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Abstract

With the in-depth advancement of the New Medical Education initiative, higher demands have been
placed on the cultivation of healthcare professionals, particularly emphasizing the development of
clinical practical abilities and job competency. As a highly practice-oriented discipline, the clinical
practice component in nursing education serves as the core of training qualified nurses. In response
to issues observed in traditional nursing clinical practice teaching—such as misalignment between
teaching objectives and clinical needs, monotonous teaching models, inadequate evaluation systems,
and insufficient cultivation of interns’ comprehensive competencies, this study developed a new clin-
ical practice teaching system for nursing interns centered on job competency as the core guiding
principle. Preliminary practical application of this system has shown that it effectively stimulates in-
terns’ learning initiative and professional identity, positively enhances their comprehensive clinical
practical abilities and job adaptability, and has received favorable feedback from internship insti-
tutions and employers. This provides a referential model and insights for the reform of clinical prac-
tice teaching in nursing and other medical-related disciplines under the context of the New Medical
Education.
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