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Abstract

Objective: To explore the current situation of military civilian cognition and job search willingness
of medical undergraduates in local colleges and universities was discussed, and the relevant influ-
encing factors of job search willingness were discussed, so as to provide a basis for effectively im-
proving the military civilian application rate. Methods: From October to December 2023, a stratified
cluster sampling method was used to investigate 1617 medical undergraduates in a medical college
in Hubei Province using the general information questionnaire and the military civilian job search
willingness questionnaire, and binary logistic regression was used to analyze the relevant influenc-
ing factors of the military civilian job search willingness of medical undergraduates in local colleges.
Results: A total of 1,458 valid questionnaires were collected. 80.4% of the medical undergraduates
were willing to choose military civilian-related jobs. Logistic regression analysis showed that grade,
awareness of military civilian positions, parents’ attitudes, perception of significance, and employ-
ment prospects were the main influencing factors for the job-seeking intention of medical under-
graduates from local colleges and universities for military civilian positions (P < 0.05). Conclusion:
Medical undergraduates in local colleges and universities are more willing to find jobs in the mili-
tary and civilian jobs. Schools, the military, and the government need to strengthen the publicity of
the relevant policies on the requirements for military civilian examinations, physical examination
standards, and treatment guarantees, especially the publicity of students’ parents, and improve the
people’s awareness of military civilian jobs, so as to promote the integrated development of military
and civilian talents, and recruit outstanding talents from local medical colleges and universities to
serve the military construction.
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Table 1. Univariate analysis of general data of medical students in local colleges and universities and their willingness to find
jobs for military civilian jobs (n = 1458)

F 1. WARREFE—RERNRENCEKIREER R E RS (n = 1458)
TiH TERNSCHCRER SR X2 P
B NS
PE5I
14.999 0.000
5 455 (75.6%) 147 (24.4%)
% 717 (83.8%) 139 (16.2%)
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LR
K— 492 (74.7%) 167 (25.3%)
- 267 (89.9%) 30 (10.1%) 46.160 0.000
XK= 256 (88.0%) 35 (12.0%)
LYV 157 (74.4%) 54 (25.6%)
24
578 368 (81.2%) 85 (18.8%)
ETaELl 412 (89.4%) 49 (10.6%) 50.168 0.000
B 284 (73.8%) 101 (26.2%)
2% 108 (67.9%) 51 (32.1%)
593
PR 1055 (79.9%) 266 (20.1%) 2.414 0.120
DR E 117 (85.4%) 20 (14.6%)
FEE
W 532 (76.3%) 165 (23.7%) 13.939 0.000
AT 640 (84.1%) 121 (15.9%)
BUR T
FEAR 417 (79.7%) 106 (20.3%)
S 51 505 (83.6%) 99 (16.4%) %074 o.ott
LT R (B TR R) 250 (75.5%) 81 (24.6%)
SRBAE
0 917 (84.8%) 165 (15.2%) 50.729 0.000
H 255 (67.8%) 121 (32.2%)
A R DL (E PR
R 47 678 (82.6%) 143 (17.4%)
— 375 (81.3%) 86 (18.7%) 20.989 0.000
B 119 (67.6%) 57 (32.2%)
SLSEBUATH S
BEA 956 (81.0%) 224 (19.0%) 1.572 0.210
3k 216 (77.7%) 62 (22.3%)
BERBUA H
HEAX 876 (83.7%) 170 (16.3%) 26.558 0.000
FRtE 5l 296 (71.8%) 116 (28.2%)
AL SR B
I 372 (87.9%) 51 (12.1%) 35.831 0.000
f 357 (82.4%) 76 (17.6%)
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2 233 (75.6%) 75 (24.4%)
AR 210 (71.4%) 84 (28.6%)
BESE AR
Wi 423 (88.3%) 56 (11.7%)
fE 325 (84.6%) 59 (15.4%) 59.182 0.000
LR} 272 (68.9%) 123 (31.1%)
AR 152 (76.0%) 48 (24.0%)
SR IR A ()
1 478 (79.1%) 126 (20.9%)
7.571 0.023
2 490 (83.6%) 96 (16.4%)
>3 204 (76.1%) 64 (23.9%)
ERENTAER
7 785 (79.8%) 199 (20.2%) 0.709 0.400
A 387 (81.6%) 87 (18.4%)
ST 1 ZE A SCHR
% 544 (81.1%) 127 (18.9%) 0.374 0.541
P 628 (79.8%) 159 (20.2%)
HIRT L
AT % 463 (68.6%) 212 (31.4%) 110.830 0.000
T# 709 (90.5%) 74 (9.5%)
ALBEXT R B ZE BN SCHRZS FE
P& 1092 (92.5%) 89 (7.5%) 575.278 0.000
A FF 80 (28.9%) 197 (71.1%)
FEPASCIR TAER LEHK
Il & 1088 (90.3%) 117 (9.7%) 434,561 0.000
NGRS 83 (32.9%) 169 (67.1%)
ZE A SCHR ol Rl 55
s 1088 (91.0%) 107 (9.0%) 477.599 0.000
AN 84 (31.9%) 179 (68.0%)
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RIFFRAER TR, WITBARESEA 1172 4(80.4%) I EE R BT R TAE, Ml FH%. &
M TR BOATIS SEAEI. S AERRRIL(E ). BERBOATIS. KRR AERE. Wil
IRAS B SR AR 305 B R 22 AR T A SC ORI I = A g ih 48 X () P < 0.05), W& 1.
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Table 2. Socio-social factors and other factors on the willingness of medical students in local colleges and universities to find
jobs in the military, and the results of binary logistic regression analysis

# 2. AOHSEZRREME RS G BRREZ S EERKIRERE T logistic BN TR

Ay & e FHRE FRdER Wald X2 P OR f& 95% Cl
L el -1.865 0.452 17.062  0.000  0.155
g1+
)
% -0.198 0.195 0.982 0.322 1214 0.827 1.780
K— 10.201  0.017
o *= -0.508 0.305 2.763 0.096 0.602 0.331 1.095
: = 0.684 0.337 4.120 0.042 1981 1.024 3.834
LY 0.210 0.264 0.634 0426 1234 0735 2071
I PR 0.543 0.909
y ETast 0.125 0.263 0.226 0635 1.133 0676 1.899
M
EH -0.041 0.308 0.018 0.894 0.960 0525 1.754
# -0.070 0.239 0.086 0770 0932 0584  1.490
. WA
FEERTLEH
V] 0.112 0.197 0.326 0568 1119 0.761 1.646
BT 0.175 0.916
BUATHIS FEHH R -0.068 0.219 0.095 0.757 0.935 0.609 1.435
HR R R (TS 3 IR) 0.030 0.245 0.015 0901 1.031 0.638 1666
o [ 3[3*
EEEMm
H 0.047 0.226 0.044 0834 1048 0673 1.632
R 1.291 0.524
By A i BRI — % 0.160 0.214 0.561 0454 1174 0771 1.786
B2 —-0.158 0.275 0.328 0.567 0.854 0498 1.464
o HEA
BESEBUATH S .
rRL R 5 -0.350 0.209 2.808 0.094 0.705 0468 1.061
B R BLR 1.938 0.585
‘ st -0.376 0.275 1.864  0.172 0.687 0401 1.178
B ATEE
TR -0.187 0.302 0.382 0536 0.830 0459 1.500
AFF S UL E -0.261 0.298 0.766 0381 0.770 0429 1.382
Y K LA 6.225 0.101
L R A 0.560 0.291 3.708 0.054 1751 0.990 3.098
RESECLFE
LRl 0.109 0.286 0.145 0.703 1115 0.637 1.953
AF R UL -0.143 0.329 0.189 0.664 0.867 0.455 1.652
P EL G 1 3.592 0.166
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2 -0.284 0.216 1.732 0.188 0.753 0.493  1.149
3 -0.451 0.254 3.153 0.076 0.637 0.387 1.048
X AT R
RN T fRFERE
TR 0.534 0.216 6.112 0.013 1706 1.117 2.605
ASCRE
REEAE
b 2.224 0.215  107.498 0.000 9.247 6.073 14.080
o AN
A B5
It 1.493 0.231 41877 0.000 4.449 2.831 6.991
X AR
TEENEK
Gk 1.164 0.235 24599  0.000 3.202 2022 5071
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KPR SR Rt — D o BR SR AR IR DA SCIUAR 5SS 1R 2 Bl 2 241 (32.3%) « FI ) 4% (31.7%) A1
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TS A AT LT B [ODF R ZE BN CHASE R | @il , HERZEROCPIR S TE R . habeit. IRArEok
HRIGE: T RLRAFIBIREE . 5 BRI bRAE R IEHR AL 50% 10 N A E RN EVFHR], LA
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WHFL A R R, W7 B 80.4% [ A I B L RO R AR, SR LLERIRG, RIPUR IS4
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ATRWEER, K— K=o K= RYEBLEFEBNCHSRIREE 508 74.7%. 89.9%. 88.0%-
74.4%, Hrp k=8 kRN E(OR = 1.981, 95%Cl 1.024~3.834, P = 0.042), ZRHSiH%EN, 7
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IR, G5z Bl R S sk, R A ST KRG E SRR, WIARHE RN AR [10],
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