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Abstract

In order to explore the new path of TCM nursing-professionals under the background of modern
apprenticeship, our school has established “Chongqing TCM Nursing Education Alliance” with 25
TCM hospitals, including Chongqing Hospital of Traditional Chinese Medicine, signed an agreement
of co-management and joint education of TCM nursing-professionals with the characteristics of
modern apprenticeship, and jointly build “TCM nursing class”. It solves the problem of the scarcity
of TCM nursing talents and the disconnection between traditional nursing education and the clinical
work of TCM, and explores the path guarantee of the specialized training of nursing-professionals
in higher vocational colleges.
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Figure 1. Training process of modern apprenticeship in TCM nursing
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