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Abstract

With the continuous development of economy and society and the increasingly standardized labor
market, the “service period” system has become an important means for workers to grow into
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talents and employers to retain talents. According to the law, the employer may agree with the
worker to a certain period of service while conducting special training for the worker. Workers
accept the special training of the employer, and their own ability and level have been improved,
while subject to the constraints of the service period, the employer can accept the labor provided
by the worker stably during the service period, so as to constitute a win-win situation for workers
and employers. If after receiving the special training of the employer, the worker violates the
agreement between the two parties on the service period, he shall pay the employer liquidated
damages in accordance with the agreement.
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