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Abstract

TCM characteristic nursing techniques are advancing rapidly. However, the training of newly re-
cruited nurses still faces issues such as inadequate TCM thinking, non-standardized practices, and
fragmented training programs. To address these challenges, this paper proposes systematically con-
structing a tiered and progressive training curriculum system, implementing immersive clinical teach-
ing and competency-based evaluation, and expanding specialized development pathways. Concurrently,
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it is essential to strengthen management support through technical standardization, multidiscipli-
nary collaboration, and performance incentive mechanisms. Through the above strategies, this
study aims to establish a more scientific and effective training model for TCM nursing professionals,
providing practical insights for clinical application.
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Table 2. Specific evaluation dimensions table for competency of TCM nursing positions
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