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Abstract

With the rapid development of digital economy, digital odd jobs gradually develop as a new career.
While injecting new vitality into economic development, the protection of its labor rights and inter-
ests is also becoming increasingly prominent. Based on the summary of research by scholars at
home and abroad through empirical survey and field interview investigation, this paper focuses on
four major challenges: the determination of digital odd labor relations, social security coverage, occu-
pational risk prevention, legal rights and interests maintenance, puts forward countermeasures and
suggestions such as optimizing labor legal framework, innovating social security model, strengthen-
ing platform corporate responsibility, which aims to promote the effective protection of digital gig

YESIH: 5B, R, M, S HEE TSGR SGENT 7). %5, 2025, 13(5): 988-995.
DOI: 10.12677/0jls.2025.135140


https://www.hanspub.org/journal/ojls
https://doi.org/10.12677/ojls.2025.135140
https://doi.org/10.12677/ojls.2025.135140
https://www.hanspub.org/

o B %

labor rights and interests, promote the healthy and sustainable development of the digital economy.
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Table 1. Comparison between digital odd jobs and traditional odd jobs and digital vagrants
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