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Abstract

Indochina countries as “area” all the way along the important countries and ASEAN member coun-
tries, the scale of the enterprise to its investment in China under the background of “area” is in-

XEF|IH: RSB i B RN R E b R 2 SRR 5T shik RS AT T )], ¥E%, 2023, 11(2): 556-562.
DOI: 10.12677/0jls.2023.112080


https://www.hanspub.org/journal/ojls
https://doi.org/10.12677/ojls.2023.112080
https://doi.org/10.12677/ojls.2023.112080
https://www.hanspub.org/

K% PR

creased, if in the process of investment lack of understanding of the host country labor laws and
regulations, infringement of workers’ legitimate rights and interests are likely to happen, in viola-
tion of the provisions of the labor input, strike and other labor legal risks. Therefore, it is neces-
sary to analyze the labor legal risk of enterprise investment and make effective preventive meas-
ures in time.
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Figure 1. Direct investment flow to Indochina Peninsula from 2015 to 2020
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Figure 2. Stock of direct investment in Indochina Peninsula by the end of 2020
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