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Abstract

The protection of the right to privacy of workers in labor relations is based on the study of the
current legislative status of the protection of the right to privacy of workers in China, taking the
1035 of the Civil Code as the background, and aiming at the lack of explicit provisions for the pro-
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tection of the right to privacy of workers in China’s legislation, the guiding principles for the pro-
tection of the right to privacy of workers, and the lack of legal liability for infringement of the right
to privacy of workers. The analysis concludes that the basic concepts of the protection of the right
to privacy of workers in the civil law and the labor law do not match, the protection of the right to
privacy of workers in China is still affected by the concept of the derogation of the right to privacy,
and the protection of the right to privacy of workers is difficult to balance with the need to pro-
mote the development of the market economy, and puts forward the establishment of a legislative
model for the protection of the right to privacy of workers, the construction of legal principles for
the protection of the right to privacy of workers. We should make clear the legal liability for vi-
olating the right to privacy of workers and other legislative suggestions to improve the protection
of the right to privacy of workers in China.
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