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Abstract

Objective: To understand the influencing factors of employment intention of nursing graduates.
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Methods: A questionnaire was used to investigate the employment intention of graduates in 2022.
Results: 1) 47.3% of nursing graduates did not want to find employment immediately after graduation.
Nursing employment prospects were not optimistic, and more students wanted to seek diversified
development. The number of graduates who did not want to go to clinical work reached 30.0%, and
the number of students who did not care about the current employment mentality accounted for 44.9%.
2) In the employment process, the influencing factors of different educational levels are different. The
undergraduates think that social experience is the mostlacking in employment, and the graduates
think that they lack knowledge and skills even more. It can be seen that the educational level has a sig-
nificant correlation with the employment choice and situation of nursing graduates (P < 0.05). Conclu-
sion: At present, the employment situation of nursing graduates is relatively good, and the employment
direction is diversified. However, students with different educational levels have different problems
in the job hunting process, which requires the joint efforts of themselves, schools and hospitals.
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Table 1. Employment intention (n = 207)
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Table 2. Influence factors of employment intention of fresh graduates
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