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Abstract

Objective: To understand the sense of decent work of specialist nurses and provide reference for
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the use and management of specialist nurses. Methods: According to the principle of purposive
sampling, 17 specialized nurses from 3 hospitals in Hubei Province were selected for
semi-structured interviews, and the contents were analyzed by Colaizzi seven-step analysis method,
and the themes were summarized and refined. Results Four themes of professional nurses’ sense of
decent work were extracted, including work reward (salary, ability improvement and career pro-
motion), value recognition (patient recognition, social recognition and colleague recognition), or-
ganizational support (hospital support and specialty construction) and self-realization (work au-
tonomy, work expectation and scientific research innovation). Conclusion: Hospital administra-
tors should establish a sound management system for specialized nurses, formulate a reasonable
salary and promotion mechanism, and give corresponding support to stimulate the enthusiasm of
specialized nurses, so as to enhance their work input, initiative and creativity, realize their own
value, improve their sense of decent work, and finally realize the high-quality development of
hospital specialized nurses.
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Table 1. General information of respondents (n = 17)
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Table 2. Interview results of 17 specialist nurses
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