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Abstract

Family planning policy is a basic national policy in China, and its content is constantly changing
with the changes of national conditions. From the one-child policy to the subsequent multiple birth
policy, the changing birth policy has brought great challenges to the legal protection of women'’s
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labor rights. The realization of women'’s labor rights faces new difficulties, such as more discrimi-
nation in employment, difficult protection of welfare benefits, obstruction of employment oppor-
tunities and career development. The main reasons are the lack of operability of the current anti
employment discrimination law, the extension of the birth cycle affecting women’s employment
competitiveness, the lack of legal awareness resulting in women'’s lack of motivation to protect
their rights, and the consideration of employers based on human cost. To strengthen the legal pro-
tection of women'’s labor rights under the multiple birth policy, we should improve the legal rules
against employment discrimination, promote the male paternity leave system, give employers
corresponding subsidies or tax incentives, and enhance women'’s legal awareness of safeguarding
labor rights.
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