BEE ARG 5 A A X T O A R RS H SK[40]. @ ST S5 BRI B ROR 2 — M
Fo P b NG B EAS AT, AR SIIE], RZFRSASER SR, A E SN B ORI
HIEAR .
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