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Abstract

Objective: To observe the effectiveness of the credit-based management model in training orthopedic
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specialty nurses in the operating room. Methods: Orthopedic specialty nurses working in the oper-
ating room of Changhai Hospital from February 2023 to July 2023 were selected as research sub-
jects and divided into two groups based on years of experience. The experimental group received
training using a credit-based management model, while the control group received training using
traditional lecture-based teaching methods. The training effects of both groups were compared. Re-
sults: A total of 80 orthopedic specialty nurses, with 40 in each group, were included in the study.
The experimental group showed higher theoretical scores, proficiency in surgical assistance, and
doctor satisfaction compared to the control group (P < 0.001), with statistically significant differ-
ences between the groups. Conclusion: The credit-based management model significantly improves
the training effectiveness of orthopedic specialty nurses in hospital operating rooms and warrants
clinical promotion.
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Table 1. Comparison of general information between the two groups
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Table 2. Specific credit values for each project
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Table 3. Comparison of exam results between the two groups of nurses under the credit system management mode
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Table 4. Comparison of surgical cooperation proficiency between the two groups of nurses under the credit system manage-
ment mode
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Table 5. Comparison of satisfaction scores between orthopedic doctors and nurses under the credit system management mode
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