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Abstract

Objective: This study aimed to investigate the relationship between demoralization and job demands-
resources as well as psychological detachment among nurses, identify influencing factors of demor-
alization, and provide insights for reducing demoralization levels in clinical nurses. Methods: A
cross-sectional survey was conducted among 742 clinical nurses from 7 tertiary general hospitals
across 6 cities in Hubei Province, China. Data were collected using the General Information Ques-
tionnaire, Chinese Version of the Demoralization Syndrome Scale-1I, Nurse Job Demands-Resources
Scale, and Psychological Detachment Scale. Results: Demoralization was identified in 83.02% of nurses,
with 37.3% experiencing moderate-to-severe symptoms. The mean demoralization score was (7.42
% 6.22). Job demands, job resources, and psychological detachment scores were (41.18 *+ 12.63),
(35.92 £ 7.82), and (10.92 * 3.48), respectively. Demoralization showed negative correlations with
job resources and psychological detachment, and a positive correlation with job demands (P < 0.05).
Hierarchical regression analysis revealed that job demands, job resources, and psychological de-
tachment collectively explained 17.7% of the variance in demoralization after adjusting for demo-
graphic variables. Conclusion: The prevalence of demoralization among nurses is notably high, with
job demands, resources, and psychological detachment at moderate levels. Nursing administrators
should prioritize interventions targeting these modifiable factors to mitigate demoralization and
enhance nurses’ psychological well-being.
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1. 51§

AR BT AR R K B e T 2 R R ) KU R AR, s HORASANO™ B R M 47 L i R0 B
R, ERTREHI ISR S B E 4. kb (Demoralization) & 15 1 — &R &1 G PE A 35 F 4 sl K B TR TR
J151 R — PO B PR, Ry — B[R] N R Rixs, A I . ol o UK EL
K EH A 1]o AR T HRNAE 8 IX — K TARE ) B B 1 284800 5 25 AR OB, 2R 5 B il 4
T X0 7 BF B8] 56 TG S5 A7 R T SRR s 17 49008 DUl i DAPRUBR S 2R T A A IR TE A% DR AIE, R A5k
WAL 0 B AT IRCRAS [2] A RER KIS T, 0] Gedt— 5 B 00 BRB 1 040 5 RS, S 80MA
PRGN, SRR ERESB][4]. B, RIS E B IR B H 5 m PR 222 R0 RO
PR g B UG ) S BE DN 5. TAE R - %59 (Job Demands-Resources Model, JD-R A #Y)\ A& AP ERY & 7
AT AR, B CARBORA TAERIR[S]. TARZSRIGIMLIE S il L RFEE M S RN DB, AR B
YR ER, TAEGIRN L TAE R RE KA O EE . A B el B R YR [6]. O PR B 5 AMATE FHEZ
JERES S TAEA KB oy Bk, 37 O3B0 25 /K~ 56l 38 s L B A g, o B 28 /K P v 11
PLIO RS B EEAC, R B R R B AR 7] [8].

AR, IS MR 2= F RS T T R BRI A O 7T, B AN R e W) R R S 12 R 2 A 4
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AR AR I ESERER(9]-[12]. ENER ST TR S B, I UERIZH ETHES . BT, EA
SR R E I T 2 B P AR AE S R E AR [13]-[15], X T LA LD, Sz xR 8 5 TR
R AR B K OB 9% R BT I W T o, 37 2R 87K 5 AR IR 0 AR B B AR 161 [17]
B, ABFFE AR T RE S TAREEOR . TAERICOEBER KR, F LR EREmEEK,
R AR Co B AR R URSRFALE D] 78 B 19 o BT TIOR8 SR AR AR

2. MREFHE
2.1. ARMKR

KAERHAEE, T 2025 451 H~2 HIEBsdb g Ry 58T, R RN SR, Bt
i, 7T =REEA RN 742 LRI EAE RN . INFRTE: © BAP PO EIETS, TEIRK
—LTME > 14; @ MERABRHAEBSSAM. HbbrfE: O HAEE. WSS =+
@ BEAEECY T B M R AR BUE R . @ I A AR E RN B R 12855 AWFATESL
Jita BT RAF T = e BRI VRIAR SGHR 1 40 5 N bt BRI S N AR SR BRI, CRSIIE s B BT
Ml BN RERACHEZ R SAHEGC HEE F k95 : XSRY-LL-2025-001).

22. BETARAE

22.1. BETER

1) —RFEEHRER

B R B BT, GFEEA . . BEEL TEFER BRR. % SR, 1
LORBL FEESCHFFRESE . NFHKR R FKEWNRGL. JER, & INBER G B H A REAR I K .

2) ek sk EEE 11 (Demoralization Scale 11, DS-II)

1% & Robinson 5[ 1817 2016 -4l . AHI 5T R FH WKABEE[19]BHIRAE T b SChie. B R EHE = X
A AN GE S 2 ANERE . R4S H R Likert 3 200F0 7, 0= “AR” , 1= “ffi/R”,
2= “E”, IHEHEDA 0~2 47 DS-IL EXRAEEN 0~32 47, EXR AT 1~9 MR REERE, 10~19
INFEERE, =20 s RIFRREERE . KB HIZERME Cronbach’s a 2304 0.939.

3) L TAEESR - BPEER

Prb TAEER - BIFERHEFER0)WE], B8 TIEERMTAEREN NS> EER, B10%HXH
Likert 5 ¥ 730, 0= “IA” 4= “HRHn”7 . TIEERERA TER. BPE, HRIR,
B OHL ITE 6 NERE, B3 0~76 43, A3 miBkiE R LI TAE RS TAERIEE R A a3
Fi Kah HREZAEVE. TAEEH] RS S 5 ANERE, Fd i@l R vhay, S VEEA 0~60 47,
ol R L TAEBIREE . ARBETh TAEZRME Cronbach’s a RECH 0925, TAEBUEM &
Cronbach’s a &% 0.853.

4) OVHE S

O SR Sonnentag Z5[21]F 2007 4w, MRS 22)FRAEIT, HTIEIE TIER TR A
s By 0 AR AR BB HA5 B0 TAR BB IR . S EREY 4 MR H, &% B KM Likert 5 vFori%, M

CER A REERE]” B AR RIGT 1~5 4, MY 4~20 5, R EEREAMAO I B KR . A
WF 9T iZ 8 3R LK Cronbach’s a REUH 0.834.

2.2.2. AR ES*
AWK 106 B AT LR B A . Y2 S R T A S B (47 B R A o AR O, FFEUAE A
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BHEA, By NESME ey LRGN SR - LgHbs . 31
FERAHXEES. FHARERAEAER, A8 E A0 ARk, [W— 1P RIE 1 k.
BB A BbndE: © BRI R @ BFRA—HESGIRE. AFHEERETERES. RN
5 840 17, [IWOIFEHIBR GG, ARG 742 4, ARG BN 88.3%.

2.3. GiEA

1§ F SPSS 27.0 #4707 THEUERER A, | o tedid; BT EERRA (Y £5)ffiik. K
it W R R E 0T TG HEWT . kS TR, TR, O F R 1A M K A
Pearson AHME T, KA E RIABHE G —KE RO G, TEER, THERE. OFRES+
S EIKFIRI . R 36 K UE o = 0.05.
3. 58
3.1. F1kE. TEER. TEEER DERENESMER

PR ELG 7 N(7.42+£6.22) 77, 83.02% 13 LA AN FEIFEE IR &, Hd 339 NBEERE, 5 45.69 %,
256 NP JERE, |5 345%, 21 NEEERE, 5 2.8%. W 1.

Table 1. Scores of demoralization, job demands, job resources, and psychological detachment among nurses (n = 742)

F1LOPERE. TEER. THEZRROERES S (0 =742)

T H % HH(n) By, Tts) FHBIGr, xts)
RELGAIE 16 7.42+6.22 0.50 + 0.42
MAHEM 8 4.00+3.34 0.43 + 0.40
I T R X6 8 3.42+3.20 0.46 + 0.39
TAEEER 19 41.18 £12.63 2.23+0.67
TAEBIR 15 35.92+£7.82 2.26+0.51
o HR Il 2 4 10.92 +3.48 2.73+£0.87

3.2. FEIAOFFHEPEHIREE SR
SR G, AFER . TEER . PR, AT & ZECRREE . FEWARGL . B NP K
B HEEIR I K I3 R S0 Z A Gt 8 (P < 0.05). W& 2.

Table 2. Comparison of demoralization scores among nurses with different demographic characteristics (n = 742)

2. TEIAOFEFHEF L RKRERDEEB(n = 742)

WA B (BT EE, %) PR KREREL TBHY, T+s) HF 14 P14
PR 1.2151) 0.225
5B 21 (2.83) 9.05+7.19
s 721 (97.17) 7.38+6.19
Gsi
20~<30 % 203 (27.36) 6.14£6.11 6.6972) 0.001
30~ <40 % 407 (54.85) 7.74 £ 6.22
>40 % 132 (17.79) 8.43+6.12
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=i} 1.0382) 0.375
FERLT 2(0.27) 11.50 +7.78
N 47 (6.33) 7.60 £ 6.20
EN 683 (92.05) 7.36+6.22
WFFAE R A b 10 (1.35) 10.30 £ 6.15
Bl= 1.0902) 0.368
W&} 309 (41.64) 7.57 £ 6.20
aht 178 (23.99) 7.42 +6.33
TR 23 (3.10) 7.22 + 6.04
JUEN A LR 53(7.14) 6.11+5.87
2L 23 (3.10) 7.96 + 4.96
ICU 21 (2.83) 9.81+6.48
FAR=E 25 (3.37) 5.76 + 5.65
HoAh 110 (14.82) 7.49 + 6.56
TAEFR 5.5352) <0.001
1~<6 4 170 (22.91) 5.81+5.86
6~<114E 205 (27.63) 7.48 + 6.44
11~<21 % 283 (38.14) 8.14+6.25
>21 4F 84 (11.32) 8.14+5.73
IRFR 6.3902) 0.002
P R LA 327 (44.07) 6.51 £6.21
FEEYIT 388 (52.29) 8.14+6.13
Bl AT R LR 27 (3.64) 8.15+ 6.30
% -1.2911) 0.197
e 709 (95.55) 7.36 £ 6.20
i S 33 (4.45) 8.79 + 6.49
SR URARTL 1.3422) 0.262
PN 180 (24.26) 6.80 £ 6.37
W 537 (72.37) 7.59+6.18
28 25(3.37) 8.28+5.78
BLT& 2.5721) 0.010
<) 510 (68.73) 7.82+£6.16
¥ 232 (31.27) 6.56 + 6.27
FRES RIS 22.5642) <0.001
N 21 (2.83) 7.90 + 6.43
i 58 (7.82) 10.60 + 6.62
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e 303 (40.84) 8.90 + 6.24
=) 360 (48.52) 5.64+5.58
ANFHLR 1.8351) 0.67
1E RS 120 (16.17) 8.38 + 6.29
& IR 622 (83.83) 724+6.19
FREWNIRIL 10.7272) <0.001
AR 157 (21.16) 9.36 + 6.40
WS 503 (67.79) 6.77 + 6.03
S REFS 82 (11.05) 7.72 + 6.30
PEIR 0.5241) 0.600
=EZ3 204 (27.49) 7.62 +6.05
YL 538 (72.51) 7.35+6.28
T B yER £
<5 /Nif 522 (70.35) 6.89 £6.12 -3.6091) <0.001
>5 /NI 220 (29.65) 8.68 £ 6.29
A H AR A 21.9742) <0.001
<6 /NI () 152 (20.49) 10.18 £ 6.11
6~8 /INEF(— %) 566 (76.28) 6.82 + 6.07
>8 /NI (IR 4F) 24 (3.23) 421+485

W DefH, 2) FAES

33. PPERESTHEER. TIEFRROBHEEXE S

RGN, KESTFEREIEMIE(r=0.480,P<0.001), KE5TERE LA =-0.444,P <
0.001), “REH OB 2 A =-0.120, P <0.001), VL% 3.

Table 3. Correlation of demoralization with job demands, job resources, and psychological detachment among nurses (n =
742) (r value)
3. PERESTEER. TERREROEREMEXEQ E)

BOMEN SRS,

T H TAEZR TAET IR L PR S . G ok i *=
TARZER 1 — — — _ _
TARRIR -0.6361) 1 — — _ _
L -0.032 0.053 1 — — -

HOCR H B4R 0.4651) —0.4391) —0.1181) 1 — —
I 7 RN ] B 4k 0.4471) —0.4051) —0.1112) 0.8071) 1 —
K& 0.4801) —0.4441) -0.1201) 0.9531) 0.9481) 1

¥E: 1)P<0.001; 2)P<0.01,
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34. PPEEENSEREASHT

DI R ENRA R, 5B — BN SRR RSN A G F 2 N D25k, 58 BN TAEZRR,
TAERE OIS, AT ERIASNT. R ER, SEANREFEEEA TEZER, TERE. O
PR . FKEESCRARERL . B3 H IR K(P<0.05), HAEMMETR, FERE 4. R ER, TIEZER, T
PEGEYR 5 O S v R £ R KT B 17.7%, FEWE 5.

Table 4. Assignment method of independent variables for influencing factors of nurses’ demoralization level

F 4. FEREKRFERERELEENMERR

TiH i AE 77 =X
R 20~<30% =1; 30~<40% =2; >40% =3
TAEFR I~<64FE =1; 6~<114F =2; 11~<214F =3; 214 =4
AR POBLUAR =1; FEPIR =2; BIEEPILLLE =3
ALEFX f=0; k=1
FRESLIFIRE To=1; & =2; # =3; & =4
FKEEBNIRIL AAREH =1; WOl =2, 4R =3
& nPER K <5 /NI =15 >5 /N =2
5 H BEHRAS < <6 /NI =15 6~8 /I =2; >8 /NIF =3
TAEZR JEAEARN
TAEBIR JRAEARN
o FE B JRAEARN

Table 5. Hierarchical regression analysis of nurses’ demoralization (n = 742)

F 5. P RESEEEAD (0 = 742)

A B1H SE 18 JiXi) tfE P {H
AL
Lig el 1.266 0.279 4.530 <0.001
Ga 0.065 0.097 0.043 0.662 0.508
TAEFIR 0.084 0.072 0.081 1.174 0.241
HHRR 0.101 0.086 0.057 1.186 0.236
T =7 -0.028 0.094 -0.013 -0.297 0.767
FRESCHFIRE -0.309 0.047 -0.230 -6.639 <0.001
FEEWNIRIIL -0.139 0.063 -0.078 -2.198 0.028
EEDIEIANRS 0.229 0.075 0.105 3.059 0.002
A H BEAR A K —0.404 0.077 -0.184 -5.251 <0.001
HiZY 2
R 0.860 0.251 3.426 <0.001
R 0.070 0.087 0.047 0.808 0.420
TAEFIR 0.074 0.064 0.071 1.161 0.246

DOI: 10.12677/ns.2026.154104 61 ETap e


https://doi.org/10.12677/ns.2026.154104

ik

HRAR -0.003 0.077 -0.002 -0.038 0.970
TZ =7 -0.063 0.084 —0.029 —0.742 0.458
FRESTHFIRE -0.225 0.042 -0.168 -5.345 <0.001
FEEW AR -0.049 0.057 -0.027 -0.859 0.390
EIEDIIEIANRS 0.055 0.068 0.025 0.803 0.422
& H HEAR A -0.203 0.070 -0.093 -2.886 0.004
TAEZR 0.298 0.041 0.298 7.315 <0.001
TAEZIR —0.188 0.040 -0.188 —-4.671 <0.001
O PRI -0.085 0.031 —0.085 —2.758 0.006

E: B 1), R?=0.147, % R2=0.138, AR?=0.147; F =15.832, P<0.001. £ 2 =, R?=0.324, A% R*=0.314,
AR?=0.177; F =31.829, P<0.001.

4. g
4.1. PPEEEHIR

AW FEERETR, P EFEAFRBRERRE, KREFDI(TA2+622)0, BT HA 2 K4
R[16] [17], 73 JR W] e R AN 7T 5 FoAb ik 72 B (K0 & T RANE - LA T8I R A B 2 e DR 239
(COVID-19) Kt/ AT e, 47 LB TR BN R AL A, AR 5 GBS A7 R AT Bl
BEAR . AWFFCH 37.3%M37 LA RS, SRR Blp B B AR A 1) 477 A I PR v 1T 1 2
M B TAR, & EAPUEHE OB E ., BN KE R, BRSPS, HABH 97.17%13"
TNt 68.73%M3 LA EAT T, WK B L AGR I TAE S K. Sehh, BEEEREAD
LA H N, ANREREE IR ARET, A EI T SRR S, X7 25 B 2
bR, BB INE TR TR, PRI TR RIS BTAURE, R85 AT AN ILAL.
NI TR PRI RN GT 5 L RE T R FE 3 A £ R BRI R 2 —[16] [23]. PRI, 37 PR B B ey B EE AL
PR E R, @SB, €N DS-IT B RBATIEE, Iy MR AR ARG HE 1.0 BT
TS A TRV SS . R, SAASREIC BRI E, #hiRr BT I 5T Ffr i, BLSS
S TARBHRAERY . URAh, EEEE N EAIIHEE AR, RIS I SN, B EIE SR A
BV PRI LR EACT . X OB R, OREESBIR 55 i S BE L e A R EE WA
Mo

4.2. PEEENHWEE

4.2.1. TIEER

KTy B G RoR,  TAEZR AT AIE [ F 2k 26 S H s SCRTE 1) e AR RE D 4ERE . X5 Li
L4V RS R — B, TAEER S M4 S OEH A B, TEERT S S8 HRsst
THETPRA, B OERE25]. LR EE RN — &, 5EEN TN REK TR AR
MR 45 TAES, ZRMKEIGARSE TIE. a0, #% 2024 %, RERT A DEMFLEION 4.16
N[26], TAK T RIEEFAKF, kB F4 LG 2 m i LA 76 BRI [A] Py 47 - 250 e ol 2 58
AT EAT S, HE— B T R R, R T R AR R, A L AR e THAE
154, $L2 51 R B HRETA [27]0 47 E A [ b T o R A, TGRSR v, al fe S 8Uk & Bk,
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BT

48

PEE B N TS IR AR BRI N,  Je i PR A AR R, JFRYE B Sim AR = B
R AP RS B DL, BEAT SRR, P s AR, se AR B A I R ZARE T,
HE A B TAEEOR, AT REARS 1R 8K

4.2.2. TIEHER

KB ZEE R EoR, TAEGHRAEE 57 T e & K H s OB [ T AR RE I 4ERE . TAE
PEE A TAE HARA R SfF 5 O S B AMA K R 252 6 fE[6]. Korbus ZE[25]HF 7T &R,
PR TAE RIS OB R 2 EARSS, B A TR SR SRS, O FRRAS . TR %I
BTSSR TAEEHISE I E, TAEP AR R R T2 SRR, A APRE RIS
IR IA PRI TAE SR, E— R R T AR S /7. Bakker Z5[28] (M 78 S FFX — Wi, A T30 SE R
ROt R P A1 5 5 2 4 5 U RT AT B B3 TR A AT A 5 R e R e B . AN, AR IA[29], TR
WIRF kS 5. TSRS Zhh. Hee 2SR, v U /8 TR RNz 11, i
T TR EIRA R, JOHRAE TARESRAR i i o] DU BEAA 10 TAE S 5 B IR 7. R
M TAEREIR, RS SCRRAE ERG FT DM &k, fels 50 4 o BB SR ANk B [30]. B
PR, TAEZHEBEA R TP LM O R, o B RS TR, R, PR R MR A TAE
PR, BURIT R TAERIREE, E3BF NP @, SEmiEmEnRE; Sy +t3
HR=EEEIL SIS, R e IS BN E, ERES S, NMEE S
PrECELE], e E . TR R SR R R TP SRR AL, 18 L M R
FEF e ZREME T, HEAT IR0 5 « — L 287 B, SO L LRl S 5T R AR H
BRI — EE 55 R BN R, WifiiE 3 & TAE N R8Ok WA 11 50 E .

4.2.3. ILERE

AT IEEE RN, OB RS AR £ ) TIN5 R LR SCRI E (L R v R B 0] B T4 . A AT
AR D ER I B 15 (1092 £3.48) 48, AbTFrHEEKF, SHEZEBIMMF RS R —8. HEK, EE
B 0T N B B 1 B AN A OO0 g RE 75 SR AW n, FAL. TS M TAEF A mAamE &k, #+H8
BAE NG SR R 1 TAE @A TAEES, HAB RS LY kA =Wk, mizhis
52 o O BRI B AR B BT B R, KPR AR B TR R 1k 5 5 TAERCR AL,
B I P 3 B R, ) R X AN A A 3 7 B R 7 A S 3 R AL B [ 320 AP AR AR AR RS IA) A A o i 5 1
KA M TR R RE ISR 8]. FoR, PEEHEE N A HE TAER A TAENE, RE#RE
TAER R AMTHR AR R, WS LR R I 171 2 54 BN A 8OCRTE s LR E R T, X0
PR RS AP RAR A4 L, R AT AT OB E G, I DL R AR L RO B KT, SRR AR R
7o

424. —AOFEEH

AHF TR I, B 233 NAP 2 9 743 J2 AL VS 2R 1) ) K] 60,458 5 B S 3 I BERFIRES (35 P < 0.01)
FRESCRERHP LR EA FUTAE, 0T RE, SR SR 1 B A R OB e 2 O 2,
B PRI BE 52 A0 [ 4% 0 SCA R SR BE T AT SRR 3 SOW e, BT IS IARAE & f b RO BkAR, 47 &
BRI TAE S FKE RS 54T = R M SR BE SRR T A B P TAE S K E, S TAEREE
R, TGN B TAE RN S R EAR IR (33]. AP Firh, & HIEIRIN K 540 LR E R AL, FH
FEE RS K A7 B MR O 22 (1 B R AR 2 — o I REAR 597 1 ARV s 2% VA oG, 00T (1 B R v 72— & 7%
FE FRRTHEIE R [34] . ImPRY L R 7 5 AR 5T & 5 IEAH R [35] [36]. A4 LA N yHsh. =
BORRER AR TAE R E DL “EIPEh]” AR R, B TR AR R R RS 4
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FEELEEN [ BEIR SR . TR R[37] [38], FERERIMENR I G i R AR . W, HEiE
AP B 2 A S ORI AR S5 o B R )l X S ARHIE TEAE R — 8. PRIk, PRt A BRI K DA AR5
BN ORBE P L B B O FREANSP B T AR B A8 Ok E .l WP PR B B ) ok 4P L A BERROIR L, 2 IS
PR RIEAR I, 8 G AE VR RN RIFT 037 MR DL R et - (RN K, R S5 d 78 HH M R B 5 1 >R
Bozgl, SRR FHdE i, DRI B R T, A SGE 7 L i R .

4.3. KRR

AW FALAE— € JRIRIE: B, BB R R R R B AN, TIEFEBRIR G R Hik,
FEADURTII6E 7 Fr =B, 45 A DMREHMB X BRI BRI TN )5, AR
TN FEEBRA IR . ARRBETCRER A 0 2 HAE R R AV, IANTEZ Bk, bR
WHFE I ARG R R R, R AR IEBIE TERIG UE A b TS B P R4 B m AT PR A A R

5. &g

AUAHERIL, PR RE A fff v, TARZOR. TAESHE. DBRRES . REESCRF . MR SN
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