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Abstract

When the employer establishes labor relations with the employee, the employee is attached to the
employer, and the employee enjoys the right to know the information according to law, but this right
is limited to a certain extent. However, in practice, some employers always want to get more personal
information about the employee to judge whether the employee’s labor ability can bring more bene-
fits to the unit. In the digital age, various technologies are developing rapidly, which makes the means
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for employers to obtain workers’ personal information more hidden and diverse. Workers generally
can’t find that their personal information is obtained by employers. Although the implementation of
the “Personal Information Protection Law” has created a precedent in the field of personal infor-
mation protection, it is still insufficient in protecting the personal information of workers. The pro-
tection of workers’ personal information has its unique complexity, so it is urgent to establish a special
protection system for workers’ personal information in order to fully safeguard workers’ privacy and
personal information rights. In addition, the application scope of the principle of informed consent
should be strictly limited to prevent employers from taking advantage of their dominant position to
force workers to agree, thus further damaging the rights of workers.
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