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Abstract

Intelligent office provides convenience for employers to recruit workers. At the same time, the
problem of improper handling of workers’ personal information runs through the whole process
of labor relations. Through the analysis of judicial cases on the protection of workers’ personal
information rights, we can see that there are some dilemmas, such as the failure of the notification
and consent rule, the unclear boundary between the right to know and the right to manage em-
ployment, and the exclusion of some applicable subjects. In the face of the coming of the digital
economy era, it is of great significance to expand the scope of application subjects, clarify specific
terms, and standardize the handling behavior of personal information of enterprises.
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