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Abstract

Psychological capital is a key factor affecting the occupational adaptation and psychological health
of nurses returning to work after childbirth. This paper outlines the concept of psychological capital
and assessment tools, analyzes the impact of demographic factors, work environment, and socio-
cultural factors on psychological capital, and proposes intervention strategies such as mental toughness
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training and social support network construction. The results of the study provide a theoretical ba-
sis for the development of individualized interventions, and help to improve the mental health and
occupational adaptability of nurses returning to work after childbirth.
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