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Abstract

From the official implementation of the “comprehensive two-child” policy in 2016 to the imple-
mentation of the “three-child” policy in 2021, China has introduced a number of policies to en-
courage fertility, providing a solid institutional guarantee for the long-term development and de-
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mographic optimization of China. However, the increase in the number of births by women, who
are mainly responsible for childbearing behavior, has led to many challenges in the job market
and become an important constraint for women in the workplace. Based on this, this paper clari-
fies the dilemmas and challenges faced by women in the workplace under the conditions of the
policy of encouraging childbirth, and further proposes practical paths to protect the legitimate
rights and interests of women in the workplace in terms of improving the employment protection
system for women, improving the medical and public service system, and optimizing the maternity
insurance system.
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