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Abstract

Objective: Based on the implicit followership theory, our study explored the influence of the matching
degree of followership prototype and trait between head nurse and nurse on job engagement. Meth-
ods: In this study, 456 pairs of nursing staff in a third class hospital in Qingdao were investigated by
matching head nurses with nurses. All the participants completed questionnaires for socio-demo-
graphic information, Following prototype scale and Job Engagement Scale. We use SPSS 26.0, AMOS
24.0 software and polynomial regression equations to make data analysis. Results: 1) The more con-
sistent the head nurse follows the prototype and nurse trait matching, the higher the nurse’s job en-
gagement (nz = -1.563, p < 0.01). 2) In the case of consistency matching, job engagement is higher
when head nurses with nurses are aligned at a high level of followership prototype and followership
trait than when they are atalow (m1=1.177, p < 0.01). 3) In the case of incongruence, job engagement
is higher when a nurse’s followership trait is higher than a head nurse’s as compared to when a head
nurse’s followership prototype is higher than a nurse’s followership trait, but the result was not sig-
nificantly different (mz = -0.165, p > 0.05). Conclusion: The research results have deepened the appli-
cation of implicit followership theory in nursing staff, and provided theoretical guidance for nursing
managers to improve nurses job engagement.
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L EXCEL 3Cf B BEAT B B A 5 2 VA 6 [15] -
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Table 1. General information of the head nurses and nurses

F 1 KA LR —AR IR

TiH S B YR bR N (A 5 E)
/AN 31.89 +6.17
S
K 41.16 +5.61
KEKLTF 66 (14.5%)
P+t EN 386 (84.6%)
S WA UL b 4 (0.9%)
AE} 427 (93.6%)
Ptk
AR L b 29 (6.4%)
it 60 (13.2%)
Ciat 223 (48.9%)
i
EEI 164 (35.9%)
HAAR FIEX Ry 9 (2.0%)
/At 8 (1.8%)
/i v FEFIM 312 (68.4%)
FIEXEEAIY Y 136 (29.8%)
<1 156 (34.2%)
14E~3 4 108 (23.7%)
ST A L Ft (A
3 HE~54E 52 (11.4%)
>5 4 140 (30.7%)
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4.2. ARG RAEX NS

AT R, P L KIBBE R A 540 A B BRI 2 IEAEOC(P < 0.05), 5 TAEB N 2 IEFAC(P <0.01);
PR S TAERN R IEAE(P <0.01). W% 2.

Table 2. Descriptive and correlation analysis of each scale

2. FERMERMEAEX TS

A BN PEZE L PhKEmEES 20 HEMEER 30 TERA
AN TA S 1Rt 6.17 0.76 1
2. Bk 6.35 0.55 0.111" 1
3. LEA 5.16 1.07 0.708™ 0.256™ 1

E: “Fanp<0.05, “FRp<0.01,

4.3. (REFMBUEHRE
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Fe N &K1 Cronbach’s a R4 %14 0.894. 0.796 1 0.893, Ui ER A AR A8, X&&E
FATIR R T8, FEAE S TR 38 (Kaiser-Meyer-Olkin, KMO) 1 Bartlett BRFEAG 3, 7+ KB Ff
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Table 3. Model validation factor analysis
= 3. WRBVIEMEF o

=] 2Adf RMSEA CFI AGFI TLI IFI
LA FrE 1~3 <0.08 >0.9 >0.9 >0.9 >0.9
A4 2.960 0.066 0.977 0.937 0.965 0.977

e df = FABEHEL; RMSEA = ELHRZEY HR; CFl = LM &HE; AGFl = WEMAEMRERE: TU =
AHUEEI e IFI = A EEHE S
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F IR - FRRUCECREFE M3 42 s RPRIEA L L2 fifE(m2 = -0.165, p > 0.05), Uil TAEHA
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W2 BT
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Table 4. The results of Polynomial regression analysis

F 4. ZIMAEIADIER

A e Al 1 iR 2 A 3
G 5.343™ 2.255™ 3.193"
RS VLD -0.011 0.115 -0.012"
E /1IN 0.064 0.931 0.056
BHARIT AT -0.021 0.380 0.086
JEHR K -0.022 0.681 -0.002
X (PFT) 0.968" 0.506"
Y (PFP) 0.358" 0.671"
X2 —0.343"
XY 0.752*
\& —0.468"
R? 0.006 0.537 0.648
W R -0.003 0.531 0.641
F 0.673 87.065™ 91.497™
X=Y RE my=by+ b2 1.177
X=Y HiZ mz2=bs + bs + bs -0.059
X==Y #&ZE m=bl-b -0.165
X ==Y HiZ n2=bs—bs + bs -1.563"

VE: BB FE EUR (Positive Followership Prototype, PFP); FR 3 4% /5 (Positive Followership Trait, PFT).
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