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Abstract

Objective: To understand the status quo of transformation impact, adversity quotient and profes-
sional identity of nursing interns, and to explore the impact of transition impact and adversity
quotient on professional identity. Methods: From January to February 2024, nursing interns in 4
hospitals in Hubei Province were selected by sampling method. A survey was conducted using a
general data questionnaire and (Chinese version of the Transition Shock Scale for Undergraduate
Nursing were used Students) and Adversity. Response Profile (ARP) and the Professional Identity
Scale for Nursing Students (PISNS). The results of the questionnaire were analyzed. Results: 205
nursing interns from 4 hospitals in Hubei Province were divided into (2.62 * 0.48) points for the
total impact of transformation, (3.18 + 0.55) points for the total adversity quotient, and (4.88 *
1.13) points for the total professional identity of nursing interns with different nursing profes-
sional intention, nursing preference intention and graduation destination. All P < 0.05 were sta-
tistically significant. The transition impact of nursing interns was negatively correlated with their
professional identity (r = —0.560), while the adversity quotient was positively correlated with
their professional identity (r = 0.391), both P < 0.05. Conclusion: The transformation impact, ad-
versity quotient and professional identity of 205 nursing interns from 4 hospitals in Hubei prov-
ince were all at the medium level, suggesting that nursing educators should reduce the transfor-
mation impact level of nursing interns, enhance their ability to resist setbacks, and thus enhance
their professional identity.
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HRME N [R5 — A AFEFT SRR iz 0 R 3 280 B CHRNE A i R 1] 3P A Rk 2
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B A SN B ML AR E [3] (4] TR ELIR 40T 7T S0 HEUCHFIURIT L KRY - LILZEIR
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2. WRE57HE
2.1. MEMR

2024 M 1~2 H, RAMREEEE, EEOHALE 4 FKEERE 205 445 SI5 EVE NI R AIAFRE:
© aHBPEEAAERSE A @ WKL > 14 @ FtEFREHAES 5ARPTT. HiRbriE:
@ SRR B FEAE K B IR RS ST (s T304 @ L T AR TR D AT I R e 36 R S8 ST 37 2

22. ARFE

22.1. i@AEIR

1) —RBRHAER

ETE 3 A R AR DR BERLE B AT Wh, WA EZEAREMEN . SR, ARTEH . 2 EMAET L. KEAIK
A~ SCHFERE . SRRSO PR EFER N PESVEZEN . Bl kh %,

2) R EEAR} S S] AR M EPE B R (Chinese version of the Transition Shock Scale for Un-
dergraduate Nursing Students)

FH P R [ 7] 56 0] 8 [ 222 Kim A1 Shin [8]7F 2018 4w il H (147 #ARL 5 ) AR 3% Bl b b VPAN B 3R EAT
DAk, FEAESE P R R #AT TE USRS, H TIPS P AR SE I M B ph o E R . B R
6 MEREIL 18 MR H, FYEE NS S R S TAERI R, A S0k . ABRRRE
gk FEIRME A E NG e RSE S 5 NAEEA R, S4EEKEEBUKCN 3, 3, 2, 3, 5, 2. RH]
Likert4 Z&iPorid, # BBAIER s, BMMMENES . M5k 18~72 4y, ok, KUK
AR IR B B i R RO R . HPOCARIT BE AR S 5] AR B A b YA B R Y Cronbach’s a RECN 0912,
ERERLF . AR E %R Cronbach’s a 2% 0.898.

3) JFIERG E R (Adversity Response Profile, ARP)

K o B 235 R R 42 [9] 55 7E 2008 5T Stoltz [10]IE SRR E R MDA, T8 2 ST 2] 30 AR 10 15
R XSRS 3 NG, AR semnYa . RRSRRT ], S4ERE A 10 Nk H 3
30 NH. SR Likert 5 Zi¥rik, B m R MRS SR AP & . i ER S KL 3 ANERET
Cronbach’s a REUIATE 0.71 LL L, FEI Cronbach’s a RELLE 0.73~0.79 Z 0], AR L HEHIZERM
Cronbach’s o 2% 0.860.

4) AL FIE R (Professional Identity Scale for Nursing Students, PISNS)

ZERHEEEIA « SLLRR g6, AT RS ARG, Z2R B AR E . AT
DUERI RS A IR SR 28 4P A Bl 3l ) A S AP AR RMEAME AL 5 ANERE 23 AN H ARG, B4R 5%
HEUKIK N 6, 4, 5, 4, 4. KH Likert 7 RiTF/0%, 7 8ok @ R W40 A IRV A 7Kl s . 2RI
Cronbach’s o H¥H 0.942, SENFEEN 0.738. R LI MK YEEE R RIAE 0.598~0.856 Z [ AR
7] 5 18 £ 1% 5 2 /) Cronbach’s o REUN 0.934.

2.2.2. BRERTS A

K 1) 45 B SE I AR AT M A TR A, R A DL iR TR R A, (G — e BRIt AL H
M. BN REE RO BT RN s Hp o TS ] < 2 min 807 7RG IUE A FUEEPE Y )
BT UGB, AAE LR S 212 47, RE&H S 205 43 .
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2.2.3. G ESHAE

KH SPSS 26.0 HEATHRE M. THETERER BRI E 2y Lo T ERRA ES RIS IES
AR X 45 Fams AFN DR RS2 ST B BN [FIA5 9 BRBCR T ¢ 3 sk 2240 0 #ERhal
T R AN RV A E] (R AF DGR F Pearson AHG 73BT s S 2) 47 AR BRI [R] R sl BR1 25 R FH 232 B3 0 A, DA
P<0.05 NZERA G FE L.

3. &R
3.1. EIIPEREE S, EEFMRGARITR

WIALE 4 KEEFE 205 445 ) P AR R vt i 2% H 35093 9(2.62 + 0.48) 7, IR e 2% H 4190 9(3.18 +
0.55)%r, WOIARIE % B 555 4(4.88 £ 1.13)77 . HARILE 1.

Table 1. Scores of transition shock, adversity quotient, and professional identity of 205 nursing interns from 4 hospitals in
Hubei Province (x + s )

= 1O 4 RERR 205 BRIJPEFENE . ERHSRWAESS (x+s)

=] %HH %H¥5

LI S 18 2.62+0.48
AR JUIEN 3 2.66 +0.59
S TAEREE R 3 2.99 +0.65
[R5 EER TSN 2 2.38+0.70
NBRRR KT 3 2.62+0.57

P ERTR b AR 0 1A 2% 5 2.63+0.57
S 5 A NAETEA A 2 243+0.73
TR gy 30 3.18+0.55

25 il Jk 10 3.17 £ 0.68
AN 10 3.03 £0.80
FREEI[A] 10 3.37+0.59
JENIAINGiP =Yy 23 4.88+1.13
iRV 6 5.12+1.09
PO TR & & 4 432+1.46
BRIl 3R 26 fa 5 457+141
ks 7) 4 530+ 1.31
BV A B 4 493 +1.31

3.2. SESPERAGARE S RN E R B E R 4T

ARPHEEEFE R PEE SRR, Bl L se AR RS i, ZRE45%
HHEEE (B P<0.05). W2,
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Table 2. Total scores and dimension scores of professional identity of 205 nursing interns with different characteristics from
4 hospitals in Hubei Province (x +s )

F 2. #WdtE 4 RER 205 AREWHESE SJPERIOAE S REHERD (T £5)

T H NH(%) POk BT ES BRI Bbkaiy PO ER  BRAE S5
FHETHE
& 90(43.9)  31.20+5.94 9.04 +3.02 479+147 536+1.18 10.06+247 60.44+12.46
% 115(56.1)  30.37+6.95 8.32+2.80 471136 525+141 970+£272 5835+ 13.66
t1H 0.826 3.132 0.146 0313 0.957 1.284
Py 0.365 0.078 0.702 0.577 0.329 0.258
PG )
P 122(59.5)  32.53+545 9.50 £2.57 520111 5.62+1.08 10.48+236 63.34+10.85
5 83(40.5)  28.08+7.08 7374295 407+1.52 4.82+147 893+2.70 53.28+13.99
X[ 25.754 29.991 37.896 20.306 19.053 33.543
P <0.001 <0.001 <0.001 <0.001 <0.001 <0.001
e ERE
B 63(30.7)  33.48+5.39 10.56 +2.51 556+1.16 571+1.10 11.37+2.18 66.67+10.98
— & 124(60.5)  30.65+5.58 8.15+2.41 456+1.19 527+124 9.56+222 5820+ 10.60
W 18(8.8)  21.67+8.04 528 +3.14 317+1.79 4.00+1.64 6.61+2.95 40.72+15.75
F1g 29.341 36.867 29.172 13.481 33.118 38.706
P1H <0.001 <0.001 <0.001 <0.001 <0.001 <0.001
Bl 25 i)
FEATIE 144(70.2)  32.15+5.32 8.99+2.75 502123 5.56+1.09 1024+235 61.96+11.03
FAhAT I 25(12.2)  24.76+8.73 7.48 £3.10 392+1.66 3.92+1.68 8.16+3.01 48.24+16.95
AR 36(17.6)  29.19+6.65 8.06 +3.22 422+155 522+£127 947+287 56.17+13.71
F{l 17.264 3.817 10.463 19.687 7.705 14.489
P1H <0.001 0.024 <0.001 <0.001 0.001 <0.001
AR
PiZh) 122(59.5)  30.80 +6.00 8.69 +2.64 486+124 537+125 10.05+248 59.76+11.86
eIt 83(40.5)  30.64+7.27 8.57+3.29 458+1.62 519+139 9.57+279  58.54+14.90
i 0.028 0.086 2.004 0.890 1.692 0.424
P 0.867 0.769 0.158 0.347 0.195 0.516
AT
P 73(35.6)  31.18+7.29 8.77+3.17 489+1.50 519+139 9.88+285 59.90+14.76
% 132(64.4)  30.48 +6.07 8.57+2.77 467+135 536127 984+249 5892+1222
t1H 0.530 0.218 1.193 0.737 0.009 0.264
PE 0.468 0.641 0.276 0.392 0.925 0.608
FRENIFIN L)
<5000 53(25.9)  28.68+7.09 8.21+2.92 455+148 504121 9.11+239 5558+13.62
5000~10000 121(59)  31.28+5.75 8.69+2.75 478+125 543+£122 10.02+247 60.21+11.61
>10,000 31(15.1)  32.10+7.72 9.16 +3.49 497+1.80 523+1.73 1045+325 61.90+16.76
FAH 3.834 1.100 0.945 1.713 3.269 3.068
P1H 0.023 0.335 0.390 0.183 0.040 0.049
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R
AR
Kt 15(73)  30.00+5.82 907279  473£149 540+1.06 10.13£242 5933 12.09
AR} 188(91.7)  30.72 +6.59 8594294  473+140 528+133 081+264 59.13+13.27
Wk 2(1) 37004000  10.50+2.12  6.00+£0.00 6.00+1.41 12.00+141 71.50+4.95
Fif 1.018 0.598 0.802 0.344 0.787 0.874
Pig 0.363 0.551 0.450 0.709 0.457 0.419

3.3, SEIIPEREMRE. BiERSRIGARREXE S

205 4455 ]9 AR 2 pi S8 4 S ROV AA [RLE 73 R AAH DG (r = —0.560, P < 0.01); JWBERT S04 SHUIA
Ao 2 IEAH R (r=0.391, P<0.01); FRIphi sy S5 S0 2 AKX (r=-0.441, P<0.01). W% 3.

Table 3. Correlation analysis of transition shock, adversity quotient, and professional identity among 205 nursing interns from 4 hos-
pitals in Hubei Province (r value)

3. e E 4 KERR 205 BEIJPEEEME, BIRHSRIIARREX (- )

HH 1 2 3 4 5 6 7 8 9 0 11 12 13 15 16 17
it 59k 1

(1)
S TR .

; 0.524 1

TFRQ)
;s
FERZLFFRR (353 000 1

3)
AEERAZE 471 05007 0484 1

4
FHENY AN - - - -

0.474™ 0470 0472 0699 1

IR (5)
Wik 1 54
NAEEAYE 04157 0310 04727 0.539™ 0.642 1

(6)

Y 5% . . . - . .
%iﬁg)ﬁ“‘”\ 0.704™ 0.704" 0.718" 0.806" 0.826" 0.763" 1
PSBIK(S)  —0.3847—0.205"—0.247"—0.424""~0.402"~0.367""~0.445" 1

SUMATEE(9) —0.284™-0.237" —0.121 —0.282""-0.240""-0.240""~0.307" 0.538™ 1

R (10) —0.326™ —0.07 —0.239"-0.193""-0.285""~0.280""~0.308""0.481"" 0.341"" 1

IR 20 (11)-0.4117—0.224" ~0.2457-0.379"—0.382""-0.366""~0.441"" 0.842™ 0.826™ 0.717"" 1

WO (12) —0.2127-0.199" —0.473"-0.323"~0.509™"~0.418"—0.478 0.342"* 0.194" 0.377" 0.368" 1

E;kf(ﬁ\fl’] —0.341"—0.395"-0.415-0.475"-0.669 —0.391"'-0.59170.346" 0.226 " 0.289" 0.354"" 0.695 1
BNV 3K 2 1% (14)—0.240™ ~0.230" —0.460""~0.326"~0.513""~0.438""~0.494" 0.318™" 0.218™ 0.311™ 0.347™ 0.739™ 0.735™

ks £3(15) -0.112 —0.075 —0.371""-0.199""-0.334""~0.362""~0.330"" 0.268™ 0.133 0.300™ 0.280™" 0.741™ 0.502™ 1
BPANMEN(16)-0.270™ —0.242" ~0.408™"~0.405""~0.594""~0.419""~0.518" 0.303™ 0.208"" 0.344" 0.347"* 0.752" 0.725"" 0.678" 1

HRMEAA [ 22y

a7 —0.275""~0.269"" ~0.489""~0.403"~0.608""~0.468""~0.560"" 0.364"* 0.227"* 0.371" 0.391" 0.895™ 0.852" 0.814™* 0.890"" 1
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3.4. SEPERIGARREE R 5 BRI 54

DABRMVAA RO R AR &, AR i h 22 7 A oot AR R Fe M ph i A i S h B R &
BAT P EBA AT, BAREIRERE, PELER. £ =1, & =2; PEEEEM: EX =1, —&
=2, AEXK =3; HlbEkmE. WFFBIT =1, WFEHAITIE =2, &I50 =3; B phdi s e
B NEEAN. Bl RRERMThEREG SR LR RG TR R, FHEZEA. Bk
) VE R AR B N 1, R AL i TR R A 1 S mt BodE NAAY 11, TR TEARAY 11 S Lot
MR, S8R EoR, 36— 2R 5, HRphd . SEpst A A75 R, JEFRMR 7 sl
BN F 48. 2% 038 &, LA 4.

Table 4. Hierarchical regression analysis of influencing factors of professional identity among 205 nursing interns from 4

hospitals in Hubei Province

F 4. AL E 4 KER 205 B IFERGARFEWE RS ERVAN T

it Bl B BE B 18 P RJi WHBER)I F P
(HH) 6.942  0.238 — 29.124 <0.01
PHEEE R —0.348  0.156 -0.156 -2.237 0.026

1 0.284 0.273 26.58  <0.01
PHEEEZSEN -076  0.127 -0.41 -5.978 <0.01
HlkZkm 0109 0.09 -0.077 -1.209 0.228
(&) 9.061  0.342 — 26.469 <0.01
PHEENER -0496  0.138 -0.223 -3.599 <0.01

2 PHEEEZERF 039 0.121 -0.21 -3.216 0.002  0.452 0.441 41.179 <0.01
ek 2w 0.01 0.08 0.007 0.123 0.902
HRPhE B> -0.062  0.008 —0.46 —7.818 <0.01
G 7219 0.634 — 11.39 <0.01
PHEEER -0495  0.134 -0.222 -3.684 <0.01
PEIEZ RN 0374 0.118 -0.202 -3.168 0.002

: e -0.009  0.079 -0.006 -0.11 0913 0.482 0469 3704 <0.01
HAppdi 4y —0.05  0.008 -0.37 -5.861 <0.01
WEFES 0025 0.007 0.197 3.418 0.001

4. 1ig

4.1. EPEFR ML, PRESRARITR

HRGERER, LA EFERPERZ B NQ2.62 £ 048)5, T HEKT, SRXOZE12]1H6F
AR, TR SHAERIEITER, BAGK, L0 RRBSAR RN TV TS, SENA
EIENARA XK. HE 1AW, B4R H R oS o] TAREI K. R PR 2 S T 97 A g NI PR S
I, MR ENBIBE B, o AR TR AN S SRR AR T IOR IR AL, RIS I PR 52 2] T 1 % T LA
FE, R TR PR YER B, S P AETESE I IR TAE R 1B R, BRSP4 &, HIRA
Fo o S5 — RIIAE WA BALOHE 8. IR 2% HI (318 £ 0.55) 78, AL TR, (KT ks
[1I3]MIBFFEEE R, T okIEE[ 141 50, BLRE E N AMFE[15] [16]5RF AT &5 T B7K-F. BB sk
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AR TN AT 5 RS B RE AN AL o SR AT BES A UKW TN R NS A IR, A ie A8, Hik
PrREIA A Ko TP A AERIYIA] SR Z 0 WG R 0T SR, A A5-9 A 78 10T PRI 2 KR AR,
BOH R R INAERIBE T S AN TR 56 H 270 09 (4.88 £ 113) 70 Ab T &5k, 5 XSS 1765
Fo—8. RUMEIP B PERPNOA RS fritt— P03 BB R A IR SE e, A
G B —Le by, R AR R, KL UE, S FRRHERME IR

4.2. SESHPERRAGA R RSN B &

4.2.1. FEHPFEZIEFER. FEEZVEZREEURELER

WHF S R, AR B R R A §7 Bk 38 52 ) DA Bl 25 i 52 21 47 AR RO R K
FEIA G R . AUIRY], AERGEREGER, HPMAFE K 18]. EEFERETHEA T
WHET BOERB L, HRTRI XA AR, EMREsIPE o8, RN ER &, EF
GAEART ARG e, ARBLE B e, IR B RS Em, Sl a f et iR 5 A &b AR
RETAR Bk, xF9EEE &k, PEBITE LRSS, £ A RN R RS AT
BURIIE L. 5, PEBUTRERIE L, AR A AR E R E R K, B E
AW SRS B RO A O 5 S A ARG R b, R R A
Ak, FERERZ RIS LA, AR NI BN, SCBUME, (et A AR B b 35
%, MIMFETHPRMEINFEDK oAb, IGIRSE S R A2 S AR i — DN B B, S ERE R A5
A R A . L, PR AT AR R B B I A SCEUC G, LR s R s LT B B A
HIBRAAG DL, SR IR R B AR 5 R Ol (8] 55 o I RS 2 I 2 LA BRI, B e R 2 90 A
A TR RS RUL B DL, IF4 TR MIRR LB 2, P ARIRMHELT, ik E2 EF,
AR, BN A B SR . LR AR IR SE S B BOPRAR I R R, SR A BRI 2 S, DA
AR i OV [F 7K o

4.2.2. #FHEH5iEEEXRUIAE R R

A TS BT IR, PR v SRR 2 FS 4 2 R 2 (r = —0.608~-0.269, P < 0.01), 5
MARFEEE[LO)ER T LRI 7045 R — 8. FOH R GRS B AR B AR AR 5 T TR A AR RA
[6], AT SR B AR RRER i) TAE R ) DL CR Bt AR BERI B, b4, 7RI R 75 AN W 58
W, R TE) PN 7 B AR B 2 IR KRB R, A E S SE R pp R T T 2 B K R, M S R AR — R AR
9 . BEARFERG . B FRA RS ARITHEIARA, AT RS 747 A 47 B AN EER . TR 5 RN
A JFLEZ &4 B 5L IE A 5% (r = 0.227~0.895, P < 0.01), £ o2kt [EIA0Hr4s B Eor, W BN
(1) FEREMA R 3R 2 —, 05 i s i R 4 2B 0 RS R DR [20], e S L R Sk s, DAYAFR I
HEX TR FAFFAT A B A R AL B, FRAEd A0 B 5 R AR PR BT R B e A A R, A
1 kRPN R 7K R 3 21

5. &ig

gibpmk, WbE 4 KEERE 205 452 P ER R Pty . R DUSPOVAA R AL T 35K, HLe T
Pl SR B A 50, BT R 5 HRMV DA [ B2 TEAH 9%, SIS 4 AR 2 Y oo o R0 855 7o B2 o FL IV A TR
AN BT FE R ) . P B B R S UL SAN R Bl 25 1] ) 52 ST 3P AR RNV AN R AP AF A 22 5 o ARYE
PAESER, UG B E AN B B AR SE ST AR R R R, AR SRR SE ST AR R B L
FEI PR S8 21 vh R B 3 0 FE Tl 38 i S8 21 9P AR SRR AT I RE 0, el S ST 1R] 52 B e B by, 5 B S22
PERSI AN IR BEVER BN A, BRI RPN R, AT HE— PR s ST 4 A AR R
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