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Abstract

The new employment form is developing rapidly with the characteristics of flexibility and digital
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control. However, practitioners in the new employment form are facing severe problems such as diffi-
culty in determining labor relations, which is not conducive to the protection of their labor rights and
interests. This paper starts from the current situation of labor rights protection for workers in the new
employment form in City M. From the perspectives of legislation, law enforcement and judicature, it is
found that there are problems such as macro-level laws and regulations, and the difficulty in applying
the traditional subordination theory. In response to these problems, this paper proposes measures
from the legislative level, including refining various regulations on rights and interests protection, im-
plementing legal norms for specific industries, and refining regulatory systems. At the judicial level, it
suggests simplifying litigation procedures and refining the indicators of the subordination theory, so
as to provide theoretical reference and practical significance for the healthy development of the new
employment form.
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Figure 1. Schematic diagram of gender distribution of workers in new employment forms
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Figure 2. Age distribution of workers in new employment forms
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Figure 3. Education level of workers in new employment forms
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Figure 4. Industry types of workers in new employment forms
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Figure 5. Occupational types of workers in new employment forms
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Figure 6. Employment status of workers in new employment forms
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Figure 7. Wage income of workers in new employment forms
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Figure 8. Trend of case disputes among workers in new employment forms
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Figure 9. Dilemmas in safeguarding the rights and interests of workers in new employment forms
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