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Abstract

This article focuses on the Perkins Series of Acts in the United States, systematically reviewing their
legislative background, implementation mechanisms, and typical cases, and thoroughly exploring
the role these acts have played in promoting the development of vocational education in the United
States. Since the 1980s, the United States has faced challenges such as the widening skills gap and a
shortage of mid-skilled workers. Compounded by the emergence of the “new vocationalism” educa-
tional philosophy and the federal government’s increased emphasis on the professionalization of

XESH: R, EEWERIERLER KBTI 152, 2025, 13(8): 1776-1782.
DOI: 10.12677/0jls.2025.138247


https://www.hanspub.org/journal/ojls
https://doi.org/10.12677/ojls.2025.138247
https://doi.org/10.12677/ojls.2025.138247
https://www.hanspub.org/

FNGERE

education, the Perkins Series of Acts were enacted in response to these challenges. Through an anal-
ysis of practical cases in Tennessee, New Jersey, and Delaware, this paper reveals the successful
experiences of the legislation in areas such as curriculum reform, oversight and regulation, and
partnership building. Ultimately, it proposes the following recommendations: conduct labor de-
mand assessments, integrate career preparation deeply into talent cultivation models, emphasize
review and evaluation to form a continuous feedback loop system, develop partnerships, and estab-
lish a seamless system between education and employment to promote the high-quality develop-
ment of vocational education.
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