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Abstract

The testamentary guardianship system, as one of the important contents of civil law, has been
widely concerned by people. Article 29 of China’s Civil Code stipulates the testamentary guardian-
ship system, enriching the types of guardianship. But at present, China’s testamentary guardian-
ship system still exists in the absence of appropriate rules for the handling of testamentary ap-
pointment conflicts, the absence of the right to get remuneration and the right to resign, and the
imperfect supervision mechanism of the testamentary guardianship. Taking a problem-oriented
approach, we have formulated a model for handling conflicts over testamentary appointments,
given testamentary-appointed guardians the right to obtain remuneration and the right to resign,
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and improved the monitoring mechanism for testamentary guardianship. This will enable the tes-
tamentary guardianship system to play its proper role and better safeguard the legitimate rights
and interests of the ward.
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