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Abstract

Objective: To develop a standardized training system for newly recruited nurses under human-ma-
chine collaborative teaching mode, providing reference for standardized nurse training programs.
Methods: Through literature analysis and group discussions within the research team, a prelimi-
nary framework for the standardized training system of newly recruited nurses under the human-
machine collaborative teaching model was initially formulated. Two rounds of Delphi consultations
were conducted with 17 experts in nursing management, nursing education, and clinical practice.
Results: Both rounds achieved a 100% expert response rate, with an authority coefficient (Cr) of
0.90. The finalized system comprises 6 first-level indicators, 17 second-level indicators, and 64
third-level indicators. Conclusion: The human-machine collaborative teaching-based standardized
training system demonstrates scientific rigor, innovation, and practicality, offering a valuable ref-
erence for healthcare institutions to implement standardized training for newly recruited nurses.
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Table 1. Standardized training system for new nurses under man-machine collaborative teaching mode
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