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Abstract

The purpose of this paper is to review the research progress on psychological capital of new nurses
inrecent years, in order to provide reference for improving the psychological capital of new nurses.
Improving psychological capital is a necessary requirement for new nurses to cope with emergen-
cies in clinical work, but at present, many new nurses’ psychological capital is relatively weak.
Therefore, on the basis of summarizing and summarizing the existing research results, the concept,
composition, commonly used measurement tools, related influencing factors and the significance of
new nurses’ psychological capital are discussed. In this paper, the research on psychological capital
of new nurses will be summarized for reference in the follow-up research.
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