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Abstract

As a management model that meets the needs of modern education, the appointment system for
university teachers plays an important role in improving the quality of higher education in China.
However, the legal relationship between colleges and universities and teachers exists the opposi-
tion between the labour relationship theory and the administrative relationship theory, which
makes it difficult to define the legal relationship between the two types of subjects and leads to the
contradiction between the management power of colleges and universities and the legal status of
colleges and universities and teachers, which is seriously imbalanced. Should be constructed from
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the construction of complex labour relations theory, clear university power boundaries and im-
prove the legal remedies to build a fair and harmonious legal relationship between colleges and
teachers.
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1. 5|8

SER RIS BRI, R R R E B I E R L TR . B R R
JESCNIAUR FERTT 1], WS 80H BARTCEE S FH A MBI ARy — R AF & B B E 7 5K 1
B, TR EONH SHUE R S5 RR . IR BOMBMESEH . $RTH R SRR B B B3
TER . BRI, BEAE BT HSAE f] A AN Wt SO 5 ik 2 18] BRI AR 5% 2310 5| A (K b S AR B 4 %2
(1], XAMIE T HIRE VAR G, M IEH WEE TARGE T, EAE R E 2 E Flk Kz
K. BIL, AW T AL R EUTEEAE S b s 5 BUM B e &, HHT 24 T A sy
JE, FEAEBLESRE FAR e, O BRIE R A Sk M HOR R IR R TR IR

2. BREHEIBENERX RHNNERHE

PR ARG FRARMAE SRR, HEERAN TR, FERSNEMR2]. BT ERAEE
Fr VLR R BT R A E A S BOM R ) 58 R UL W EAFIE . — 51, AR R RIN— i
BHRAR, WA, FROEHA S B0 TR 2 A 7. ERMAERRT, S ARE
NIRRT AR, RIEXNBOTBEATEZ B PPMRRIERITT. RN, BUmdA SR AL
M4, T Ol R EEEEN 2 52 RE ], AT E QRIS 5 —Jrm, B E BT
L2 WAL ST “AEdnfi” 2455 b1 BRI BUMEAS . X —HA8r, AIAMERUZEENN &, =
K5 BOMAEAE TS5 A ERATIAE S [F, WIRRUT IR XSS RITTE, RUTEIR G RIZR . w5
R EAL IS N EUM SR LA B B, SREEH MR IR 26 AF, ISR RLI IR - [R]I
HOM 7 ZAL WG R L E SR A AR, S 5RO R IR ARG 3, FFAREA R I 5T
AT TR 1 AL S BOM R R E T 5

RKF “HMER]” BAALEEVER, HAT#A 55 A MAa 5oRG e, EERINTR AU ST
RAEVHIN L. SCHFFH R RN 7 H 2 WA R T LARIE3].  (REEHEE) 2 48 X WIHHLE,
o S SR R BT BB A, N 2R XU A R R SR, B XU IR A R PR 1Y, A BUR B
B O AR 2 S R R B kT, XSSk AT & BLAh, BT sh S U AR R
B e 5 HOM ] AR 23 T AN, 35 B T LUOE I 55 3k e o ik 4o BSRATBOEHC R %25 2 N
e RS R R AL T BLRIE . AR T 2 BN IR TIER IR TR0 B BB A& 35 2 300 28 2 S A
Ko BBAERNAMERINN, AKEEHLBEN. BREGRLTWASHEE, KEERXRIREARKLY
Bl a4 7)o BT A s A EARUE IS & R R 2 22 1, A BOS BOM BG4 W55 K TS
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3. BEHTERERITERXROISLFE

e 545 T B9 O AR A AN W58 B R R A A5 e A 5 UM AE B Serh P 268 i . B “ARTHRIAE” ( “up
or out” YA NHIEREZIIGIN, EIH @YK BOTBRAIZIREES, 7 G g0E— DR,
LB FXTRE P EBLS S, SR FCHIEHATT, TSR 5 AU i 1 B2 e vH RSO i 2

HOE, WS EIMRREA A R OURETRES . MR I R N A 2 RS R AL, ST AR
Re# ik, ZHETEBE MRS RIEH BR] . W FRi#E, BT SLIEFF A B TE SR 20 AT
St HH LA R R A A BRI AT A8 R A AT AR AL T, BT B IR S AN PR . R AR SR A L A A
BB R EAERAE TR 5. W T Ja%, RAE RGP BA V& E S 28 B N, EREEN
Ja B A S L R PSR, SRR TSRS, AR R P AR A
ZHEEMANNBEAME, FBEUTEE S R 2R A AR R ETE . sEHRR RS,
e R S ) 5 55 B AL T B R &R, BRI AR RS B SR AT EOC R AL EE, D4R B 9T,
Ly EFHAL, T HOT AR FE AR, BORAT VG 2 2SS, AR ATBOR R A AP AEER
RIFITBNE S

Hxk, BT RZHUE S IRAREE LI 5UR T G —J7 0, SO T TS BTN AL B A s L,
AR REWIH, ARERERANS, BB X IFEIRAR, VR AR R AL
HARH, I HoZ A RO ENS . 55—, EREEMADGERR, T R dE A RO %5
PR AR TRE) W T SL R BTN FR VR E A OGTURE « BRAEARHEMC HE , 2B R M 45
RIRBONFESG, AT L BERIERIE SR AR Bk, 75 R A SE B b I BRI 5T 75 B 4% IR & B AR P
B AU AR SR E AT, T A5 R0 o 1) BT RRE A d A VT o L 8 AR S Fam U #R4
PRAESEN A, AR A UG T LT R BRI AR . AR iR AR AR p AR AR PR 52 A
KIMAERAT A7, EAFIEFEF TRE, SOOFRIEN S E S REAT A7, SR I AR S 400 K
2%, RATAFWRR VT E AOAE G M AL DUR FE S8, Beah, FRHE m i AT BB T3 T B 55 15
BIR, ATBWUI N AR BOMIRAR T E I G B WA . SR, AT R P E UL AL, AR
IRSRJE TATBURALL, 7 5 32 B4 Bk S A R 3R R

Ja, EEARXARER ERIESREFHE AL RTE. RE (FUTE) SFEEEIEOn i ft
THIRRRRE, AREPUEEEL TS, S BB . G, RIRIZEIA A, #iF
FEFFANIE T, BOBOMAE S Br H RIS o W I ARG . RIS, REE 7 BUNE SRR A
WU AT DA B3 R AR VR, (R T A 30T 2 8 (R P O R LA Rp R A LR ATk e 6 A 2
RRREMEMAEAE W IR 15 2 WX, RN EEE S B R . AR OREE . Ak, SRR BEAERS G
AR T I AR BRI, SEEUTHELL T AT RE N FOH . X P& A L 11 0L
AN T UM FITER IS8 7R I .
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R S R R R B AT R S HUM A LA o SRS MBS ] b 20 5 i RE R R
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4.1. HEESFHEXRER

W ESCRTR, RS EUR A RS R A A SATEUBME, TR AN, ARV R
B R ES. B% T, NPEELRTIANENETLAX S, 20 55EH 55 s8R AT E &R,
BER SRR RMANE SIS R R X —HEER T, ERRTHIRIIR. 4T 0Tt bl
KRS R, #E T mAR AT BUT TEE . BRFR 32 T 52 0 200 22 R B RE i — R e 7T,
BEATHUE T Ab 2 AR TR 5 1 B0 FIRS FHh A A8 2, [FRE 8 BT BUE R A e e, (A
T IE AT G . T B & R AT 57 DA K 200 B 43 1 B P DU B 22 3 e B 55 5hids e &R, 243 55
IR P
4.2. PASRNIHAR

TERFN A SR B SATEEYE, S5 REED . SRS BN e AR 2 R g AT R 22 B
PN ELRAIE, PR HE& SR N FEEE S, S SR e E A FI 5T, BYE R R
ITBAT N, Bk Bl A TPl R SR BUMAE A R AR R S F R FHRCR], BHE U E
AR FE TP BRCR] 55 HiARE . TARFMSENE, BORBUNLE B AT IR 57 h RE08 252 B 1) il fl
T, SR S, A R A BN S AR, LA R O AR AT AR oh pRRCRI R X %o LR,
ST LGS A LA, R R AT BT 9 BEAT MBI 2, 7 1A PR AR 2 - T
4.3. SEERERCF

MBI G 2 B FERS, NIRMEE STNEERIT SR, @ VAR LS, VBT
G REYRASERS, FFRIERGE R F R AEFE 07 SR BB AT BUE . RN, R
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