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Abstract

In the algorithmic era, sometimes it is not a human being who is actively discriminating, but an au-
tomated system that is programmed to discriminate, either consciously or unconsciously. This type
of discrimination is generated in the human-intelligent algorithmic decision making of a computer
system, and although the computer system itself is not conscious, the decisions it generates consti-
tute discrimination. In the employment marketplace recruitment processes are involved in the re-
cruitment process through artificial intelligence algorithmic decisions, which streamline the re-
cruitment process and improve recruitment efficiency, but in some cases may also constitute em-
ployment discrimination against candidates. This paper will address these issues and propose that
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areview mechanism for algorithmic discrimination should be established and a special algorithmic
review department should be set up to regulate algorithmic issues.
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FESREAE T AR B 2 1, HSRE D8 O IR AR 2, RESRIARE 5] [ LA AP R, — B
SRIUE T 4a B RS E B AR, A m] i) DURE A SRIUE B BR R e (ATS) R Rl T P K i 7, Bl s
SRIRFE () DO AS 5 2 A e U 03 T (0 g b AT A (3] kil AR e mT LURAE fi] P GT RE L8 i N, T Hs
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I, B REPPARIE — B A & Wi i Nm g, AL IRGE RN B ILEL 4],

3.2. ATERERARFER LRI P ALK B
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BBk, A KU FIAL DRI JE s B 2R FE AN T8 REFH IS TR AN AllyO IR HL a8 AN2EAT
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7 A B R (B R ASUAS 173 i 1) 55 M N HEIR AR 5 A ar) o ISR BE 32 B HEIR AR IS (1 Fo A SR U (41
URRE A7 AT e Lo NG SE PR B AReR=E 1 R 2Bzl b A AR o TN Aol 3 3o DL E S0 0 0 Y
Bl R 57 SO0 KB S B 8 [0 o A% 6 RS R A AR T 3 Al o ST PR AR S L R B ) T O SRV AR R
Jiv FEPHRIRS R BEs AL ISR RS DU B AT . IR S RORE, 2
WU SRIEAS R N B R AP O 45 2R, TRl N LR R SABORIGE R, I N B AR 25 5 B
CTARAASRIE” A5 AL EATT — e B R IR AL = MBS B E R

2% . Kerri Anne Renzulli. (2019 February 28). 75% of resumes are never read by a human—here’s how to make sure your resume beats
the bots. CNBC Make It. https://www.cnbc.com/2019/02/28/resume-how-yours-can-beat-the-applicant-tracking-system.html, 2022 £ 12 H
1 Hijial.

*%IL: Hiring algorithms prove beneficial, but also raise ethical questions
https://www.techtarget.com/searchhrsoftware/news/252471753/Hiring-algorithms-prove-beneficial-but-also-raise-ethical-questions, 2022 4F
12 A 10 HVill.

42 Il Why it's totally unsurprising that Amazon’s recruitment Al was biased against women
https://www.businessinsider.com/amazon-ai-biased-against-women-no-surprise-sandra-wachter-2018-10, 2022 4F 12 A 10 Hjj Al .

2 ). Amazon reportedly scraps internal Al recruiting tool that was biased against women
https://www.theverge.com/2018/10/10/17958784/ai-recruiting-tool-bias-amazon-report, 2022 4F 12 A 10 Hji .
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SEBRI A R EE TR, (HIX SRR B EARER . ARz 2 fERR, KOS Sk Aok g
FFUZ R, NATTR B A ) T AR A AR, AR B IER) T AR EVE SR Ay . IE AR
Danielle Citron FT#REf):  “ B 3h b WA R T HE VU P 8 BUR A T UE AR S 2R g . 7 [6]
AR AATTAMAY AT B 22 JevE o B v UL I ., T ELBE 5 ) (R A HERS ,  F i ) S F 3 T e 2k g
THMRGEWHFRE. NTHEERHEE “HE5” Black box). AT RGN KEHERIEE %], AWK
T T BN S AT PR AR TN B R SR, A S R BRI AR T R A R R AR A S AT AR
PR . BRI 2] Re ik I B EHE A0 DAAE B0 BN D3 E il S MR IS sk . X IFE R 3k R4t
FEOR A FH 7 IGEAT N, RIHAR M T HhUE 55 BT 4T (7]
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4.1. ETEFEN

AR — TR R (O SEAKUR], H R T Ay — TR AR AR, AT BLAE 9 T 2 AL
AR, RS 2 A RSB I RABUR], Bildn, NSRS BUA 2 T 11 50
MGG R TP SR R[] S7BINEER — KHUE T PR LA, A A [ Bl SAVE R IE IR [9]
COPEE” HERUXISL.  (OFEE) 512 FHE. “OTaiE L, AR, AR, YERL SREE A
[T S 7 ARIEALIEH MRS, SRR “BA5 & 57 S RIS 4 b A R S5
PR, shfEA— 2R HA E, FRFEEIIE, BEUR LS. 7 (1010 IR WAtk K- BOE 1 5
P TEE, PETERAEE AR L H NN Bk S b HERR 25 AR SRt B PS5 B T
I ELRPRA,  JRAS N O B R SEIAEAGAT — ST BOHURE P AR I B A S A A A B R SR T 3 it
SR B E RPVE MRATSERN . 5356, ~FEERUE S8k ERIBABUR, S BLARE 5 58 ik 1 A it
A RSt H 5 b 2 8RR R Q2R X TR S8 iAo 1 Bt 1 R eV MLE (K S ABURI 4 2
R EZALSG 7. BRI JEIRER 33 460 2 OUE TP SERRK: PR N RIS A R T AT — -
o 7 AHPEERUE N SEVE LI BUEEARR], A BIFERAAE, X haiE s TR G RN
FARATAIHABBCRIT A BESE I, Wil SEIBA . &5 ST 48 KEER PSR DLHARINE .
Blan, £35S A KBRS PP IR, AR 2O 2 N2k T 15 & B i 2% K 157
ARBEHISE S, HEEEERERA R, SOk i ATT s 28 ER7 AR ITAEL 2. NEE R
B R P S LA RIS &, TR BT G A0 N S A3 TR Hs 0 A SRR D9 A () 1A LS 2 4 1 ik
S SRR, 2R X R N AORF RN, AT B A 15 MRS 35 FRIBUR — RIS S 2 AR RS M
1M A] BE 7 BN LR RE SR B R IE A RAE S8V LA P BUX — 45 R H B

4.2. BOERERFIRIES (LR

B2 B A RSO 2 ROBURISEM B, 21 AT DAREIRE IE AR 7 o 2, SRR | sh Akt S A4 5
ANBIEREAHIS 5 rh, AL T DU SO B K ME, A B s A SR BOR T 18 N 1S 5t
K& H R IR FER S H R R B BRI s, B T IR SRR IR, R AR E AL 4
AARBS I, AR GRS AR F7 B R NS AT 2 UGHE, 6 HoR BRI I AT LR RIS, I Hf%
IR R FRAERT 2 I L, A RAE SR EEAT TR DO 6T, SKRERFE TCik B w A5 0 1 C SR IR S R e il =2 5
SREE R SRS B0 AN [7) R 32 RIS RIS AR AAT e B0 B AL TR SR 5 SVE AR 3 R = BRI A AR
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ST Se EAL X A “ RN SRS A B « ATCHEBRE] “ASE IR ST DL SR A — U R
B, AL AT BT, MARA UL, JRME— ) F AR g2 (R IER R Bl [11]885h,
IRZ SE R R S B A SRR S A B ARHFIE . A BB GRS R, RE AWK A BT
Ak R A RAE D Ty o X T RTEL IR T BEIRAE A Skl ok b, AR A AZERE A T 32 A0 3
BREll, Ca5EHUATT. WEHE. T, FERRS, XMl ose 5 AT H RS,
T BA 05 e AR I R B A BT — 28 @[ 12]0 AR IHLRA G F AR g iy, 245
NA BRI FE R E A BB, IS T 7 299 N A BRR ARG @42 13]. FRIE RERE 7 e se
Pig IR 2R 7 U o A BAR AT BUT N[ 1410 B 3R KA LR AP AL 3 AN AT B0 7R H 2 501
“RMATEC” BBt S R [ SO0 H A SR AL 5 00 BB 3551510 1 AR 7 a2 JAT T8 A AR 2L
S RPN AXSAE AR IR HFEFE T, S AT R SRR M0 AN SL 24 A BURIGE t e 7 25 R B b AT e ) A 2
I B YRR BCRI A G L2 o

5. §t3F Al BRI R R XHEHE
5.1. RE BRTx EE R BT A IR

HATASLIE R T ERAE,  SATR ISR A DR R OG R A ST E WRXE R SR T A% LR IR ST AEE
BN, HHT, BATBE IR A — et T Bt i AT 9 N T8 BN Sk i, RIENEHRE RN 5
AR BRI R O DORIE T LR & ] . (D ABEERIE) (M2 4aik) SRR 1S Y]
PEIF N foe /IR T T ) 45 5t Ak P T U AR R B 129 5 R T R B SRR, R I A5 B
AHEDTR IR BB B AR, S N5 B A 4T vt AT SRRl [16]. FRE (H
R A5 B SS SR  HE R ) © s SE B ST A I S e, I T SRR R S5 SR 1
RITAE. HhEE 4 5500 1 SRR IR S AT A TSR, 55 20 5% “SEEHERE I o5 S it 2 170 07 sl & e 3t
TAR RS 1, 22 DR 55 38 UG 57 Sl . SRS e, AL5E 8 P ST B il T
PR RS  TARI IR] . S AT R o 57 s DA ARE HE R, (HJR IR T 25 3 5% R A7 2L 1 1R)
P A 557 3 57 R RS ABEEREE BER G T RS S AR B B L SR el R AR [ R
HIRAAE 200 35T KA IR AT 2R 55 505 4% SA5 2 A1 R AT B8 P9 LI I A5 JE Al 35 B0 A PR M 46 56
G5 7, 1E 2022 4F 10 A AMKEIE D, RO K BN A A EVE T A R, BT 70 KA R
R HW AT G A BB A R U X TR R, EEN A TR SR, REH
FUBMEAE BRI AE R, HEFIREE MBI & R E MR, EENHTHRE, )
LVl IUNITPS: AP kA S i AT VA RSO

5.2. $RAX EAIAHR R

105 FE R0 A b, R 6 555 R PRI 705 ST i AR B, VR AN HE 3 A By R AR 1) SR B
DRI T DL, 55 A0 A B BRI B S M SR TS T TR B . fEEIR 5, S TR
AL B R SR A — W P E A BB K 2 2 B D B AR A N AT LUE FH = i 5 A 4 5t
AT 22 P ) e A7 X L TR AT BRI (1770 A BN B A %2 R 28 2 ot Rl AR I T2 R K 2 i B A A R TR AR
2 WL LI A JE IR 5 SRR A B AE hittp://www.cac.gov.cn/2022-01/04/c_1642894606364259.htm .
THINEFEBEMEEDPASRKTEMOHEMEERSHEERZEENAL - PP MK ZEAGEEREATREDTAE)
http://www.cac.gov.cn/2022-08/12/c_1661927474338504.htm, 2022 £ 12 A 21 Hjjil.

8 DL R X BB B A S KT A MG BIRGFHES R G ERA SN 2. SN EBMNGEBIRS LG REE
(2022 4510 A)HEHGH .
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HESEA 2 N TR RE 7 il U, HLPR I 4 58 IR A v AT X B33 AT VA 52 18] A, B 22300
NPT AR TUE AR AZ RN TR RE, AR ERIEE . EARBE RSB TEAN N T GER
A HEIONBE I SRR, N TR BEINA M AT NRNERR, SN2 R TUE, #7 KR F AR
FRFEAERATT TR E SN Z[19]. T EBUER ALK ERBIN (DANE BRI
55 24 ZUE A NAF B AR E R RIS NAF B HEAT B S AL RS, B2 GRATE ok SRS W RS R A1 A TR
WHALEF I EARG B, BEGFEHEE B RIEEN R, ML L8 5 d kgl R E
GUEFRATTAINAL, AL 1P & SRR ST 5 DT SR BN O I S B sk SR BERESE20]. £ EPTid
I 73 SR PR 27 OV i 2 B AR T SR BORAE N AT R P I SRR 2 10, 6 T REBORH
JE R R A B AN, X T ERATT St AT O, RIEMEE—M45ie. RN B a5 BOREH
S R B0 Y3 5 5 BRI X A% SR BT R ML AT 0 7 S 4R, EBUAEAE S 2 T 4k 3
FLFAT S BALA BT H A2

5.3. HSMHBEIREARILIERIP

FE 4 G0 P T AT e ke st o P S A S M HE P ORI MR, i X — ) R, 3% [l & [T AT
T4 ZE 51 42 (Equal Employment Opportunity Commission). iZHL# (1964 4 RAUER) SZitidl
il B AZ O 1 Dy B A ST BRI B AT BERIE UG LA 36 [ Sl SO SR ARG 7 T EE o B PR HT[21].
AT, RCEERL (NTREBEEZR) (Artificial Intelligence Act) P #H T 5L # ELH], LR N T8 R
FRR 3 W SEGL, 3 R AN AT R RS AU 7 B ARG AR AR UG, s % DA AN [ U 25 RN
T AE R S8 R R A 1] P PR A Tt o 120925 5 2 WORT A A v AR, PN T8 R i A IR 45 51 3 CE (Con-
formité Européenne)tAiE, JIRHCAIE AL FF & E A & 575 A% AT B0 55, BL4E 78 4 1 XU P4l &
Gt I R A E RIS, K KA S 2 R R K IO SRTE B AR R S SR R R s 1R
HERRG L ArALEEE, USRI E I, A R AEw . RorER RBGE
MEN A E R, RS R R SR e R . B TR BT E B BTSRRI
BRIV R RS N T e R AT A R IR B AN G A PRl o X T BRORURS: FH B A XU I N T e &
i, DREHREMEFERART. T SAORYL,  H AT P SR LR, e
A FIRA AR, H T SRR TR R, RO TR 0] e A7 ) R e A B e
R —ANBr s . EAL TR i DI 45 RN, BN R 2 AR SERRHE I SOBSE vk o B0 N AT UK (7] @
PE DT, XRAATH. HEE N TR RN H a8 A, MATHERZ BN 55 . SRk, AN L8R
ST VEAE R A WL AR AT R ES AT RE R E O TN, A W T D SRR SRR YR, IR AR AT A
T s XU

FABNEHIM—E, NLRERIFEA L% Fik. AL aLRE kI, XA RFEEMEIR,
DRI A S5 P i D0 2 S e R i DL o N TR R ey VR0 T B “PRSR 7 RO, A5 A 5 IO HiHh & A
WISy, AL A AT R — AN AP R B AR 2 RE . AN, 8 S TS
MFECTTAE, X ATRE 0 SRS T IE AL T o XA B T 2kt X B AR A 2] IEA AP g, IR 5H)
AR EESAGE. WA, TATRENMZZR——FATH B 0] DU —— N LR AR AR & 1 ok g ?

WENE € IEERAR XA J7 A HT . GDPR C& A 1 IE#H 1018 BE SRS BT ik e iR,
DR AE L 1 R A AN L e M 4 5 o AT AR VR E D et N LA R AR R R R . (H2, XFTH
HRE AR RSB 4, AT PRIR KRN TR A TR ? XSS, MRS R a5
FRIRE 7 T e AN T 25 I 45 SN A 50 0k AR M ) B ) BB —— 2w ) DL f N TR R A T & Sk
*Z WABRE N TR RENL: BTG Z 18] AR P45 http://www.rmlt.com.cn/2022/0302/641113.shtml.
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