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Abstract
Objective: To investigate the current situation of psychological adaptability of operating room
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nursing staff and its related factors, and to provide a basis for optimizing nursing management
strategies. Methods: From June 2024 to June 2025, 55 operating room nurses from two tertiary hos-
pitals in Baiyun District, Guangzhou City were selected as the research subjects by cluster sampling.
demographic characteristics, psychological resilience scale (simplified version), social support scale
and emotion management questionnaire data were collected through standardized questionnaires.
Results: The psychological flexibility score of the research subjects was (49.28 + 8.87) points. Sta-
tistical analysis showed that it was significantly positively correlated with the level of social support
(r = 0.305, P < 0.05) and cognitive reassessment (r = 0.587, P < 0.05), while negatively correlated
with the tendency of emotional inhibition (r = -0.197, P < 0.05). Conclusion: The psychological
adaptability of operating room nursing staff is at a medium level and has room for improvement. It
is suggested that managers focus on strengthening the construction of the social support system
and carry out specialized training on emotional regulation ability to effectively enhance the psycho-
logical resilience level of nursing staff.
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2.2.1. EREEREROREAB L)

ZRIRENEN . R . R RS0 MO TR TAEMmME . H #HKF &g HA K
2.2.2. ZHOIEREMESRERR(Simplified Multi-Dimensional Psychological Flexibility Inventory, MPFI1-24)

MPFI-24 5 5 Rolffs [5]5¢ AR EIRL, LXPHTRB7IB0RE . % TR S OB HE 5 0B iE
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FAREP LR OIS T PSSR E XA, FIERZRT N RS HTIESE, W AE PP
2 RFRMAL OO E S B AR TR OR S A R A ThRE . ST O B B M S BRI IE N R REE T, B U SR
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Table 1. The psychological resilience score of operating room nurses (n = 55)
F 1. FREHTIOIEEEMF 5 (n = 55)

fabr My % H¥15y
O FE 49.28 + 8.87 4.02+0.79

Hegh 7.99 +2.21 401+1.12
Nk 7.56 + 2.09 3.94+1.09
REG TR 7.92 +1.98 3.84+1.11
DNSYE- 8.94 £2.23 421+1.25
ARVEAT B 8.92 £2.41 4.47+1.08
BB 8.88 +2.08 442 +0.17

FAREP LA BHFTE0 LS OB BRI B, W 2,

Table 2. Correlation analysis of social support, emotional adjustment scores and psychological resilience of nurses in operating

;0? FAEFTHETH, BEEHEI RS OEEMENEX S
EGELON By 50 A SR ()
g SR 40.33+8.12 0.305
TSR 21.92 +4.26 0.264
B SCHF 10.46 +2.49 0.317
SR A EE 7.19+ 1.69 0.302
(EER Rt 8.94+2.23
175 28 4 i 172 16.48 + 4.89 -0.197"
INHIE T 15.27 +3.97 0.587
" P <0.05.
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b ME MM S AT S AR RIS 2 o SR AL, XA EEEIRR B 1 AR AR X SR, Ui TR
FP B AR R IR A H W AR RO E, RS B RIS A A . 2T, AR g
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