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Abstract

At present, the level of work engagement of emergency and critical care nurses is low in China. It is
urgent to construct an effective promotion strategy for work engagement of emergency and critical
care nurses to improve the quality of nurses’ work and promote the stable development of emer-
gency and critical care nursing team. This article reviews the promotion strategies for work engage-
ment of emergency and critical care nurses in China, analyzes the shortcomings of existing promo-
tion strategies and puts forward suggestions, so as to provide theoretical guidance for the formula-
tion of targeted, effective and practicable promotion strategies.
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