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Abstract

Discipline inspection and supervision is a new discipline with practice-oriented, diversified research
paradigms and multiple disciplines under the category of law. Taking the opportunity of the new
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establishment of discipline inspection and supervision, it is of great significance to strengthen the
training of discipline inspection and supervision talent to respond to the reform of supervision sys-
tem, promote the development of supervision discipline and meet the urgent needs of discipline
inspection and supervision practice. At present, the challenges faced by the talent training of dis-
cipline inspection and supervision mainly include the unclear definition of the discipline system of
discipline inspection and supervision, the lack of professional teacher teams, the need to improve the
scientific talent training program, and the difficulties in students’ employment. It is feasible counter-
measures to solve the challenges of discipline inspection and supervision talent training in China are
to establish the goal of cultivating professional talents with both morality and talent, set up a scien-
tific discipline training system, strengthen the construction of teaching staff in discipline inspection
and supervision direction, deepen cooperation between school and government, and constantly ex-
pand the employment channels of students.
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