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Abstract

Objective: To investigate the current status of workplace violence coping resources among practice
nursing students and analyze the influencing factors, in order to provide a reference basis for formu-
lating management measures and enhancing the coping ability of nursing students in workplace vio-
lence. Methods: Using the convenience sampling method, 264 nursing students in comprehensive ter-
tiary hospitals in Hangzhou, Zhejiang Province from July to December 2025 were selected as the re-
search subjects. The general situation questionnaire and workplace violence coping resource scale
were used for investigation. Results: A total of 253 valid questionnaires were recovered, with an ef-
fective recovery rate of 95.83%. The total score of workplace violence coping resources for nursing
students (77.78 + 18.13), the score of the awareness dimension (23.77 * 7.18), the score of the antici-
pation dimension (18.36 £ 6.27), the score of the coping ability dimension (27.86 £ 7.67), and the score
of the organizational support dimension (7.79 % 2.88) were obtained. Multivariate linear regression
analysis showed that gender, the degree of concern from family and instructors, and communication
ability at work were the influencing factors of workplace violence coping resources for nursing stu-
dents (P < 0.05). Conclusion: The workplace violence coping resources of nursing students are at a rel-
atively high level, but there is still room for improvement in the “anticipation ability” and “organiza-
tional support” dimensions. It is recommended that schools and teaching hospitals should formulate
targeted intervention measures to comprehensively enhance the overall resources level of nursing
students in coping with workplace violence.
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Table 1. General information of clinical practice nursing students (n = 253)
2 1. GRS S B —RR SR (n = 253)

i H N i Bk (%)
5 24 9.5%
)
g’y 229 90.5%
ER 18~20 % 74 29.2%
>20 % 179 70.8%
35l AF} 132 52.2%
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Table 2. Score of resources for dealing with workplace violence (n =253, X £S)

# 2. TEBFMBR AR EIRES (=253, X+S)

i H 35y 5y My
FHRYE R 6~36 3.96 +1.20 23.77+7.18
T 4 5~30 3.67+1.25 18.36 + 6.27
5K 4 P 7~42 3.98+1.10 27.86 + 7.67
H T FF 2~12 3.90+1.44 7.79 +2.88

X B Y 53 20~120 3.89+0091 77.78 £18.13

3.3. ®MscJPE TIEAM RN FIRE BRI
MBS, A RAROREE . WHEIMIGOREEE . AR A8 HE /M AR ARG BRI REAE
LA BN Bl 7 b 3 225 (P < 0.05). HEILE 3.

Table 3. Univariate analysis of workplace violence coping resources among nursing interns (point, X =S )
=3 LIPETIEFRB NN EFRREERSM(T, X£S)

TiH Vil B B (X+S) Ft{E P
51 2209 0.028
% 24 85.50 + 16.87
£'8 229  76.97+18.10
SR -1.814 0.071
<18 % 0 /
18~20 % 74  7458%15091
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>20 % 179 79.11+18.85
Ei 0.718 0.489
AF 132 78.83+17.17
LR 109  77.03+18.83
K& E 12 73.08£22.2
X JE FTLE H 1.050 0.295
A 140  78.86+17.61
) 113 76.45+18.73
e RS 2 R B IR 1T I 7 4 s B 0.444 0.658
2 15 79.80 + 15.20
i 238  77.66+18.32
FNFOTESE 15.402 <0.001
oAb 20 64.75 £ 20.13
—f 143 75.08 £17.26
R EZ 90 84.97 £ 16.13
LI K 0.346 0.708
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3~-6 I H 196  77.81+12.48
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Table 4. Assignment of independent variables
F4. BTERE

HARE TR AEL A 15
il %=1 & =2
FANKROFEE bbb =1, —fk =2, K =3
LE CALIPRINY i b =1, —f# =2, WK% =3
AR IR R K =1, BiF =2, —fif =3, BE =4
LA, R TOAH R R AR =1, &t =2
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Table 5. Multivariate analysis of resources for coping with workplace violence among nursing interns
F5 LIPETEFMRNNNERSERSH

i H EVEES PRt R ACINEES tfH P
i 45.033 8.243 5.463 <0.001

5 -7.392 3.206 -0.120 -2.305 0.022

EINIEIN -3 3.862 1.829 0.128 2.112 0.036
G EA NPy 33 8.007 1.808 0.266 4.430 <0.001
AR i A 7.588 1.068 0.378 7.104 <0.001
SESIHT, B ToAH R R 1.937 2.066 0.049 0.938 0.349
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TRERIM[L2]40IEFS 7> 61.00. 1%L AT HEfS 2 TIL AR R B A H X BNLBT . Wil RES NSO R
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