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Abstract

With the development of the Internet, new labor relations have taken on new forms under the in-
fluence of the sharing economy. The characteristics of virtualization, employment flexibility and
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time and place variability have brought great challenges to the identification and protection of new
labor relations. In practice, the legitimate rights and interests of workers under the new employ-
ment relationship are often violated. With the intensification of social development and contradic-
tions, how to protect the rights and interests of workers under the new employment relationship is
a big problem to be solved in the field of labor law. At present, the development time of the new
employment mode is short, the relevant laws and regulations are not perfect, and the lack of expe-
rience in practice, it is difficult to form an adequate guarantee for it. The research on this kind of
laborer’s rights protection is relatively weak in our country, so it needs theoretical guidance. There-
fore, this paper mainly aims at the dilemma of determining the identity of laborers, labor relations
and adjusting the current system of labor law under the new employment relationship, and ana-
lyzes the reasons behind the obstacles of protection of their rights and interests. It demonstrates
this topic from the aspects of labor legislation, enterprise platform and labor relations and puts
forward specific system design. In order to improve the protection of the legitimate rights and in-
terests of this kind of workers.
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