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Abstract

As an emerging technology, artificial intelligence has unlimited potential and broad development
prospects in various fields of application. In recent years, China’s artificial intelligence industry
has shown a rapid development trend, but at the same time, the problems brought by artificial in-
telligence to the labor field have become increasingly prominent. Due to the significant differences
in the application of artificial intelligence in different fields and industries, there are also different
opinions on its application in labor law. In view of this, this article analyzes the existing problems
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in the application of labor laws in China and proposes corresponding solutions, in order to pro-
vide positive assistance for relevant research in China.
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