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Abstract

Today’s social development is advancing by leaps and bounds, and the emergence of high-tech
means such as artificial intelligence has accelerated the pace of development of the current socie-
ty, and artificial intelligence continues to expand from physical labor to mental labor. While artifi-
cial intelligence technology has brought development opportunities into the labor field, it has also
produced a series of problems and risks. On the basis of correctly understanding the new changes
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in labor brought about by artificial intelligence, we need to analyze the challenges of artificial in-
telligence to the construction of China’s labor legal system and give legal regulations and sugges-
tions. Based on this, in order to cope with the dilemma of China’s labor legal system construction
in the era of artificial intelligence and promote the development of China’s society, the labor legal
system needs to be systematically optimized and adjusted. Strengthening top-level design, ensur-
ing the employment of workers and providing social security are particularly important.
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